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6appa# Judith M. ; And jothers \ ' 

SQl£-ETalua15ion Packag^^ Designed/'to Meet ' ' .: ; 
|tequire«eiita Qf the Departttent.<?f Healthy fiducatioti 
and Welfare for Coa^pliemce by . Institutions of Higher 
Education yith\Title IX of the ^Education imendaetits 
off 197'2 land. Its IppleWnting* Regulations, v 
Utali State Uniy*, Logan, Aff iraat^-^e^ Action/^gual ' , 

* opportunity, ^ ; - . * 

Jan 76 * ^ 

/ ii2ap, • ; I, • 7 ' ' . \ 

^ !!F*$Cr.83 Plus ;Postage, HC Hot Available froa EDES* 
♦Affirmatiire Action; Equal Education; Equal , 
Opportunities^ (Jobs) ; *EvaluatibB Methods; Federal • 
Legisla.tion; Federal Regulation; ♦Government School 
Eelationship; *Higher Education; Lawk; Legal- 
^Responsibility; Recordkeeping; *Self Evaluation * 
^Cojaglianc^; *Educerfeion4l Aiendaents 1972 Title. iX; 

- Institutional EValuatiori * 



^BSTRiCT / , ^ ' ^ . . ' 

. • * r Self^ Evaluation Package is process**oriented# The 

jiater^jal.pjroviues for an assessment of \he current status of 
policies, procedures, forms, and publications, as veil as 
documentation of the results of analyses, ^lans, and tiperframes for 
corrective actions.. The 16 indiv^aual packets contained in ttiis 
^elf --Evaluation Package can be^ distributed to ' specific offijcers or 
individuais responsible for p^grams or activities covered by th^ 
regulations* All packets a,re similar in ^h'eir introductions, .planning 
" guide's i anjJ projection of corrective action section; but each 
contains different wor^k sheets for analysis and documentation 
appropriate for that particular tmit. Each packet' also contain^s a 
copy of the sections of the Title IX regulations applying to that 
: unit or program* The total Self • Evaltiatin^n Package of fers 
^ institutions of higher learrning a tbdl- for completing this ' ^ , 

self -aialy sis. and documen't^ation required by law, and requires no 



. initial training of staff to be impleme5j;ed» Individual packets applj 
^^^pt^SJ^f sid^nt/6 office and affirmative organizations; student' l _ \ 



r 



;ment; student health services; student housing; organizations; 
studetnt recruitment; student health services; student housing; / 
counseling and testing; placement officje; graduate studjies: 
admissions and records; business^ athletics; women's athletics; 
health, physical education and recreation; personnel services; and 
deans of academic colleges. (LBH) - ^ ^ 



♦ Reproductions supplied by EDItS are the test that can be made * 
:* from tlie original dbcument. . . ♦ 
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Designed "t^^et Requirements^ of th'? Department of 
HeaUh, EduVat'ion and Welfare for Compliance 
, hy Institutions, of higher Education* \ 
•■'with Title IX of the Education' 
Amendments of, 1972 and its 
/implementing regulations! 
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EDUCATION & WEL^^KE 



NATIONAL INSTITUTI 0^ 
, - EDUCATION 

tHiS DOCUMENT- HAS Be\n RZPRO* 
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/Affimiative Action/Equal: Opportunity Program? 
iftah State Universijty - , 
i ■ „ Logan, Utah 
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, January,' .1976' 
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Preface 



\ '"'Though implementing regulations fgr Title U\§^^ Education Amendments • 

of 'l972/ require institutions ^f higher education to perform a self- 

evaluation of their current policies and practices regarding students . - 

.> , » " , t ' . ' t 

and. potential students, the regulations- themselves do not Contain guider 

'"' «'" ' * ,• * ' ■ ■ "^^-f - ' . a 

lities for how the self-evaluation is to be done. Thus, institutions are 

' y ■ ' , ' ' . 

faced with }) interpreti'n^ the regulations^ 2) assigning se^ctions of the 
regulations to appropriate individuals ^and offices," and 3) designing the 
scope- antJ format for.. tl^a analysis. . 7 " 

In developina the Self-EvaTuation Package„.-the staff -^f the Affirmative 
Action/Equal Opportunity Office felt that those offices most closely ' 
associ'ated with student 'seVvices and educational programs and activities 
were the most able to provide the neces'sary information, while the 
Affirmative Action/Equal Opportunity* Program staff was the most^knowl^dgeable 
about the hew regulations. .Devglopment of the Self-Eval-o^tlon Package • • 
was a collaborative l^fort by the Affinnative Action/Equal Opportunity 
Office, consulting with appropriate 'departments as rieces^arx- The entire 
package' was reviewed and endorsed by the campus Status of Women Committee. 

•Guiding principles^ in the de/elopment were to make the.self-evaluatiQn 

■ ' ' ,i ' ■ * ' - * '■ ' 

work sh^ts simple, yet complete; and to perform the dual- "function of • 

•e'ducating the campus commun.Uy as to; the prgvi^ns of the- law while ^ 

' collecting' and analyziftg the ne^g;s§a[fX^nfom^^ - . 

Th^Sdlf-Evaluation Package is pfocess oriented. The first^tion ^ 
of ^ach packet provideg^fdr an assessment of" the (furrent status of 
poHcleSi procedures,' forms', jncf publications. The Vole of the Affirmative 



Action/Equal Opportunity .Office at this stage .is to provide assistance 

tqt^nits invbTveOn gathering information and completing wor1< sheets. 

The second section of each packet seVves'to document the' nesuUs of 

analyses and plans and time frames^for corrective actions. The role^af, 

the Affirmative Action/Equal Opportunity, Office, in this stage is one of I 

assisting and coordinating, so that corrective action plans i^n^one area 

of *the University will not 'conflict with plart^ in another/ - It is also 

the function of the Affirmative Action/Equal Opportunity Office and . 

Advisory'Councils to review analyses and corrective action plans to ensure 

that the University is jn tompli-ance with the law-'andjts implementing ' 

.regulations. * I , ^ • * 

The Self-Evaluation Package contains 16 individual packets for 
I . ^ ' ^ ^ . 

distrlb^ution to specific offices/individuals who are 'responsible for 

programs or activities covered by the regulations. All packets are similar 

in their introductions, planning guides and prdjection of corrective . * ^ 

action, sections. . Howejr^r, each^packet contains different wc\rk she^-» 

for analysis and documentation appropriate for that particcrlar unit. Each 

l^acket al§o, contains a copy of the sections of the regulations applying 

' to that unit or program. The ototal Self-Evaluation Package px^^vides 

.•institution^ of higher education with, a tool for completing ^the self- 

analysis and documentation required by law, and requires nd initial I 

tr^alning of staff to be implemented. , * • * , ' 

' •^ilt is recommended that men and women work together on each packet 



bmplet? analyses and project corrective actiolis; and that the Equal 



Opportunity Office or designated responsible individuaVon eacti campus 
serve as a coordinator^ and consultant to units involved, and subsequent • 



T 



IV. . 



Packet Title 



' . INDEX 



Worksheets 



^ 



President's Office , 
Affirmative Action/Equal 
Opportunity. Of fice^ / 

Financial Aids* 



. Student Activities and 
} ' Organizations 

' Student Recruitment ^ 



Student Health Services ^ 
Student Housing 

Counseling and Testing 

Placemeiit Office' 

Graduate Studies- 



Admissions and Records , 



Business 



^1 



'Athletics 



FRIC 



Dissemination "of Policy and Designation of 
. Responsible Employee 

Adoption, of Grievance Procedure • J' • i 

Foimis in, Use . - 

.Financial Aids.Analysris . 
Sex-Restricted Finanoial Aids . 
, Policy and' Procedures' • , ' 

Student Organizations and Activities Analysis 



Forms in Use ^ \( 
Brochures and Other Publications if^iUse' 
■Recruitment* Analysis ; ' ' 

Rol icy and Procedure ^ / 

'a . 

Heal th Services / ^ ; ^ . :^ ^ 

On-Campus Housing Analysis and-Surranary 
Listing of Off-Campus/Housing - 

Analysis of Couriseling and 'Use -of Appraisal and 
' Counseling Materials ^ ' 

Forms in Use 

Equal Opportunity in Employment Assistance 
Placement Analysis , ' . . ^ 

Policy and Procedure ^ . ^ . ' 

Forms in Use . ' . 
finanoial Assistance . ^ ' . 
/financial Assistance Administered*by: the School' 
of Graduate Studies ' . - 

Graduate Admission Analysis 



Policy and Procedures^ 
'Forms in Use , - * 
.Undergratiuate Admission Analysis . 



Sjjudent Insurance Policy- ' 

Assessment of ^Interests and 'Abilities 
Analysis of Athletics Program— Men.'s ' i 

Analysis of Atblfetics Prdgram-*Men ' s and Women's 
Compensation and AssignmeTit of Coaches 
Athletic Scholarsjiips: Academic Yjear 1975-76 • 



7 



Jomen^s Ath-ietics , . 

,4!ea1th,' Physical Edjic. 
. and Recreation ' ^ 



Personnel Services 



I 



Deans of Academic 
Colleges- ; ; ^ 



aAll pertinent "packets 



Analysis, of* Athletic Programs -^Women's .• . * 

- \ ' . ^' * ■ ' 

: Comparable Facilities- . * ' - 

Access- to Course Offerings . 
' ^Analysis'of Course Offerings and Actlvilifes and 

, Programs \ , ' ' • 

f ' ^ ' ' •*■.■' ■ ^ 

Forms in- Use. " " \ 

, Recruitment, 'Advertising, Compensation,- Job ^ 
' ■ . ClassificatiW " ' ^ ■ 

•Student Employment- Analysis . " • 

Admission 'of Students to Graduate Programs:- 
Policy and -Pwocedufe, . *. : • 

■Forms in Use -• 
( Programs riot Operated by Recipient ' ' 

Access* to Course t)fferings\ y 

Financial Assistance ♦ " / 

: financial Assisfciace Restricted to-Members of 
• \ a Particular ste^v . ' ■ . 

Financial' Assistande ;iot Restricted to Members ' 
of a Particular Sex' ' " • . 

Publii;atioi\s/BroGhures. Evaluation Form . .• 
• * ' * ■ • " 



} 
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- # 



Packet. #1 



' " . "V President's Office' ' 

Af f i rmati ve Ac ti on/Ecjual Opportup i ty» Office 



.4 



( 



; Works haets in Packej; #? ' , 

lA:. Dissemination of Policy and Designat^n oY Responsible Employee 
IB; Adoption of Grievance Procedure^* \ 
IC: ' Publications/Brochures Evaluation Form 
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: ' - , \ Individual Packet of Materials \ ' * 

' * . ' - for , ' . . , , ^ 

. / * \. * Institational Self-Analysis 

•* ♦ * ^ ' ' • 

."No person in the United States shall, on the basis .qf sex^, be excluded 
from participation tp* bi^ denied the "benefits of, or be subjected to 
discrimination under any education program or activity. receiving Federal 
financial assistance^. 



ft. 




PURPOSE:. Conduct the self-analysis recfuired by regulations for Title. IX 
^ \of the Education Amendments Act of 1972 r 

* '^^Each recipient education institution shalts within one year „ 
, ^of tTie effeciive^date of the Part: * '\ \ 

(i) evaluate . * * its current^ poZicieB -and practice and * ' 
' the effects' thereof concerning- admission of students^ 

jtraatment of students^ an^d employment of both academic 
jc/d' non-academic personnel working in connection with • 
Ihierecipient's educc^tion program, or activity; ' » 

modify any- of^ these policies^ and pr/zctice$ which mtr - 
-x' or may not meet*the requirements of this Part; and 

" . ^ - Ax . ■ 

(Hi) i^ke ^ppro^iat^remediat steps fSi eliminate the effects 

of any discriff^h^^ion which. resyXi^d^ or may have resulted 
» ^ '^^^^ acft^r^nc^ tc? these pbli'cies and practices." / . ' 

Section 8'6.3(c) 

* , ' , Title IX of the Education Amendments of 1972 

PREPARED BY? JL > , , - 

Affirmative /\ction/Eq\jal Opportunity Office ' 
^ Utah State' University . - ' . - . 

^ November >ft?5 • . . - 



A. 



:ERic 



'■■'■^ ■; ^ -■ ■ V • - ' - ■ ' ■ 3 • . - 

- . . • r ■■ \ . - ■ ^ ~. ' . > , 

?v - ." , . • ^ ■ ' 'n 

" - :* ' ' c -J . • ■' • . .. 

■ - ■ • "^Sv ' ■ Introduction , r ' ^ 

" T-^.' ' " ' ^ ' ' ^ 

■'Unit: * , ■ ' . , ■ 

-J ■ — ^ . . , ^ — . — . ^ . - 

.person Responsible:- s-" - ^ 

■ ^ : •■ ' ~^~t — ^~ : — ' ■', 

'■ Date Packet Distributed: ^ . » • • 

Projected 'Date -of Completion pf| Packet: ' ^ . . . *' - ..-^^ ' 

^ (All packets 'nujst be returned to the Affirmative Action/Equal Opportunity 

Office) . " ; . , \ ■ . \ 

1 •.■ -' ) ^/ 

• .. ' . - ^ ' / \* . ■ .- 

, • • , . ■ " » ■ ~ ' 

* * * . 

Pack&t Contents • - ' 

• ' * "^"^^ '■ ' ■ ' - ,\ ■ 

( . " < • . . . ' '■ P^ige , 

Introduction • . ' ^ 

I'nstructiQns ^ ; 4. 

. Vimplementing Regulations' \ ..... / 6 '/ 

Section I: i ^ • - ' , • 

' Arlalysis Description and, Planning Guide Worksheets^, . .* '/v 7 

Section IT: • . * -2— r , ^ ' - ' • . , 

" Results^of Analyses and Corrective Action Projected* ^ . ^ 

* a) Publications/Broch)jres Analysfis-*'^ • • J • ^ 16 ^ 

" • ■ \ • . .■ 

' • - ^^^ ■ ' . ■ " , 

^. * . ' ' • . . 

, .. v ..... . * h' ^' ' :■ ^ * 



: / ^ / r' Instructions . . ^ • - - • 

... V - t . . . .; . •■ 

• The contents' of th;is packet have been prepared to assist'you in' 
coitipletlng'.the r:equir^|j^elf-ana lysis for compliance with .HEW regulatiohs 
for title "IX of ^ the EdiTcaticfn Amendments of 1 97^. Completion of the " 
packet wilT also ^erve as the necessary documefitalion for HEW. 

The-purpose of the first section of the packet is' to assess where in 
your operation you may need "to take corrective action *to comply witt/the . 
provisions of Title 1%. Therefore,. "Section I of the pa*cke1; requests • 
current policy s tat eroents,.. procedures, forois in use, and analyses/. Policy 
statements, procedures, and forms shojjld be reviewed tfe ascertain whetheT, 
(0 not they need to be revised to meet the requirements of Title IX. 
Worksheets are' provided for tlie required analyses. On each worksheet the 
source of the data used in preparation of tfie analysis iJS to pe <iefined; • 
.whifere. possibly/ data from fall quarter,, 1975, should be^^used. Otherwise 

da±'a from 1974 will ^ acceptable. Section I of the packet is. to: be , 

^ . -■ ' w . ' • ■ ' ' . • .,■ 

, returned to~the Affirmative. Actibn/Equah Opportunity Office by . . - 



^ second section^oT the~pa^keVdef fn^^^ act-ion to ~ 

. ' . ' " - ' ■ ' - * - * ' ' • " ■ - . ■ ' 

be te^ken within specified time periods in order to comp'ly fully with 

the regulations' by July 1978. V^h^re no correcti ve action is anticipated 

* subsequent to completion of Seclipn I of the packet, appropriate parts of 
Section II should be completed and returned* Where minimal corrective % 

.^action is indicated, and units have dejterniined wHk they plan^to^o, • ^ 

S'ection II xan b^ fully completed and returned. For unf^sJBHEi^^ ,^ 
. assistance with the projection of appropriate corrective actions. i»t is 
r- 'reconijiended'that Section I be completed and returned, and that Secticfri II * 

• ^documenting changes in forms, policies, and ^procedures to comply^wi,th , 
Titl^ IX regrf>ation.s be planned anJ executed with tlie assistance pf the 

/ Affirmative ;^ction/Egual Opportunity Office AFTER THE PRELIMH^ARY ANALYSIS ; ' 

' ' ' • . • ■ ^ 

IS C0MPLETE AND HAS BEEN CAREFULLY EVAiOATED. sections "of all packets 

are to''be completed by - ■ ■ ' • . ' 

/- ItCis suggested that both female and ''male staff inyour uoit be 
assigned to work on the self-evaVuation analyses included in your packet: ^ ( 



. u' 
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Jl 8^.8* Pc^i^atibn of mpoiuible tm* 
plojee mid ii^opiioit of crievjAice 

^es&wfffon 0/ responsiile em- 
ptovfe^Mg^M<npIen^ shall designate. at 
l^i^fB^jUgpyce to coordinate Its ef« 
'foS^^^H^ with and ^eaVry out its 
res^HH^ vnder thisvPatt, including 
an^Wfi^^U^Uoii of any^complciint 
comnjkmEted U^ueh recipient slieging 
its*noBcompliance with this part oNaT- 
legingiany acUoxis which would-be pre- 
hibited by this part.* The recipient shaK ^ 
notify mil its students, and employees or 1 
the nizne, o£Qce address and telephone , 
numnr of the empl^^ee or employees^ 
apimited pu^uant Uy this-paraQhiph,, ./ 
j5) Cqmptaint procedtir^ of recipient 
'A recipient> shall adppt and' publish ' 
grievance procedures 'proViding- lor * 
prompt and equitable resolution of stu- 
dent and employee complaints alleging 
'any action which would be prohibited by 
^thlspart. ' ; 

* (Sec$. 901. S02. EduciiUon Amendments Of 
. 86 suit 373^ 374; 20 1681, 1682) 

j§ 66.9 Diwcxninatioft of policy^ ' I 

(a) Notification of polio/, d) Each re- ^ 
cipient shalji implepdent specific and con- 
tinuing: steps to notify applicants for ad* 

^mission^ and employment, students and 
piarent^'tof elemenfery and secJb^dary 
school students, employees, sources of re- 
ferral of applicap^ for admission ^nd * 
employment and all unions o^rofcS"* / 

. slonal organizations holding collective/' 
bargaining or professional agreements 
with the recipiei^t that iUdoes not dis- 
criminate oa the bdsis of sex in the ed- # 
Ucational programs or activities which it ^ 
operates, and that is required l»r title 
IX. and this part not to discriminate in 
such a manner. Such notincati6n shall 
contain such inf<9rmation,^and be made 
in such' manner, as the Director finds 

- necessary to apprise such persons oi the 
^protections against discrimination as- 
sured them by title JK and this paH. but 
shall sjtate at least that the requirement 

- not to discriminate in-educaUon pro- 
grams and activities extends to employ- 
ment theiein, and to admissidh tli^^reto- 



^ unless Subpart O does ^ot apply to^ thf ^ 
resJipientrand that inquiries concerning 
the appUcation of title IX and this part 

' ' to suclvrecipientmaybe referred to the 
employee designated pursuant to § 86.8, 
or U> the Director. 

(2) Each recipient shaU moke the ini- 
tial notification required by paragraph 
(aXl) of tliis section within 90 days of 
» the eifective date, of this part or of Vne 
• , dat?, this part 'Orst applies to such recipi- - 
. en t; whichever comes later, which noti- 
fication shair include publication. Im; (i> 
Local newspapers; (ii) newspapers and 
magazines operitted by such recipient or 
by stiUdenV, alumnae, or alumni groups 
for or in connection with such recipient; 
and (iii) memoranda or other written 
communications distributed to every stu- 
dent and employee of such recipient * ^ 
<b) Publications. (1> Each recipient 
Shalt prominently include a statement of 
the policy described* in paragraph* <a) 
of this section In each announcement, 
bulletin, catalog, or applicaUon form 
which jt makes available to any person 
of a type described in paragraph (a) of 
this section, or which is otherwise used 
in connection with the recruitment pt 
students oremployef^.^ 
(2) A recipient shall not me or dis- 

, triblite a^publlcaUon of the type de- 
scribed in this paragraph which suggests, 
by tex^.or illi^tr^tion, that such recip- 
ient treats applicants, students, or em- 

^ 'ployees diiferenUy on the basis*^ bf sex 
except as such, treatment is permitted 
-bx this part , 

A 'Vc> Distribution. Each recipient shall 

^ distribute witiiqut discrimination on the 
basis of sex each publication described 
in ^ara^raph <b) "oflhis section, ^d 
shpll apprise each of its admission and 
employment recruitment representatives 
ofjthe policy of nondiscrimination de- 
scribed ih paragraph (a) of this section, 
and, require such representatives to ad- 
here to such policy, • • , 

^ (Sea. 001, 902, ^ucaUon Amendments of 
. 1973, 86 Stftt 373. ^374: 20 VJB.C. 168U 1682) 
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: f 



Section I • -c- 
\nalys'is. Description and Planning Guide 



i * -• 



'Person. Responsible: 



Contents oTTVnaTysisf (check all approprlate.^Wes)" 
1. Curreifit policy statement 



Persons Completing the Analysis: 



Comoiertt^:. Clf applicable^ include in ifour commenis a general' 
deS(A*ipHon of analyses and activities already imdevway' or 
completed* ) . ' . *• ^ 



pn Attached 

Q Non-existent . . , 

C3 Not Applicablf . * - • - ^ ^ 

XZ3 Being developed; will be provided by 

2. Current operating procedures ^ • 

Attached ' ; , ... 

^czrNot applicable ' / . " 

freeing developed; wilT be provided by 



(date) / 



Forms in use 

P3J Attached ^ 

f^ol^ applicable; no , forms exist : 
czi Fprniis being revised; will be;provided byi»__^ 

4% Publications in usfe - f ^ 
nil 



(date) 



(date) J 



■^^'^At'tacljed 



Not applicable;. "no publications exist 
1^ Being developed; will be provided by j 



5. Worksheets . .. ■ / ■ 

r-t Attached " • ' 

Qflot applicable 

Being developed; will be provided by ^ 



(date) 



(date),.,. 



, : Signature 
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. Worksheet' Via- 



." dissemination of J'olicy and.tesignation of Responsible Employee 
^ .,Ohit; President's Office/AfTirraative Action/Equal Opportunity Office 



Cheeklist :. - , ' - / • , 

1* .President designates name, off Ice 'address* and telephone. number of 
employee responsible for institutional compliance with Title IX. 

IKame / - ' ' ' - ' ' ^ ^ ' ' / ' * ' 

' Title ' ^ ^ ' / 

; — ^ ; -—Jir- : 



Office Address 



Telep^Dne Number 



[~J Z* ; Policy statement developed tplease see attached example of policy 
'statement, page 11). . , . * ^ * " ^ 

' * - Compi etion* Date , , - %^ ' ^ ' ' 



rn Poljcy ^statement disSemipatfed to the fQllowin$^ 

^ Q a., Depa-rtment and di-vtsion heads throughout %he university fqr^ 
f ' ' distrybtion to alL their employees. 

Completion Date - . ^ - - . 



i~f b* All students at tjie university' 
* Completion Oate . 



CD 



c: Recruitment sources which assist "the univa;§ity in locating 
prospective employees for the university. 



Completion Date' 



. Mailing 'list att^hed. j ;_Yes.. No ^ : ' 

Q,d*^ Principals of airpiblicly^oj^erateii secondary schools within the 
•state. ' . . , * /''^ 

^ ■ Completion Date ■, '■ ^ ■ " '-'^ 



ERIC 
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.Worksheet #1A (continued) * . ^ , . ^ ^ 

Dissemination of Policy and Desrignation of Responsib Tie* Employee 
_Unit:, Pre^sident's Office/ Affirmative Action/Equal Opportunity Office 



rn 4« Request ttet university policy. statement be published by editors^f 

"le; 



the following publications: 



: ^ ^ , Q ^-i 'Student newspaper; ^ 

" V Ifame of publication 

*- - • Date published \> 
• ' □ b* Staff newsletter 



Jllli( 



Mame of pulijl cation 
Date 'published _J_ 



Q c* Any pewspaper or magazine in which the university advertises^ 

employment openings or other news (includes local and major state »^ 
newspapers).' ' ^ 



Name of publication 
Date -published 



T^-l 



Mame^of publication 



Date published 



Name of publication 
Date published 



Name of publication 
'Date published 



r~] 5, Request to all university edit&rs.that equ^l o^port-unity clause 
appear consistently in any newspapeV or mag&zme published by the 
. university* ^(Sample statement: '"Equal emptoyment opportunity is^ 
for all university employees and students regardless of race, national 
origin, religpn, sex, or , age," For infonrfation, contact 

, ' ' ^ - * ^ ' ' \ ^ 

- ^ NamF ' Location ~ T"^^ Phone Number 

y tompletion date ' ' ■ ^' ' - 

(Attache list of university publications in which the equal ' 
opportunity clause wdl appear.)- • * ... ' • 
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Worksheet #1A {'continued) . V ^ . , ■ ' 

Dissemination of Pqlicy and Designation of Responsible- Employee . ^ 
Uflitt President's O^ce/Affirmatwe ActjjMi/Eq^^il Opportunity Officl. 



rn 6. ' Rroviide ajV university" editors with. _ , . . . . 

a. Copies of booklet entitled "Guidelines far Equal Treatment ofr 
|5he Sexes in McGraw-Hill Book Company Publications" fmsm McGraw- 
^ill or a simlar publication.^ "Guidelines for EqualjTreatftient 
tf the Sexes in McGraw-Hi 1,1, Book Company Publications'' is 
.available from McGraw-Hill Book €ompaay, 1221 Avenue-of tfie 
Ame^itias, ,New York, New York 10020.- It may be reproduced in 
wholte' or in part without written iDermiss'ion provided t^at each 
suchl reproduction carries an acknowledgment to the McGraw-Hill 
BoolC Company/^ ^ 



•A 



b. Wor,ksheet entitled "Publications/Brochures Evaluation Form" to 
be completed 4)y editors. • , / ; 

' ' \ ^ Editors Completion Date 



Equal Educational Opportuaity- Policy " • ' ^ ^ 

is conmjtted *to provitJl 



; ^ (Name of institution) . 

-equal educational and employifient opportunity regardless of sex, marital 
or parental status; race, color> religion, age, or nationa*! origin, \Title IX 
of the Educatijjnal Amendments of .1972, prohibits discrimination on the 
basis of -sex in any educational program or activity receiving federal ^ 
financial assistance by.jway of gr^fit, contract, *or loan. Title Vl of . , 

^the Civil Rights Act of 1964, is siiflllar in its prohibition of discrimination 

on the basis of race, color,' or natforiarl origin* Equal eciucationa\ * 

opportunity 1ncludes| admissipn; recruitment, extracurricular, programs 

and activities, housing, facilities^ access to' courae offerings, counseling 

and testing, financial assistance, employment^ health and insurance^, 

services, e^d athletics. ^ - 

; ' * ' i ; ! . (Name of Institution) 

IS also committed to equal opportunities for thfe^ physically or mentally 

^ ' .\ *^ ^ ' • ' . • V. '/^ 

handicapped, ^in cofnpliance with federal' regulations. 

' , ' - If '-^ 

Responsibtlity for equal employment .and educational opportunity 

• -* - * * * ' ■• 

throughout the University rests witft the President.- The President has 

appointed ^ : ' ] ^ and has .assigned 

responsibility to her/him for .promoting and encduriging progress in meeting 

the University's equal opportunity goals'* All grievances, questions or 

* 

requests for information should be referred to 



" (Name) * 

^ . 7 (Location) ] (Rhone Number) 



1 

President' 



/ . 



; Worksheet #1l 
' ^ Grievahce Procedures, 

Unit:.. Presldentls Office/Affirmative Action/Equal Opportunity Office 



• "The t^o principal functions of the grievance pVocedure are to . 
defemine whether institutional 'error has occurred'and If so, what* 
constitutes an appropriate redress, for the grievant . \ % Oifferendes 
'in institutional Siize, mission, student body, finances, mix of present ( 
ernpTOyees, and^ttractiveness to potential employees ♦ . . dictate , that' 
*each institul!^^ (establish its own policies ^.-^nd procedij^s."* /" . 



K Does your institution .maintain a written gt%eva rice procedure which* 
V is avM Table to . . ■ v- ' 



' , ^ ■ ■ Being • 
'Yes . No. I'ittached Developed 



a, 
b. 
c. 
d. 
e. 



i 



FaeuUy? • ' • * . 

Professional staff? . 
Non-professional staff? ' 
Students? .. , ■. - - ^. ' 
"Applicants for staff 'or faculty 
positions? • 

Applicants fpr student admission? 



en 

CZJ 
CD 



en 

CD 
.CD 

CD 



CD CD- 



CD" 

CD 
CD 
CD 
Cfl 



CD 

CD. 
I , I 

• -CD' 
CD 

■CD 



If "yes" to any of^the above,' please attach grievance prc(^dure and evaluate 
/the /existing procedure according to items 2-6 which descrioe^ necessary 
prfteria for an adequate grievance procedure. If /^no"-to any of the above, . 
items 2-6 will serve^as a guide in the development of .institutional , 
grievance 'pxoceti^re. ' - . * • ' 

A time*frame should be defined, for each step, of the gVieyance procedure. . 
This refers to^time intervals. "Promptness is desirab^lelFor the grievant" , 
^^nd the institution and is" an element ^of equity, , . ' 



2. 




JJoes each grievance procedure f)rovide for an "informal procedure"^ ^ 
^whereby the grievant and supervisor(s)/superior(s) attlsmpt to resolve 
the problem or request' assistance from the Affirmative Action/Equal 
Opportunity Office/before appealing ^to a formal mechanism? 



Yes 



No 



Attached 



_Being Developed 



. These quotes and s^sequent definitions are taken from:^ '^'Grievancfe 
' Proceduresi, A Wdrking ^at^^ prepared for the Commission on Academic , 
Affairs, American^Counci rbn'^Education by V^,« Todd Furniss {August, ^1975) 
It is recomr^nded that this docum^ent be, consulted in its e'ptirety and. 
that grievajice procedures be reviev/ed and endorsed by the university or 
J colTege attorney or' legal consultant* . ^ - 



2? 



CKevance' Procedures^ ' •* . / 
Unttt : President Off ice/Affirma tive Action/EquaT Opportunity ;Off ice 



. Do€s each grievance procedure contain a provision for the filing of 
a.*iwritten comalaint"?^' ' . 



- Written comp'laint -'-A provision that, Avhen informal proce- 
dures as outlined in iten^2 have failed to resolve^a conflict, 

: the grieva'nt'wtn indiaatejn writing to an appropriate - 
person oi> coinmittee tu-^ally the Affirmative Action/Equal 
Opportunity Officer) ^me nature qf the complaint, the / 
evidence on which it is 'based, ♦ arid the redress sought. . ^ 



No ^ Attached , " _Beihg Developed 



Dd^s the procedure contain: <_/^ ' > * . % 

■ ■ . ; >' Being ' 

. ' fc Yes_ No Attached Develfep.ed 

a. - Identification in writin^f ' * £zi CD cd / i— i 

person to cilntact? , J / - 

b. Procedure by wftich person \^ - en CD \ i±3 - f— t ^ 
•*iny^estigates' Qompjaint. and^attempts ' ' 

a resolution? - \ * e •> ' 
c\ --Tigje" f irame for filing a written cn - , C3 
' complaint?. ' . 

Does each grievance procedure contain a written •provision for a 
"grievance committee"? - - . . . . : - ^ * ^ . . - 

Grievajice committee— Refers >to an individual, a coinmittee, 
or a combination of the two, whose functions are to 
-consider the written complaintoand to, make r^eeorfpendalions 
to the appropriate.'qfficial orl to refer it to wfiere it can 
be resolved. ' . . - . 

J -Yes. ' .Np' _r Attached Being Developed 



Does the above include description^of: 



a. ' Idfentiff cation of committee and 

how established?, . " 

b. Procedure by which complaint i^^ 
considered? ' ^ ^ ' . 

0.^ Procedure. by which, resolution. is 

attempted?- . ^ ' 

d. Time|frama. for operation of - . 
: . grievance, committee? 



Yes 


No 


Atfached 


•Developed 


CP- 


1 1 




-CZJ 




CD 




d 


.c=J' 






- . czr ■ ■ 

*> 


CD 






- a, . . 



Morkshlet #1B* (continued) X . ^ 

^Grievance Procedurefs / ^ ' - - / 

/Uhit: President's Office/Affirmafiv^ *Actibri/Eqaal Opportunity Office 

5,, Does each grievance procedure contain a provision for the establishment 
\ of a. '^hearing coniTiittee"?- • / . ' 

. ' . \ . ^ _ ' ' . ' ^ • ' • . 

Hearing committee— Refers to a committee esijecj a j^ly ^ . - * 
^stab>ished to consider a particular cas^inwWch it ' ' ' 
is mandatory or desirable to provide for a quasi-^ . " 
judicial process,' and where* major policy- issues or , ' 
recommendations concerning sanctions are involved* . , . ' . - 

. _Yes . ' N o • ' .A ttached vBeing Developed 



Does the above include descriptions of: 



' ' ' ^eing . 
Yes Attached Pevelope:d* 



a. Identification of committee and - jo eh * ' czr ' 

how it is appointed? * • • . 

^ b. ProcedurjB by which complaint is □ a/ CD 

considered? ^ » 

Procedure by which complaint is ^ □ cu EZ} ' * cn 

re§olvedt / ; ^ - . ' 

d. Time frame for hearing process? ' C3 CD- .CD.. CD 

6. For questions 3, 4, and 5, does each step in the gHeyance/procedure, 
include a provision for the keeping of- records including: 



Keeping of records— Refers oto documen€ation of nature 
of complaint, attempts made to' resolve it (meetings^ 
- hearings)* and resolution* 



y 



, ^ . \. _ - . ' Be'ing ' 

• ^ Yes No Attached Developed * 

' .* " ' ' . 

Who keeps such- records? "^^s ^z-w r-i a * c=i 

What they contain (description. . ^ , cd * cd 
of nature of complaint)? * ^ ' ♦ ^ 

^ " c. 'Documentation of meetifigs/hearings cu ciT , ezd cd! 

» held in an attempt to resolve ' . . , * ^ 

complaints? ^ , • ^ 1 ' 



?• For questions 3, 4, and 5, does each step in the grievance procedure 
i/iclude a provision for ^the 'maintenance 0^ confidentiality of the 
grievant and all records? ' " • ' * 

I Yes No Attached . . Jeirig Developed ' 

8, If applicable to your "institution, does each procedure contain 

provision for arbiljration including how arbitration body or person is 
. established .if necessary? , .. .. * " . 

' . • c 

Prpvision for arbitration — procedure in which an -unresolved 
..case is referred . to an arbitrator or body of arbitrators ' . 
acceptable to both grievant and institution. 
\'\ ' ' * ' 
^ .Yes Ho ..^ Attached . B eing Developed 



PubTiclHons/Brochures Evaluation Form 
Uaitt/.PV-esident's Office/Affirriiative Action/Equal Opportunity -Office 



Ham of Publication: _^ 

Purpose 6f the Publication: ^ 

Unit Disseminating the Publication: 



Date Published: 



CRITERIA* 



Roles of ^en. and Women , ' , - ^ ' . : 

^ * .1, iMen and ^^qmen ane treated as people with common attrib^utes; neither sex is 

assigned Arbitrary;' stereotyped rt)les. ; - ' 

v' 2. .'Girls 'and boys are shown as having diversified career options • \ \ - V 

" 3.^ ^ Women ai«e depicted \in. a /wide variety of professions. > . • ' / 

4* Momefn and girls are shown as active participants with men and boys, not as 
. ' passive; observers. - - ' \ - - 

Portrayal s^ of Men and* Women * _ V ' , . 

'5. Women and^^n are portrayed 'with appro)^imately equal frequency. 

6; Women and girls are shown as having the "same abilities, ^interests, and ambitions 
;C ;.as men "and boys. ' * ' . . ^ ^ - 

y,^ Women are shov/n as* independent, active, strong, competent, capable of making 
. ^decisions, seri'^us-mtnded, and successful - ^ . - 

8. -Women and men are- treated -witft tfie same respect and dignity. 

9: iln recruiting materials, women are equally sought if ter as men/ . * - , 

* Women are portrayed .as positive role models.-^ _ * ^ * 
Lajiggage Cons iaSrat ions ; - ^ ^ 

11.,. Use of 1 al^guage includes both men and wooaeh, and is non-sexist. 
12.. When possible, the pronouns he, him, and his are replaced' by he .or She, one, . 
' / , ytfu, her or his,, or the plurals thay or th^em. ^ ^ 

* ^ 13. Use of' the generic term^ "men" is shown to include women through 'pictures 

* * and examples. ' • ^ " ' 
.Ethnic Minor^ities ' ' \ ^ > - , 

14f Ethnic minority group members are partrayid in numbers appropriate to . 
/ 'their representation* in the population. . ^ \ ^ 

/ 15.^ Ethhic^inor^i ties Sre depicted pos'itively as citizens, students, and , ^ 
. poteijinal students. • ^ ^ - ; * ' 

* Based upon McGraw ^^in Book Comp^'s guidelines fo'r their publications. , ' 
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'V-',.. -■» 



Results of.- Analyses and Corrective Actions.. Projected 
PUBLICATIONS/BROCHURES ANALYSIS ' . 



. 'ffon-Ap&lt cable' . ' ' ^ ' . ' ^ S ^ 

' ^1?es•uf£s of analyses indicate corrective action^ 

^. /T-regaired " - ^ , * . ' . ^ 

3'*' Furtber analysis requiretl , - 

• a. Assistance requested ^ ^ . 

[12 ^* Assistance not needed ... 

i':' ^ .'v . - c. "Date further analysis will be ^complete: 



/ . 



it 



Q 4. Carrective action, reqtiired 
, ' a^'.PersbnCs) taking corrective ai:tion 



- d: Person(s} conducting further analysis 



b- Time ^rame for ftjmcVv^ aetion:^ 
Beginning ,Datet - 
, Endisg Date ': ■ ■. ^ ■ 



c* Description of cor/ective actions(s) (Include > 
artforts almdy completed or fh progress.) |.- 



' Description of analysis: 



; 0 . - 



Packet #2. 



Financial Atds Office 



Worksheets in Packet #2* . ■ 
1K\ , Forms in Use . ' . 

- Financial Aids Analysis 
2C: Sex-Restricted Financial Aids 
2D: Policy and Procedures 
2E: Publications/Brochures Evaluation Form' 



* Financial assistance.adminlstered by the Sctiool of , Graduate Studies 
; win bis documented by them; '\\ \ % ^ . . L 
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TITLE IX 



V 



T^ndividuaT Packet of Maferials 
: » ^ . for . 
"1 .Institutional Self-Analysis 



"No person in the United States s hall /on* basis of: sex, be excluded 
from participation In, be.denied^the benefits of, or be^subjected to 
discrimination under any erducation program or activity- receiving Federal 
financial assistance . ' \ 



PURPOSE;, Conduct the self^-analysjs required by regulations for Title IX 
of the £ducatf6n Amendments PfX of 1972.. ' ^ . • 



^^^dh recipient ^ education institution shall within one yaar 

of the Effective i date of the Part.^/[ ' ' J * - 

H) evaluate"^, . * Ats current policies and -practices and - 
the.effects thereof concerning adrdssion of students 
^ treatment of students^ and, enjployment of hqth academic^ 
, |, and non-academic personnel w<^Uing in connection with 
" . ^ the recipient is education programmer activity; 

Jii) modify, any 'of these potidee 'anci practices* which do not 

or may not^m^et^the requiremdnts of tt^is Partj^ and . * 
' ' — ^ ^ - . . \ ^ " ' . . ^ ; 

C0i) ^ke appropriate remedial steps to eliminate the effect^ 

• of <iny discrimination which resulted oi^ fnay }iave ^resulted • 
• ^ i from adherence, to these policies- and practices 

. \ - y Section 86 a) ^ , ^ ■ 

Title IX of the Education Amendn}ents of 1972 



' PREPARED BY: 



Affirmative ActiOin/^qual Opportunity Office 
Utah Statfe University 



/ , November 1 975- - ^ 



ERIC 
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introduction 



e Person Responsible: _* 1 



• Date Packet Distributed: - ^ 

Projected Date of Completion of Packet ^ f_ 



(All Packets must beTeturned to the Affirmative Action/Equal Opportunity 
Office by - - - ; / ^ !_*) 



Paoket Contents - , . ' 



' _ , * . Page 

Jntfo^duction ^ 
Instructions ♦ • . v ^ 

Implementing Regulatix)ns ^ * • 6 

Section I:* - ' . . ' - 

Analysis Description and Planning Guide Worksheets. . ...✓«. 7 

Sjctior) 11:- • , . . - 

Results of Analyses and Corrective Action Projected 

a) .Policy Statements" . . . * . I ............. 

b) Current Operating Procedures . . . . . .... V 

. c) ^ Fonns V • • • • • • " , 

d)" tflbli cations/Brochures Analysis . 



e) Analyses • 



• • • ' m * • 



3.0- ' . ' 



Instructions - ~ -• ■ 

■Z T - * s . / . - 

♦ 

The conjfeqnts of' this packet have b^en prepared to assist ^oy in 
completing the required self-arjalysis for compliance with HEW regulations 
for Title of the,^Education Am§ndmehts of 1972. Completion of the 
.packet will also serve as the necessctry documentation for HEW. 

The purpose of [the first "section of tfie packet is to assess where .in 
your operation you inay need to take corrective action to comply with the 
provisions of^ Title IX* Therefore, Section I of the packet recjuests 
current policy statements^ proce4ures, forms in use, -and„ analyse^. Policy 
sta'temehts, procedures, a^nd forms should be reviewed to ascertain whether 
or not -they .need to be revised to meet the requirements of Title IX/ 
Worksheets are provided for the required analyses* On each worksheet the 
source^ of the data used in preparation of tlie analysis As Xo be defined; 
where possible, data from fall quarter, 1975, should be used, Otherv/ise 
data frojtt 1974 will be acceptable* Section I of the packet is to be. 
returned to the Affirmative Action/Equal Opportunity Office by 



The second section of the packet define?^ the^rrective action to 
be teken within specified time- periods in order to comply fully v/ith 
the regulations by July 1978. .Where no corrective action is anticipated 
Subsequent .t^ completion of Section I of the packet* appropriate parts of . 
Section II should be compl eted^ and returned. Where minimal ^corrective 
action is ijtldicated, and units have dete.rmined what they plan to do. 
Section. II can be fully completed and returned. F^or units cleslring . [ 
assistance -with the projection of appropria|:e corrective actions It is 
recommended that Section I be -completed and returned, and that Section II 

cumentipg changes in fprms, policies, and procedures to comply with 
Title IX regulations be planned and executed w1th^tTie'''assistancej5f i:he^ 
Affirmative iction/Equal Opportunity OffTce AFTER THE f^RELIMINARY ANALYSIS 
IS COMPLETE mo HAS BEEN CAREFULLY EVALUATED. All sections of all packets 

are to be copipleted.by ' _ ' ; ' 

It is suggested that both female ahd male staff in your unit be 
assigned to work on the self-evaluation analyses included in your packet. 



r Alt dcjicral. ZxcpH n?? |iro\icictl-./it 
paragraphs ib), cci aitfj (cU of tlm sec 
4ion. In providing fina^iehrl a?»nh.tance to 
' any of itsstudcifeii recipient sUnil m^: 
• il) On-tlic basis' of sdu i»rovli»i*^ diflfcrcn t- 
> amount or t^pcs of such a-c y.imcc, limit 
<'lleiblJity for RtKh asststajicis wBich Is of 
any particular type or source, apply dJX- 
^ *cicntciilcna*orotlicrtti5cdUTlnrmatc»'» 
*2f UirourJi solicitation., iiritlnjr; ,tpl 
proval, provlsioji of facilities or other 
smlccs. assist j^ny fpunaalion. trust, 
aeeney, organimion. or person which 
provl<lcs as5istaikc to any of sucli reclpi- 
ent's students hi a manner wlifch dis- 
criminates on the ba^ls of tcx; or t3) 
apply any rhio or assist fn applicat^n of. 
^ any mlc concennh^ clii?iblllty for 5ucli 
as5lstanec Mrhlch treats persons of one 
sex dIfferenUy from perujjL^ of tlic otlier 
sex vM\ regard to marital or parental, 
status. » 

^b> Finhictal atd Ciitahlhlicd hir cer- 
lavu legal inntrumvnl^^ i\t a rccjpieiit 
may admhitster or stw^fet m the adnnnis* 
irallpn of icholai^Iiip*^, fcllb\v>lnp^ or 
other forms of Hnancial assistwic^? csiab- 
hshed ^pursuant to domestic or forclgii 
wilh. trusts, bcqufc,t^-, or .sfmiiar legal' 
htstrumcnu? or by acts o'f a fbreirn gov- 
<rmmcnt \^htch requires tliat av.ards be 
made to Jnembcrs of a ]jartlQu!rfr ^qx 
&pecific<l tlicrcin: Provided, iluit the 
overall cfTect of ih*^ award ^f ^uclufex- 
restricted /jclioli ips. ft-liow^hips, and 
other forms of U .icfal asskUnee does 
not dHcriminate *jn the basis of sex. 
, *2» To ensure non^bctimuiatory 
awards* of a^^istanre as required hi ^uU> 
pamnmpJi thuit of-tiws pai:anraph re- " 
cipicnu sliall develop and u ,c procedure* ' 
ifnderv.hich; * % 

<ir a^ctiti5\nr^ ijclcrted for award of 
nnancial a,s5.istanrc on the biisi^ of non- 
dtscrlminatory criteria and jmt on the 
baitl^ of availability of fimds ranricted 
to mqmbcr^ of a parUrtJIar ^ejc : 

hi% Aii appropriate sex-rbtncted 
scholarship, fellowship, or ofher form of * 
miauHal a^M5tance is a^oeatcd to each 

III of this ^arafiraph; and • , ' 
No student Is denied the award 
-,jlch he or shfc was selected under 
subpai^grapff fb>i2)*J) of t4ilc nam- 
graph became of the absence of a iSthol- 
ar$hlp.^fcllow^J)lp, or other form of nv 
\ 

nancial assistance designated for a mciU- 
ber of that student's sex. 

«ci AUilctic ^vhomships. vn To ihc ' 
extenjJl|at a rccipltnt awards athletic 
stholar^np^^ or flrfints-i;i»afd. H mit>t 
provide reafidnabla opporiiyiitjesfor Ui 
awards for members of each sex In^^ro- ^ 
portion to the number of f.tudcnt^; of eacii 
.^cx pai4icMnitmi; hi InterM-Jj^lastlc ' or 
mterc oilp^Jpt? a^ilftlc.^, 

«2i ^f'pnrntc alhlctjc schoJ.ir',hfi>i or 
i:niiit^.ui-idd fnr mcm1>ers of- carl'i W.^ 
may be provided part of .^epamt^alli- 
Jetic trams for mclnbcii; cadi sex to 
tiie extent 'cpn?^iUcjU with this paf-a- 
graph and i 8G4i of tlll5 part. ^ 



t jlili 
for wj 
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Section t 

Analysis Description and Planning Guide 



Unit;- 



Person Responsible: - 

Persons Completing the Analysis^ 



Comments: {If^c^pliaablej incliu^^^in.youx* comments a general 
dezovibtion of analyses an^ activities Txlready ^vnderfJcy or 
combtet4di ^ ^. . ' ^ 

' ■ 4 • > , ■ ^ - ■ 



Contents of Analysis: (check all \appropr-iate boxes)^ 
1, Current policy statement 




□ Attached 

Non-existent , 
Not AppM cable ^ ^ 
Being developed; uniT%^ provided b; 

2. Current operating procedyres 

Q Attached 

r-t Not applicable , / 

Being developed; will be provided by 

Forms m use ' - - ' ^ 



*cfj Attached ^ ' . ' . 

Q Not, applicable; ho;f5rms exist _ 
(33 Forms being revisetl; will be provided by 



(date) 



(date) 



4, Publications in use ? - 



Attached • . 

* Not applijcable; no publications exist 

* Being developed;, vgll* b|^proy1ded by 

5. Worksheets 
Attached, 
. (— jHot appHc^le' ^ ' . 
j;;^ Being developed; mil be provided b^ j 



(date). 



(date) 



.Signature 

. ERIC 3>: 



T 



\ Date 
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WorJ(sh6et |2A - ' - . 
Forms ih U^e 

Unit: Financial Aids .Office- 



■ . Names of Forms Used by 
■ * Financial Aids Office' 



Is M&rltal Status 
" t)f" Student' 
Asked on Form? 
Yes/No ^. ■ 



Is Parental Status 
- of Student ' 
Asked on Form? 
- - Yes/ffe • - 




ttorkshee.tK#2B . 
Financial Aids Analysis - 
Unit; Financial Aids Office 



UNDERGRADUATE AID 
Types of* Aid 
Work-Study ^ 
Loa^s ^ - ^ 
Federal 
FISL ' ' ^ 
. Grant 
SEOG 

BOG \ 
State - Uegislati ^e 



Student Incentive 
Tuft f on Waiver 
Scholarship 

TpfAL 



Total Dollars Total Number 
Available Receiving Aid 



- HALE 
Dollars Number ' Percent 



FEMALE 

Dollars Number Percent 



AO 



Signature 



Date 



ERIC 
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■:.^;'Wdrk6heet #26 {continued) ■ 
Fiftandal Ai"iS' Analysis 
Unit:- Financial Aids Office 



\ 




GRADUATE AID ^^ 
Types Of Atd 
, Work-Study C"" 
loans 

Federal * * 
FISL ^ 
• Tuitf&n Waiver 
-Scholarship 

TOTAL 



Total Dollars - Total Number 
^vaMabTe Receiving Aid^ 



MALE. 



Dollars Number Percent 



FEMALE . ' . 
Dollars Number Percent 



Signature' 



Date 



.40.- 



; V ^ Worfcsheefc^fEG ■ ^ ■ ; > - - ■:: '■' T 
' : >: SexrRestVfcted Scho^^ Grants 
/- Unit: FlrianciaT Aids Office . . \ • 

- ^ ''' ' ■ " 




- -! - ~ . -- ' -. r - 


Siiiii 

- ----- * - - " - - 'r*-'' "* ■* - 


: * _ VNames 3^^^ Scholarships 
'Administered by Financial Atds Office 


. Recipient j 
Male? 

Female? Dollar Value 


* ' ' ' ' . ' ' ^ **'"- 

>• ' " ^ - J _ ^ 

^ CoiTsnents ^ 




^ ' * - . ' . "- ^ ' ■ • . . 




















































, * " « w . - * '-*-" 




V 




' ^ ' . *v / , " 


i ' ' ' - ^* » 




















^ — I 








' 4- * ' 






' • V - •- - • _ ^ - - . . . ' 

»~ ~ - ♦ 
, \ :/ jD:tal Number . ^ 


-1975-76 Summary.^ 
Number Awarded to Males \ 


- ' Number Awarded to Females - 


Tolral Dollars ^- . 


Dollars 




Dollars-* * 








\ . ^ 

_ r » - * ^ " 
' ' - / - - 

*^ ~ . ^ *'f» 






/ . Signature ^ . 


- * * 


*' - ■ - " - - » , . 


Date;; ; . ; _ 


*- ' * * " 
♦ _ 






* • 







:V Worksheet' I2l^^ > - V/. 

.' ■-. Policy and Prbcedures ' • ■ . " • ' - ^ " 



L: 1* How are Situdents and. g^rospectlve stQdents notified, of th^ avaitabil ity 
of financial aids administered by j^our office.- Please describe (attach 
* ' Jtny pertinent informafio - ^ / , ^ 



IT- 



.2. Whgt is the process by which students apply for financial assistance* 
' \ ^ . through the Financial. Atds Office? * (Attach any pertinent informationO 



ERIC/ 



Wor ksheat #2& (qdntinued) • ' 
Policy and Pr0c^^^^ 
Mittr^FinanMal Aids Office 



3* ^ Please describe the process by Whfch^ an application for financial 

assistance Js reviewed* evaluated^^and acted upon* Attach additional 
; InforaaHoa if necessary* * " ^ • ; - J ■ 



4.' Please describe the process by which in-state tuition waivers are 
'•granted: ^ ' • , . ' 



ERIC 
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14 



i : > Worksheet #2D ( continued). -; 
T ivt Policy ^na Prdcedure^^ 

: Unit: Fifiancti^l AMs affice 



5*^^ Please describe the pracess by whjch sctiolarship awards are mde* "^ Attach 



/^dditionaL in15>nnation^ if necessary . 



±2 



ERIC 

hfiiinniirnLfTiTiiiiii 



6. Does the financial aids office administer any scholarships or financial 
assistance whose source 'lf a foreign will or trust? (Please^sle 
implefnenting regulations!) , ' " . - . 

^^Yes 

. No ' . 



Slgnatuire 
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)ns/Brpcffui^s Evaluation Form 
Ham 6f PbBl tcati bnr 



Date PybllsJiedl- 



Purpose of the p4Mica±^on^ * v 
Ijfrtft Dissemirtati^^^ the PublicatTdn: 



CRITERIA^ 



TEXT 



PHOTOSRAPHS- 



i^oTes of Ken and If omen" . ' 

U Men and women are treated as people with conftoniattributes;. neither sexl^ 

assigned arbitrary, stereotyped roles, - r ^ - 

2, Girls and boys are shown as taving diversified career options* 
; 3,: Women are depicted in a-,wide variety of .professions, 

4. Women and girls are shown ?s active partioiparits with men and boys, not as 
passive observer$. / - * \ * - ^ - 

Tortrayals W Hen and Uomen / ' \ / - - - - ^ 

5, /Worneh and men are <fortrayed with approximately equal frequency, , 

^ 6* Women and girls are shown as having the saiue abilities; interests^ and ainbitions 

as Aien and. boys.* ^ ' \ / . ' 

^ 1, Women are shov/n^as independent, active, strong, competent, capable of makjng T 
z - ^ decfsionSy serious-minded, and successful. 

8p Women and men are treated with the saine respect and dignity* 
9,. In recruiting materials, women are equal ly/soiight after as men* : * 

TO; Women, are portrayed as positive role nx)del's. . . . . ^ - - 

language Considerations: ' - ^ . ^ ^ ' 

11/ Use Qf language includes both men and women, and is non-sexist* 
12/ When possible, the pronouns he, him, and his /are replaced by he or she, one, 
you, her. or his, or the plurals they or them* : , r 
13, Use of the generic term ''men" is shown to include women ^through pictures 
and exam{>les, ^ 
Ethnic -Minorities / ^ ' ^ ^ ^ 



14*. 



Ethnic iijinority group members ate portrayed in^numbers appropriate to . 
their representation in the population. - » ' ; , 

Ethnic minojities are depicted positlvelf^as citizens, students, and- 
'potential students* ^ - ♦'^ . , ; 



in 
O 



CI ^ 
as 

u. 



C7> 

^ c: 

C O Cl 



rt5 



0) 
CO 



0)' 



d 



^-Based upon WcGraw Hill Book Company's guideTines for their publications.. 




Date 
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Jesuits .of * Analyses ^and Carrectwe Actions Projected 



POLICY STATEMENTS. 



t^.T; / Non-AppTI table . ' t v ' 

,^ 2- Results of analyses indicate no corrective .action 

r^^ / ' ^ 

^i^i^ ir Further analysis required' ' ^ 

r.^ * a Assistance requested^ . *\ , . 

C3 b'/ ' Assistance not needed ; ^ 

- c . Date further analysis will be compl^.ter* 



e. Description of analysis: 



4, Corrective action' required . ' 

.a. .Person{s) taking corrective act.i on 



d; PersonCs). conducting further anaTjf%is \ 



b, • Time frame f pirtor recti ve action 

Beginning Date: ^ ' ' 

- t 

Ending Oate^: . : ^ 



r 



Description of corrective aatlons(s) (Include /^ 
actit)ns already cdmplet^d in progress,)^ ; " 



Cdrnments: 



Dat^ •. >. 
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^ J^— - s- - Sectlo^R .((Continued) 

Results of Analyses and Corrective Actions Projected 



CURRENT OPERATING PROCEDURES 



Q 1^ . NonWlpt:^! cable - . ^ 

Q 2* * Results of. analyses .indicate no corrective actiqn 
^ v V , -. required . - ^ 

/ 3. further analysis required 

\ - \ Q a* . Assistance requested 
: ; .jm Assistancje not needed 
c< ; ' c. Date- further analysis will be xomplete: 



'A 



dv Person(s) conducting further analysis 



e. Description *of analysis: 



Q 4, ^Corrective action required- " - - 
_ ^ "<a»_ Per$on{s) taking corrective action 



b; Time^frame for corrective action: 
"Beginning Date:. 
Ending DgEte; \ ; ^ T 



c-.. Description of corrective actio'ns(sl (Include 
. ^ actions already completed ;or in progress*); " ; 



- 1 



Comriients: 



D'ate 



— V 
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Section Ti(co;itinuecl) 
Results of Analyses^and Corrective Actions Projected 



> - 



3. 



Non-AppK cable . ^ ^ 

:Results*of analyses indicate no corrective action 
required i> 
Further ahaTysIs* requi red . \ ^ 
CD^^^s ^ Assistance requested - . , 
f^'^ h'. /Assistance not needed ^t" ^ * . 

' *c. ^Date Turther analysis will be complete: 



FORMS 



"j— j4. . Corrective act-ion required '. . .\ 
'^a.^< Pe^son^) tajcing: corrective action 



• d* . Person(s) copiductiag'furthei^ arj;alysis 





e. Oesc 




:.of ,l|ia1ys5s: 



1^ 



Cojnments: 




b. • Tiiua/^^mee for corrective actipn: 
. • Beginnf ng Date: ' : -~ 
. Ending Datei .; ■ - ' . ' 



• c. Description of corrective actionsjj^.ClicTude 
actions- a1 ready' coinplet«ii or in iprsgress. ) ■ 

^ - , ■ ■ • \ . ■' ^ - ■ : 



Date 



Section^, (continued) 



Results of 'Analyses anii Correative Actions Projected ' 
. PUBLICATIONS/BROCHURES ANALYSIS . ; ' " 



.\_;T,vMon-Appltcable _ .• ' • ' • 

: 1^ 2:. Results of . analyses vindicate no correcti ve action 

% ■- : " r.equ1red . ' . ' ' ' , 

.,£^ 3^ Further analysis:" required r .. ' * . 

; : .rz! a.' Assistance reqtiested* - ' * ' 



rn W .Assistance not "needed ^ • " 
. c." Date further analysis will be complete: 



d..^'Persdn(s'} conducting further .analysis 



e. Description of analysis: 



— :?? — 



Q 4V- Corrective actioa requfred 

.a.^ Person(s) ta-Mng corrective action 



b. Time frame, for correct! ve. act jon^ 
Beginning Date: . ' ^ - - ' - 
Ending Pater " 



c. Description -of. corrective actipns(s.) (IncTud| 
actions .already completed or In prrd^ress;). - 



Comments: 



J— 



.to 



.ERjC nature -y ... j 



Date 



' Sectioi^^ (continued) * , 

Results of Analyses and Corrective^ Actions Projected 



ANALYSES 



^Hoh-^AppllcaWe . * - 

Results of arraTyses indicate no corrective action 
required : : - \ - ^ 
Fuicth^r arialysis required 
r-! a» Assistance requested 
nr b/ Assistance not needed ^ \" 

/ c» 'Date further analysis' win be complete: 



dw Person(sj' conducting further analysts- 



oxrn ^- Correcttve .action required . ^ 

a, Person(s.) taking corrective action 




b. Time frame for corrective action: 

: Beginning Date: - 
. Ending Date:;, , / ' 



-I 



j:.. . Description of corrective actions (s) (Include 
' factions already-completed or Iji progress^. - 



e. Description of analysis: 



•Cbitinients^ 



—t — 



<^ ...Date 



■ I . 
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2: 



Individual Packet of teerials - ' ; y 



Jns^titutnonal Self-Analysis 



*/No person in the Unltecl States shall* on the bafis of sex, be excluded^ - 
from p^ticipation Jn^ be dpnied'the bfenefits of^^ or Be sub3ected\to \ _ V ~ 
discrljniiiation under any education pjx}grafli or /activity receiving Federal , ~J 
fijianctar assistance » / . " - M 7' : - . - 



PURPOSE: Conduct the self-analysis rexjuired* by regulation^, for Title 
• of the Education Amendments Acf .of 1972. - - • 



"Ecuih Teci]pient eduealn^n.imH witTtin am yeab ^ - 

. of t%e effecUve 3ate of i^e JPcn>t? . ' - . 

ri^- Bvaitiate , * its em'vent ipoHcies and praapic^B and 

the- effects thereof 'comeming'' <pLdnJssicm of^tupents^ , / ; 
treatment of students ^ '<md employment of ifoth ddddmia^ 

s mid nqnrjuaadmia personn§l working^ "in eormeapi-on tdiH- — — — i — 

the recipient's education program or acHvil^j ^ V 

ydi) mpdify any of these policies dnd praqHaes which ^ mt 
1 ^or not meet the requirements of this Pari; ''and" - ; ^ ;v 
' j--"^^^ , ^ - * V ... , . 

(Hi) take appropriate remedial steps to eliminate the effects \ : \ \ 
of any discrimination wJiich resulted or may. have resulted 
^ from, adhererice ta these- policies, and^pi^ _ . \- - • - 

. ; * . ;^ ,^^ection 86*3(c) : . " " 

V , * Ti*^^ of the ISducdtipn Amendments erf 19?2 / 

PREPARED BY: . '* ' ' \ • ' : : ' ^:\''^- ' • 

' Afffrmative Action/Equal Opportuniiy Office , 
• ■ - .Otah State University . , ' / ; , ; ' 



;eric ■ -v. . 



■A -5 



Datfe Backet Di stf i buted : 



PFo3e?jted Date of Completion of Padgett 



1 



(All Packets must be returned to the AffirMtive 7\ctiort/Eqyal Opportuntty 
Office bv ' • : — — •) > 



Packet Contents 



* jt 



Introduction * . . • - 

-Instructions ...... 

Implementing Regulations. . . . . . . - • . 1.- » • • • • • v 

Section I:*' ^ ' • . ' 



Page ' ~ 
2 



.4 
6 



' Analysts Description and Planning Guide JWorksheets . 
Secf'iodll: 

Resulife of Analyses and Correct! v^ .fteti on Projected 



a). Policy Statements 



h) Current Operating Procedures 

« ' . ■ ■ . .12 

c)' Fonns. 



•10 \e 

11 . 



d) Publications/Brochures' Analysis . 

e) ■ Analyses . . * - . ... • • * * 
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5a 



Instruction^;, 



the contents of this packet have been prepared Jtojssist you in 
completing the required self-analysis for complaaRce wit^ HEW regulations 
/ for Title IX of the Education Amendments W-ISJZ. - . Completion of the 
packet will also serve as. the.necessary^^docume^ntation for HEW^ 

The purpose of the first section of the packet- is to assess where in 

your operation you may need^to take corrective action to comply with the 

• ^» " ' • * ♦ 

• • • ' 

provisions of Title IX. Therefore, Section 1 of the Racket requests , 
current policy statements, procedures, forms in use, and analyses,* Policy 
statements, procedures, and forms should be reviewed to ascertain whether 
' or not they need to be revised to meet the requirements of Jitle IX, 

» Worksheets are provided for the required analyses. On each worksheet , the 

=. - ' * ' - . ' 

source of the data used in preparation of the. analysis is to be defined; 
where posslhTe. data from fall nl tfj rf . R - . iq7f ) . shnni d be used. -Oth emlse 
data frpm 1974 will be acceptat)le. Section I of the packet is ta be 
returned to the Affirmative Action/EquaT Opportunity Office by 



ERIC 



Bo 



^^The second section >f ±h$? packet^e^i'iies. tlie corrective action to. 

..be takerf within specified ttjne feriods in order to comply Tully with , 

the regulations by July 1978. Where no corrective action is anticipated' 
;^ ■ . . ■ , . ■ ■ ■ ■. 

subsequent to completion of Section I of the packet, appropriate .parts of 



SecttOD II should be completed and returned. Where minimal corrective 
action Is.-indicated., and units have determined what they p3an to.do/ : 

- . . - ■ / ' ' : . \- ^ X. . 

Section II can be fully completed. and returned, , For units desiring. 

assistance with the projection of appropriate corrective actions' i t is 

recommended that Section I be completed and returned,, and that Section 11 

documenting- changes in Jorms,' policies, and procedures to comply with 

'title IX regulations be plann^'and executed with the assistance of the . 

v* . . ■ . ■ 

Affirmative Action/Equal Opportunity Office. ARER THE PRELIMINARY ANALYSIS 

.IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED^. All sections of all packets 

are to be^mpleted by ' " ' ' - - ' ■ ' . <^ 

-It is. suggested that both female^and male staff in.your unit be , 

assigned- to work on the self-evaluation analyses included in your packet. 
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Subpart D-i-DlscflmmaUon pt> ibe Basis of 
-._ : ^ex In Education Pfofirants and AclfvK 
ires^rofybltcd 7 ' 

. - j.8<r,Sf-- I'^tifiiiTdii »ir«j^ mid {tt'lHi« 

/ . fay a^ncfal. ixccj^t AjjH^ovidcU cisc- 
'wtrct^ itt this parfc, aio person shall, on 
UieJbasIs of be excluded from par- 
f idpaUon^ih33« denied the benefits of, or 
be subjected to dlscdminalloJi under imy^ 
\acadcmlc, extracucrlcorar, research^ oc* 
cupational trcflnlng. or otlicr education 
program or activliy.opDratcxI by a rcclpi?* 
. ent which receives prijcnelfltj? from JPed- 
cral iinancial assistance. This ^^ubpatt 
^oes not apply to action^ ol a reclpleht 
fn connection with adjnlssion of Its stu- 
dents to an educaUon program or activity 
of <Xl a recipient to which Subpart C 
^ does not apply^ 6r V4} an entity, not a 

rcciplchi;. to wliicli Subpart C ^Wikl i:ol 
apfjty If the entity were a recjpfch^. 

ill* Specific prolitbition^:, EJ^cCfit 
provjdcdin this subpart, in providing any 
i aid, Ucnefit^ or senlrc to a ,^iudent. ^ 
recipient shall not. on tlie hiuH* of sex 

Hi Treat me perron dintrcnlly from 
anollicr, in detfnmnhi<; ^^lieliicr smlx 
perron satl.sflcs lany reqnlreincnt or cou- 
ditton for tlie provL<t!on of such'-aid. bene- 
rit> orservire: 

^ <2» Provide different aid. bcnefiH. or 
' scrvlecs or piovi^lc aid. benefit'?. 01 s^vrv- 
l0es in a difTcrent umnncr:- 

* * (Z] Deny any pcr^n any 5m li aid. 
benefit; ori^crv^ce; 

C4> Subject any pcrsoTi to srj>nnilc or 

- different Ttiles of hcliaviof* -^inctigii.s or 
otlier treatment: 

- <5i Dt^criminatc against any person 
In tiie application of any rules of np|>car* 
ance; ^ - 

f (>> iipjily any rule cmicerninir tlie 
domicilii or re^^idrnce of a 5:tndenl or ap- 
pilcaftt. IncUjfline eligibilily for jU'>{i»te 
fees and tuition: 

'<?) Aid or pcrpeiuafp disriinihiation ' 
agaimt any person by piovtdnm r-mnffi* 
cant a.<«istanre any a«cney, oii^ninr^a- 
tlon. Of person vvhirh tliwlniinafe? on 
tlic baF.\s of , sex in jirovidinrr any 
aid. benefit or -service Co ?.ludrnt^ ar 
einploycesj • 
<8> Otherwi^ic limit, t^iiy ijersr>n in ihr - 
' enjoyment of any rlj^lit. prf.ileiic, ad- 
^ vj^ntagc. or opportnniiy, . . 

<c> Asshiaficc aUminifif^ffiL hv a rr- 
: cipicnt cdncatioval insfflulion to %ttidn 
tit a foreign v^sUluijmt. A ich ipient edli- 
fatidnal institution^ may adniiiiLHtcr or . 
assist Jn the admiiil^uation of ?^lioiar* 
5liips. fello*.vM5ip5; or otlicr a^vhi ds c^t.ih- 
iislicd Ijy foreirai or dynSe^tic in\$.\:i. 1 
at similar lcg?l hLsliimicnK. or by ac-f> 
_ *of foreign fioveninien**, ^nd ip^ulcjril to 

• ^members of one 5cs, ^Uyrh aicHimRiied 
'*to provide 6j)portniiiiir^ m himXy abroad. 

, and wliich arc aivnrdetl lo,^tiideni^ who 
ai^ alrcadj* niainciiUunu at or uho are 
nraduater; of the* rcripK*nt m^titiuiun; 
Provided, a lecipimit cdnrnnonaf m4i- 
tutioh nailcli admhil^lrr;;nr5r?.r>i.%4n tlii? 
iidininislmtion of siirh ^holiir^liip<s, fcl*. 
lo'A^hlj>. or* other awarcis which aie r^ 
striclcd U> niembci^ of one .^ejc proviri#*^ 
or otlicrwiKc makes :ivaii.ible tea^onable 
opportunities for similar ^tiidi^s for 
"members of ihe bth<?r .^cx. Suth oppor- 
tunities , may be derived from eiilier 
domestic or foreign Purees. 



^J^L ?,f^i;f^v ^'^^ opcr«/tid hit IV*. 
<ipic«/. CD TliK imi^mph aiJphe? to 
any recipient which reanircs parti??pa! 
tioii-by tnij^applicanl. studcnh of em- 
If^^'f t»\3»r educallwi piosrmn^r ac- 
tUit3 not op^-atcd wholly hy such xc- 
'1"^^^ facIliUite< 4iermif5, or 
conMdei^ suclvi>articJpation as part of or 
equivalent to tin educaUon prognnn or 
ac^tivlty opcrafed by-snch-j^dpiciifc. hi- 

^tt^lnr]iT^'^^^^^>'^ cmpio) incnt .and 
student-tcachinfT assignmenls. 
^ <2h Such recipient: 

^Ji^ ^^3?*",^cvelopand Jmplemejila iho* 
cedurc designed to a^urc lUelf thatUi^ 
operafor or sponsor of such ^Jther cdu- 

Son''nri!''"fP"' lakes.no ac- 

tlon alTcctlng any ai)plicmiU sludciTt. or 

employee or nuch reeii)icnt which Ihi'; 
part would prohibit 5uch*rcci|)Ienl from 
taking; and < » . : 

<IIi Shall not facilitate, require, per- 
put or consider ffticli participation if 
such iiiclion occurs. 

[t^'^ Jl^* ^^2' Educttllou Amcndnipnu of 
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Section I , _ " 
Analysis Description and Planning Giritie; 



Unit:: 



>Person .Responsi bl e: 



^ - Persons tomp;iet1ng, the Analysis: 



Contents of Analysis: - (check all appr(5pria1te boxes) 
1.' Current policy statement 



□ Attached . . r 

J— 1 Non-exi§tent . 
en Not ApplicabTe % 
I Beirgg developed; will be provided by 



Xommeatsi. (If - apptiadblej include-' in y[0i4r comments a general . 

desdripMon <>f analysed and activities already widevway or ^ Z\ Forms in 'use 
completed*) - - * \ 



Curi^ent operajbing -procedures 

Attached 
I — I Not app1f cabl e 

Being enveloped; will be provided by. 



jrij Attached 

CP Not applicable; no fdrrns exist 
r-j Fomis being revised; will be provided by 



4/ Publications in use \ * 

^ f—) Attached ^ _ ; ^ 

C3 Not applicable; no publications exist 
cz}B^*f^9 developed; will be provided by _ 



5. Worksheets-' . . , 

' r^Attached 

□ Not applicable ' . ' 

^ Being developed; will be*prov1ded by 



Tditip" 



TdatiT 



(date) • 



(date) 



(date) 



Signature 



Date 
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. : . SMenlt 'Org.antzati ons and Atttvl ties Analyst s 
^, . Unltr, Student Activities .and^ Organizations. 


* * - 

♦ 








.. **mamek'of Sex Restricted 
' urqam Zatnons 


Factflty Sponsors 


facilities Used 


' Administrative Staff 


*Total Budget ' ' • ? 


17 


Hotrrs/Week 


Btiildina 
1& Room 


Hours/Week 


'# Full -Time 
# Part-Time 


Hours/ Week 


Allocated From - * 
University Sources 


"> • 


»- 














■'■V' '-..-■■•* . ^ * ■ 






> 


























' — — — — ^ ^ — 

..." : ;^ ^ - ' - > 


-J 




« * 








- c 


* . i * « 

J ' i , 
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i^^' 








* * ' ' * • - " ' i ' 












< 










* 














-J- 


. i 














• 














t . ' ■ * 


' ■ ' V 






* 








♦ , . 
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- 








«* 

' = fa , 
















i * 








• * 












-I :. . . 














■* ' " - ^ ' 












. r « ^ ^ 
















« 






^Signature 






> • 




Date - ; . 






• rn^(-fclude budget , alio ccLte^ for, sta^^^ • - ' ' - . * « ' S6 * : >: 
Hi&amlg^tfde thbse whusfi merabership policies h#ve changed siijce JuTy, 1975, to allow participation by. both sexes and place. ** 



HorksMt #3B - :, ; 

PubHoiBons/BrdchuFes Evaluation Form ' . 
UnH:5; Student Activities and Orgamzations 

'*Nanfe of Publication: ' - ^ - • 

rPiirpose of" the Publ icati on: .- ' 

Unit 'Disseminating the Publication; - 



- - 

Date Publ ished; 



CRITERIA* 



TEXT 



'..PHOTOGRAPHS V 



r 



: Roles of Me n and Women . - - ^ - ^ 

and' women are treated as peogle^ith common attributes; 
igned arfaltrarj^, stereotyped TOl/s; , 
!c-;*nH hoys are shown as having divers;ffied career options 
!epit:ted in a wide variety of professions. . ^ 



neither sejc is 



Men 
assi 

^ 2* Gfrlsand 

; 3, /Women are , ...^ • « ^ 

^ 4. , Women and girls are shown as active particip^ints with men and ioys., not as 
J . -passfve observers. . y ^ * . 

portrayals of Men a>id Women ' ^ ' * . * _ . .^^ 

5. Women and men are ^portrayed with approximately equal -frequency* 



5, 

7. 

8. 
9. 

10. 



Women and girls 'are shown as having ttie same abilities, interests, and ambitions 
as men .and boys» • . • . 

' Women are shown as independent, active,- strong,, competent, capable of making 
decisions, serAous-minded, and successful- ' ■ ^ ^• 
Jf/omen and men are treated with the sanie respect and dignity. , . 
In recruiting materials-, women are -equally sought after as men- \ /J 
Women are portrayed as .positive role models*. - * . ' > 



Language Consideral-.inn<;r . 



h\ Use of language nncludes both men and women, an^ is ndn-sexist- ' , ' 
12. When possible^ the pronouns ^le, him, and his ari' replaced by /he or she, on 
you, her or his? or the plurals they or them; . , . . / * 
. - 13/ Use, of the generic term Vnien" is shown to Include, women thrcftjgh pictu 
afid examples. - . ^ V^. : ^ ^ ^ 

Ethnic Minorities ^ , • ' ' ' / . " ' * 

.14% ' Ethnic, minority group members are portrayed in nurnbers appropriate to 
- ' their representation in. the population. . / - 
.^15; Ethnic minotities are depii:terf positfveTy as citizens, studenta^and 
•1 * ^ ^potential students. . ' ^ ^ ; ' " \ 



cn 

^ to 

iA 

o 


nj 
o 


> Hoi 

AcceDtable. 


« ti j 

nj 

' O 

'^.^ 


o 


' At 

<J 


- -»U 

to 

. CI 

a; 

4^ o 
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' — 


















— 






















































< 


















































* 
















' *♦ 
































. ( 


* 





























Based .upon McGraw Hill Book Cprapany*>^uidel ines 



their publicatltbns. 
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ERJC fgnature 

M 



Date, 



^-JU._.' 



Results of Analyses and Correctivg^ftctions ProjecteL^l / 
^ ' : \ ^ POLICY STATEMENtS.i^V . ' . 



Re^utt? of analyses indlcafe' no corrective acts op 
required - . ; 

Q/3.^Further analysts required 

.a. Assl^tancSe -requested 
^ Q b. .Assistance riot needed t 

Date further analysis will be complete: 



d, Person(s)'conduct1ng further analysis 



e; Description of analysis: ^ 



Comments t 



J— J 4, Corrective action, required 7 \ * v . 
a* Persori(s} talcing corrective action 



b. Time frame for corrective action: 

' ' Beginning Oatey ^ : - > - L 

fndinq Date: . . . 



'c. ^ OescnptTQri of corfective. actionsfs) (Jnclude 
actions alreacly cornpleted or In progress.) 
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.ERIC 



nature 

•69 



I Date - 



SectlaWtl (cohtfnned) . " ; ^ 

Results of Analyse? and Corrac^ive Actions Proiected 



CDRRENT -OPERATING PROCEDURES ^ 



:flOE-Appli cable" . " 
Resolts-of analyses indicate no corrective action 
required^ , " . ^ , _ 

Furtber Analysis required 

a, Assistance requested 
r-t - Assistance not needed 

Date further analysis will be cojnpleter 



.CD Corrective action required., - ' - 
* a* Person(s) takfng corrective* action 



b. Time ffame for corrective ac 



tjioni 



d* Person(s) conducting fi^ther analysis 



Beginning tfate; 
Ending^' Dat^: _ 



■a 



Description of corrective actions(s) (Include 
actions already ;eoinp|^eted or in progress.) 



^ re. Description of analysis: * 



Comnrents: 



jnature , 



Date^ 



. SectiorWr (conttnued) l. ' ^ 

Result? of Analyses and Corrective Actions Pr&iected: 



^i^Jl* Non-Appticab^^ ^ 
T-y Z* Results of analyses^ indtcate no corrective action 

required ^ ^ ' ^ 
m-^*'- F^^ther analysis required 
^ .en ^* Assistance requested 
. CD 1>> Assistance not needed 

c. Date' further analysis will be complete: 



d, Personts^) conducting further analysis 



-fORMS^ 



£:3,4. Corrective action required 

a* Person (s) taking corrective action 



b. Time% frame for corrective action:' 
• Beginning .-Date: . 



Ending Date:* 



c. Description' of correcjtive actions(s) .(Include J 
^ actions already completed or in .^progress*) 



e* Description of analysis: 



o 



Cotnments: 



Oate^ 



SectilRl (continued) . 
RgsuTts i3f Analyses and Corrective Actions Projected . 

PUBL-ICffriONS/BROCHURES . ANALYSIS ^ * _ ^ 



•Non-Applicable , • ' 

^Resiflts of dnal^'ses indicate no corrective action 
required ; ^ - 

Further analysis required ' / 
a/ Assistaftce requested ^ ^ ^ 

m Assistance' not needed^ t 
^ c. Date further ana^^ysis will be complete: 



d* Person(s) .conducting further analysts 



a 4» Corrective ^ction^ required : 

_ . a. Person{s) taking. corrective action 



e. ' Descn'ptiorf of ^na•^j^is^ 



\^ Time frame for corrective actioji: 

" Begtnning Date: - ■ 

Ending- Dater^ ' _ 



c, Desrcrfptfon of corrective -actionsCs) (Jnclude / 
• actions already completed or if -progress.) 




Comments: * 



Or 



Date 



SectiorWr Icontinued) 
. - Results of Analyses and Corrective Actions Projected 

A ; * ANAfc^ES . , ' 



Q 2.. Results of analyses indiciate no corrective .action 
. reqlji red ' - * ^ 
3. • Further analysis- required 
V * a. Assistance requested . \^ = / 

>□ b. Assistance not needed 

c- Date further analysis vill bfe tomplete:^ ' 



d/ Person{s)» conducting further analysis 



Q 4. Corrective action required * " . : 
a,/ l^erson(s) taking corrective action 



;b. Time frapie for corrective ^action: , 

^ . * - - ^ - . - 

Beginning Date: - - 
^ Ending Date; . - 



c, ^Description of corrective actions.Cs) (Include 
actions already completed or in., progress. ) _ 



e* Description*of 'analysis:! 



\ 



Comnients: 



4- 



I 



4 ' 



Date 



7 a 



. , ' • ■ TITLE IX " 



. .Individual P^ket ofMMaterials 



: V ' ' * . ; . W • V for 



♦ Iristijtutional Self-Anal^sU 



*/'ffp I^erson-in the United rSta tes/s hat U on the basis of sex^ be excluded 

from participatiofi'^inrbe deriie^d the benefits of, or be subjected to * 

discrirainatton under any. education program or activity fece tying Federal 
financial 'assistance . . . 'J * " - . / " ; 

^ -- ^ ^ ^ — . . . - - 

'PURPOSE: Conduct the self-ahaTysis required by .regulations for Tftle IX 
* of the ^ Education Amendments; Act of'~1972\ ^ i ^ ' . - 

' \ r ■ : \ ■ ^ . \ ' • ■ ■ 



^ -^'Eadh recipient educatipn insHtution shqltj, witKin one yeaT ' 1 
oJl the effective dath of^ the Part: ^ ^^1^ ^ ' ^ 

"\L...,r' ^''^ ^ Xi) evg^lvdte . : it^ cwyrent yoHcies md 'pvaa^iQes^ and ' . 
' ii^S''; ^ *• ^' th^~,effe&^ti thereof .ooncxernin^ adnfission of^tudintSj 
^*'^^^^^^"^f ^tuients^ and employment j:)f both academic 
\ * ' - * * and^^^-Qcadfimia personnel working; ^in connection with - 

" '^^ - the r^^pieht'Si ^education program .arT aatiMty;- * ' , - 

' \ . . '\ ^ ^^^ K^ " - 

fi-^A* modify any of WieBe policies -dnd^ practices whi^ah^dp nop • - , 
. I or ^mhy^^ npt meet the requirements of this Tart; and - 

'(i%i) - 't^k^appr<^priate remediates tep^ to eWninocbe'^^'. effeqpQ * 
J * ' , b^^j: discrimination which re^ulte<i''Otymay hm^ x*eshlie4 -J 
- " t,; / from* adherence .to "these^'policies and practices.]^ , " ' 

' \ - ' ' Section 86.1(0) ^ ^ '^^^ ; ,r ^ 

ritZe l;?; of^the EducaUon Merv3mm\^'^ 197^ 



\ . ■■ - - . :^ ■ ■ " ■ . % ^' .•.:;■.■> ■ . 

' PREPAREllWV /v-- - ■ - * * • ■..•« ' 

/' % [ -\AffipatiVe Actioxi/Equal ;Oppojr*tunity Office. . '"^ * 

■ .^ > -UtaK State Ufif versify ^ > ^ " ■ " 



. ; T'l-- J ; > ^ - . 



• .. .. 



Omt: 



« J njbro.doc t1 on. : ,^ 



: J; 



i 



^ Person Responsible: ' > \- 

. Date Packet Dis^tribated:^ . ' 

Rrojected Date; of Completiojrt of Packet: 



(All. Packets must fie returned to the Aff-irmativeJ\ction/Equal (toportun'ity. 
Office by ' ■' '/ > ^ ' - ■ • - . : •.) • 



. • • Packefr^eontents 



Jntcoduction . 




'instructions • • • • 

. Implenientirig Regnlations 
; ^Section I: ' . . ' . ' * (, ■ 

' Analysis, Descn'pti on, tintf Planning Guide Wafksheets . 
\SecFh3fKIIr , ; «• * ' • . " 

Results df Analyses and Corrective Action Projected 
Po - P rcy^tatemepts * ^- • v. . ** . • /• * • - 
^ b). Current ^Operating Pr&cedures . 

c) Forms *#•**♦•••••♦•.•.•- 
V d) PuBli'cations/Brochurefe Analysis ... 

,e^ ; Analyses * 



Page , 
;• 6 



■7 



* 9 A * * 



M3 
14 
,15. 
16 



ERIC 



■5 

so 



Jhe contents oT tills packet Jiave 'been prepared 'to assjst you in ■ 
, completiftg the^ required self-arialy^ for complianqe wHh HEW regulations, 
for Title IX of the Educafio^i* Amendments of ^^72. Completion of the 



will €fl5<> sej:ve .as the. necessary dacumentati^h for HEW. 



Th$ purpose of the first section of the packdl^is to ^as^esVwhere in , 

' , " ■• • " • . '■' ■ . - \. 

*' your operation yoa may nepd to take corrective action to comply with the' 

provisions i)f Title IX- ' Therefore, Settion I of the- packet requests 

current pt)l icy /statements, procedures^ forms ivt use, -and anjalyses. , .Policy 

- statements, procedures, and forms should be -reviewed to ascertain whether ' 

^ or.ToFythey neei to 5e ^avTsei to jeet'tne^reqifireTne^^^ 7™ 

1 Worksheets are provided for the required analyses* On eacTi woVk^heet the 

.4spurce of the data us^d- in preparation of ilie analysis i$ to be def;ined; ^ 
' * ^- • ' : ' ■ . ; ' * i ' / . ; 

•where possible, data from falT quarter, 1975, , should *e used. Otherwjse 

'.data from 1974 will be accqptable* 'Section I%fthe pac^t is, to be' ' \ 
^ \ ' ' ^ ^y^r ' . , - 

returned to tffe Affi-rmative' Action/Equal Opportunfty Office b^ ^ ^ 



■ > 



81 



. The. second section of' the packet defines f]ie corrective, action fq 
'"•be .taken within^ecifierf times periods in Order to comply' fully with' . \ - 
. tte regulations by Jfuly 't$78. Where no ce^rective action is^ antidipa-^ed' 
'. subsequent to completion .of Section 1 of the packet, appropriate parts of 
Section ll .should l5e completed and returned, khere ^minimal* corrective 
jtctioR' Js^indicatedj.and uni tS/ have determined'what, they pj^^^ do> , 
Sex?tiorf 11 can be.fully\cdmpleted and returned. . For units desiring, 
'assistance swith the projection o^'appif^pri ate. coi^^e^ive is 
recdmn^nded that Section I be completed' and returned, *and thert Sectitsn 11 
docum^ptiiig changes in forms » poTicies^ 'and/procedures to comply^ 
" Title- IX regulations be planned and' executed with the as^istahce'of^the * 
Affirmatfve Action/Equal Opportunity Office AFTfR THE PRELIM ANALYSrs 
COMPLETE Af^D^HAS BEEN CAREFULLY EVALUATED. .All sections of ^fl jackets 
are to be completed by * ■ ^ - , ' ' \ ^ - * 

Jt is suggested that both female and male staff in your'unit J)e 
assigned to work on the. se1f-ev^lu|t^'on analyses incTud.ed iif'yoyr"packe't.' 



ral GcntraU No pcisoii 5l;alL on the < 
,basls ofscx^ 1)0 dctticd aawjiHsfdu, or be' 
suljiqjctcd to dteci-JmlnaUoii in iidmiislOii, 
by any recipient; to ^hxtU tins subpart 
appli^, except as provided la il 80116' 
and lBO-17. - 

♦ <bi Specific prolllbiUon^. a r Jn*dc- 
lernilnlng v/liethcr a^persoiMatisfica any ' 
policy or criterion Xor ^diifission, or in 
making^ an^^ffer oi a<lmisslon, a recip- 
ient to tvhidi this Subpatt appIi^^-isliMl 
not: - . . 

(i> Give prercrcnce t<?,smc person over 
Another on the basis of scx» by ranking - 
applicants ^pamtfeiy oa-sucli basis* or 
otherwise: ^ 

(ii> Applj' numerical lintilations npori 
the jiuinbcr or proportion t»f persons ot_ 
cither sex. wlio may .be admitted: o^ 

Uiii othotwjse treat one individiml 
differently from another on the basis , 
oi jw»x^- , * >^;. 

«2> A recipient $h^l not administer or 
operate any test or ot^ier criiSirioh for 
admission wiiicii has a disproportion- 
ately Averse effect on pcrso^js on the . 
pasls^ ol sex unless the' use ot such test 
or criterion is shown to^predict \*alidly 
Success in die edupaUon prog^m or ac- ' 
.tivlty in nucslion apci altemaUve X6sis 
or criteria ujiicii do not have such a - 
dl*iproporponateIy adverse; <*irect -are' 
shown Ufbc unavailable, : » 

/c) Prohibitipiisl-clatiiw to UirU'al or 
jpdTcntul siatusn.n detercninm^ whether 
a' person satisfies any poHcy or criterion 
/6r admission, or in maiUng any offer of^ 
admi^lon, a rc^pient to whicii tfeis sub- 
V part. applies: • ♦ / 

0> Shall not i^pply any rule concern- - 
ing tl>c actual or. potential parerifaL— 
family, or marital, status of a student. or 
^mpplicant ivhlch ireats p,ersons differ- . 
ently on tlic, basis of s£jc;\ * * ^ * . 

*2) Sh^l not discriminate agaifkt <^ 
exclude any 'perion ou the balis oi preg*? 
nancy, childbirth, termination of preg- 
nancy^ or recovery Uiarefrom, or i^UCb* . 
llsh or loUow^ any rule or practice wJHch - 
so discriminates or excludes: 

, • * - ^ >■ " 

»3> Siiall treat 4j^abi1itiei related to 
prc^snancy, childbirth, termJnaUdn of 
pregnancy. or-recoi'erynJiercfrom*in tlic' 
same manner and niftier ihe ^ainc poif- 
cies* as aiijvptljcr ^te^5pnir>' disability ' 
of physical c<inditiort: and? * ; 

Hi Shalfr not innkc pre-adjni-s.^ion ln-~ 
quir>; aKtd^ tlie ii*ilil;fl*sxatu^ (Jt an^ap-'' 
pllcanl for adihb i^u ' mcludinr ^iieihe'r 
s^ch ,3Micant iir^iiN5" or "Mis/' A re- 
cipient may^nmke pre-admission in^uir^'^' 
a.^*^t4> the of an appbcant ior a'dmls- 
Mm\. but only if sucii inqulty is niaie 
ehnjiny of 5^ucli apphcants of both sexc^ ^ 
and if Uic^rrsulis of siirh l^iqulr^ $re not , 
ur-ed iiv roimectron witJi dtscruninntioii 
prohibited hy this part,' -\ \ ' 

* \ya, m 6lart, 3?i; 20^^.a 1681, \m(\ 
v^Srr,2Z- iVrf«-rrnri**Ji| ;i«lnii**ifin , 
^ A fccipient to \^.hich this subpart ap^ 
plies ^hail not give preference to appli- 
c-antrf for.admiTvslon. on tlie basis of aU 
lendance at any educational institution* 
or dthcr school or entity tvhicii admits 
as students or predominantly members 
of one sex. if thq nivinir of such pr^feiw 
cnce aias the eftet- of *di5crimlnatinj5 on 
the basis of sex,iu vlohilfon Of this sub- 
part. A ^ * , 



§86^3 Bccruilmett^', ^.^ 

fecipient to whlt^ this ^part applies 
shall not disa±ninate on tbrbasls of sex 
In the recruitment and adMssioaoTxtu* 
dentf A recipient may be required , to 

r undertake additional fecrultment eitorts 
for on& sex zs remedial* acU(m jhusuant - 

. to f 85^Ca>^ andrinay choose to ixndcr-- 
talce such efforts as alSrmative action 
pursuantto>B0^(b). . 

(b) 7{ectuUment-at- certain institu-t 
iions.^A recipient io Tphlch thll cubpart* 
appHes'shahnotxecruIfc primarfly'or e?* 
clusively %afe** edticaUonal, inrtitutions, 

/schools or entltie»/wh|ch. a^diit as stu« 

' dents only or' prcdomlaant^ fn^mbcrt'of 
dnctscx. If stich actions have -the effect 
of discrimYhaitng on the basis of «ex Jn 
vlolatfonofthlsstibj)^ . ' 

_ XSeca.- 90i^ 902t £ducatioa Ameadments of 
1072, M SUt, 373, 374; 30 VJS.C^-IC^, ie82) 



^ [ ... ■■ : 



I- 



' ^Section I * / ^ . 
i^alysis Descrfptiop and Planning Guide 



: , iPersori" ResponMble: 



Contents of Analysis: (check all appropriate boxes) * 
1. Current; pal Icy state^mt * ^ ^ 



Persons J^ompletf ng^ the Analysis r 



4' 



Q Attached 
C3 Hon- existent " . - 
m Not Applicable • ^ — . 

1— ! Being developed; will .be provided by 

2. Current operating . procedures 



(datej 



I 



CoJWnents: fJ/ apftiac^le^ inoVude in your dbrments a,generdi 
description of analyses and aef^ivities already .icnd^rt^Joy oP 
Qokpleted, } S, ' ' * / * ^ 



£-j Attached - _ ' _ . 
m Mot appl 1 cab1^ . ' ^ 

p-T Betug developed;, -win be f^rovlded ty 



f^rms In use . , 

- * . • * ' " ' y ^ - ' 

Q Attached . ^ ' 

rn Not applit^le;, no forins' exist ^ 
" Q Fojrms- being revised; will 'be provided by 



(date}- 



4. Publications 1i\ use 
' j^-Attached 



{.date} 



Q^ot applicable; no publications exist 
□ TSeing developed; will bet/provlded by ^ 



Worksheets 
> m Attached 
cnftot applicable 



tdate) 



\ dJ Being developed; will be"^ provided by _ 



<date) 



4 ^' \. S tgaa;tti^e V' 



> - 



1 



:Dat6 I 
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i Untfcr . Recruitment Office' 



.Pl$asp list' names of all fo,t^ in use 6y the Rejjruitmejit Office Jn^his 
iiiQludes any. forms \complet^^^ all forms)-*. 



Forms 



Inquiry as to.. 
Marital Statys 
' Yes/No ^ . ■ 



' Inqiiiiy as to 
Parental Status 
Yes/No - 



■ L- 



- X- 



'4 • 



•i;- 



Signiiture - 



Dat« 



' f 



t 



I 



m 



^ , VVforJcsf 

'-: PutjlldBfons/BrocKures 'Eval uation ^orm 
Unitt ifecmltnieht Office^ 

n ' Maine of Publication: 



m. 



Pij'n)ose 0f the PuMi cation:. ' - ■" 
' ' Ifott OisSemlnati ng • the. PufaH cation: . * 



Date Published* 



CRITERIA* 



U - • ■ ." • ; - - ■ ^ ■ 

Sales of Meo and llonien, j _ ' ' . . ' - ^ . / , « i 

1- Men and womea ar4' treated as people with comnorr a'ttributes; rreitHer sex is 
assigned arbitrary, stereotypy roles. * , • ^ ^ - ' - 

^2* GjrU arid- boys are shown as having dive^rsified career option^'. \ 
^3: Wo|nan a're depicted in -a wide Variety of professions. - ^ I ' , 

4, Woraeh*and girls aP8 showp as active participaatjs with men and boys'^-not as < V 
passive observers.- ' .-^ . ' * 

jTortrayals of Men and Women » " \ ^ 

;/ * 5, Women -and men aif^e pdr^ayed with appfoxjmately' equal frequency. ^ 
^ 6*. Women'and girls, are^ s^hown a5 hayi-ng the same abilities^' interests, an4 ambttions 
^ as merf and boys. . . . * / ' , 

^ 7;, Wofnen are shown as inSependent^ active, strong, competent, capable of -making 
decisiotev serious-minded, and succ^sisful. ^ " ' 

, *,8. S^omen and fen are* treated with the same respect §nJ dignity, ' ^ ' \ - ' 

a. - la. re^wting.^8:^)aa3s^ aro e q ually sought af terras men^ : " 
\ '.^0* Women are ^orXrayed as positiv'e^ role models/ ' . ,1 * .\ ' . 
Language ConsLi derations • ' , / . ' • *^ 

^^On Use o^|.^4^tf^au4|e*1,ncludes both men and women ^ 'and i-s non-sexist* ' • -v. 

possiblejthe pronouns he^ him, and 'his are repTaced.by fie of she /one, 
>i or the Plurals th^ or' them* ; ^ , 

13/ Use of. the faeneric tera^ jJ«enr"is sliown to include women through pictures > 
' . • and example?. - ^ - f - . • \ 

Ethni'c ^liharities • _ * > * >. / • ' * . 

14. Ethnic minority group .member^/&ft-43^rtrayed fn numbers appropri§te to * ^ - 
• thair ^epre$enta1:1on iTi the/i&opylation. ^ * ' ^ 

, ^ 15- * Ethnac minorities are depli^Wd. positively as citi.2:ens,t studenM, and * * 
• potential' s^tt^ep4:s^ r ' . ; ^ , , ' *; 

* Base^^^j^o^S^.C^^^^^ Booic Company guidelines' for their f)ublica^dnsV . " 

w — : - - - - " K ' ' % - 



12- 



1 



T€XT 



PHOTOGRAPHS': 



to 
O 


8 

■-^ - 


'JO, 

* g; 

o o 
2:<: 


Not , 
. Applicable 


i 05 

1 ^ 
1 'r» 

1 XJ 

•5 

4-> 


' Acceptable 


■.Not'-* •• 
'.. "Acceptfrble 


•r* : 
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• 






* 




- 
























- * 
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A 


♦ 








-> 






























i 




























!X 








1 



Date 



5^ 



> . - > WbrK*Bet #4C, - , 
r' , :-^R&cruit3iient Anal^si5__ 



-. /* 



. Institutions at which recruitment of students is xonducted: 

' Number of :pub'lic coeduQ^tfonal : * , . ^ ^ 

; : tfUmber of private coeducational \ '\ ; i \: 



' fffumber'^^ublicstngl e-sex 
^^Number of private single-sex 



V 



2. ToW number of students- or prospective students who visited 
{ the^campus. as a result of contacts made^ by the Recrmtment * , 
.Offiee:- - ^ ^ • ' . • :l; , 

. Total Number . . * : \ ' ? 



Female 



Male 



■1. . 



3. Please list names of ^persons hired by the Recruitment Office 



to -^recruit: 



Name 



3ex 



Student/ 
Non-Student 



■ Part-time, 
| Fun-T»1nie 




1^- 



..a r 



Signature ^ 



• 83 



Date 




v^" Wopksheetb4D' ' ; '• 



n 



1. Plfeasp use this sbeet'to provide a, geWral description of how 
/ prospective students are recruited by the . Recruitment Office* 
V* Include, school visitation jprogranis, careel daiys, *and follow up. 



'^--activi ties for prospective students. 



« 4 



J 



1 .. 





, — _ 

■ V . 




1. ' ♦ ' » < 


■ ■ " ■ ' r ■ . 












• ; : - : ■ '■ \, . / 




: \ ■ , . -. > ' 




* 




■ ■ • . . V ■ 






t * 




' » - 










1 

. - " t r- ■ 

' . _ - * • * 




; . Signature ;^ - 


1^ • - Datfe / ■ . • 








I - ' • : •-, * ■ *■ 



Results of Analyses aod Corrective Acttons Projegted 



1. 



... • . - 'j POLICY STATE MENTS 

Nonr Applicable ' - 

•Resell ts of analyses Indicate no corrective action 
required 

Farther analysis required \ 

I a- Assistance requested 
Q b. Assistance not needed " 
' c. Date further analysis wiTVbe complete: 



" Co'rrective^ction required | 
a» Person(5) taking corrective action \ 



d\ Persoh(s) .conducting further analysis 

I • .4. 



r 



b. Time frame for corrective action; ■ - . 
Beginn^nglDate: , ^- 



Ending Date; 



I 



c. Description of corrective actions(s) (Include 
, . - actions already completed of in progress. ) 



e, ■ Description "S^analysis: 



ft 



-4- 



- r 



Comments: 



Date 



■'■■1 



* section" (to'ntfhued) ' ' ' " ' 
. . .ResuHs .of Analyses and Correcttve Actions Projected •- 



-CURRENT OPERATING PROCEDURHS 



JJon-Appllcable. 



2r.< Results of analyses indicate no cornective- action^ 
; required , • 

^ 3. 'Fiifther* anal^is required • ; ' ^ 
' cii-^ av Ass'i's.tance requested * - ^ 
Assistance not needed 



r ^ ;^'4.' ^Coy ycctiVG act loiiHpequired' ; 



Date further analysis wijl^be complejte: 



^Pers(?n(s) conducting, further analysis 



a. Pefson(s) taking corrective action , 



n 



bl Time frame for corfectiver-action: 
< Beginning Jate: 



Ending Date: 



c. Description of corrective actions{sh (Include 
■ actions already cornpleted or in progress*) , 



e* . Description *af analysis: 



h ■ 



4 



Gomnients : 



go. 







J)ate 



Section^ {contfnued) ^ . . 
Results of Analjfses aVid Cdrrectfve Actions Projected 



i—t a/ Assistaftce^reque^sted ^ Jj^//^^ 
rt b: Assistance hot needed 



c. Date further analysis will be conjplete: 



FORMS 



'\ :^cb Non^AppM cable - , 

V a 2^ Results 'Of analyses Indicate /no corrective action 
^ \ . ^ required - \ , ' ^ ^ - i* * 

" £^3. Further analysis reqtiired ' ' f ^ 



e^t: 



11^:4. Corre,dtive^rctio7i required ; 
\ a. Person(s) ?taking corrective^ action 



b. Time frame for correGt;it?e action:' 



. d. Person(§3 conducting further analysis 



Beginning Date: _^ 



Ending Date: 



c, . Description of corrective factions (s) (include 
actions already completed*or in, progress.) 



Description of analysis: 



'5 



- -s___-*^-- . -.^^j., ... . .. .... ..... ... 



Dc^te 



;SeetionW {continued) ^ 
Results .^f Attalvses and Corrective Actions Projected 

■ - PUBLICATIONS/BROCHURES ANALYSIS ' - „ . 



,5^ 



» ^ 



Nbn-^AppH cable . 

Results bf analyses indicate no eorrectiye action ijM 

r-equlred ' ' - 

Further analysis required , . ^ ^ 

r-n a* Assistanee requested ' ' - \' ... 

r^i ^faT^\Assisj:ance not needed , ' ' - 

X Date further analysis will' be compTete: , 



d* Persontsy- conducting further analysis 



j—j 4* Corrective action reqaired * . - 

' P#rsoh{s) taking* corrective actior^ 



b* Time frame foir corrective action:' 
* , Beginning Pate^:^ 

J Ending Date: . \ . ' i_ 



c- Description of cdrrective actions(s) (Include ; 
actions already Icompleted^or in progress'. ) ^ - 



e, Descrfptiorj of analysis:/ 




Comments : 



.gp|(^i?.ature 



Date 



- * - Sectfor^l (continued)' 
Results of Ana1yse;S''and Corrective Actions Projecte'd 



ANALYSES 



1. . rion-App1icaWe . — ^--^ ^ 

^Z., Results of analyses indicate no corrective action 

' required . ^ ' / . 

^ Q 3* Further Analysis required 

r^^^y^rr^TAs^istance requested . 
*£^1)* Assistance not 'ne.eded_ , _ ' ^ 
^ ' c/' Date -further -analysis wtII be' cdrnplete: 




d. 'Persons)/ conducting further analysis 



r-> 4. — Correct1^€ aeliort re quired ■ ^^~r 

a. Person(s) taking corrective action 



b. Time frame for coT*rective action: 

BBginnijig Dal^: 

Ending. Date: ' ^ ' ^ 



c. bescriptlion of corrective actions (^) (Include 
actions already completed or in progress.) 



e. Description of analysis: , 



>5. 



Comments: 



i 



O rtiture 93 



-4 21, 



.Data* . : ^ ^ . 



7^ 



- . 'TITLE IX / 




2 



Individual' Packet of Materia.! s 



-*• - \ J 



. ^Institutional S^f-Analysfs./ 



"NQ,person In.the United .States shall, the. basis* of sex, be excluded ' 
from participation in,- be denied the benefits of, or be s.ubjeqted to *. 
discrimination under any education program-or activity receiving'Tederal* • 
financial assistance ..." . • : ' • 

• : • .- - > • ■ ■ ■ . : ' / 



PURPOSE: Conduct the self-analysis required by regulations for Title IX 
of the Education Amendments Act of 1972. ' - ' ^ 

•i. ■ ■■•V ■ ■ • . . ■ - 

'^Eaqh recipient education institution shallj within one year 
of ih^^ effective date, of the PcCx^t: ^ ' 

' Ji) evaluate . ♦ . its ourren-bjpolicies" and yraotices anS 
the effects thef*eofaoncerning adnission of students% 
tr&dtmerit of students^ and employment of botl^^qoa^emic V 
and non-aaademic personnel 'working in odnneciion with , 
* the recipient's education program or activity} 

* ' - ' \ , . ' , • ^ ' . - ' 

(ii) ' modify any of th^se policies <ind'practices which do ndt ' • 
^or may not mee^ the requirements of ' this Part]* and 

Tiii) tal^ appropriate remedial ^steps to etvfninate: the effects, 
of ,any discrimination which resulted or may have resulted 
' from adherence to these, policies and praatices^^^ . ^ . * 

' Section 86.3(c) * • ' ^ 

> .-^ ' ^'itZe Itr o/ t/j^^ Edihcvpion Amendments of 1972 

, " * . ' * ' ^ 



i^REPA-RED BY:- 



Affirmative Action/Equal Opportuni Ly 0 rpi te- 
Utah.' State itfniversity , ' . 



\ . 



November 1375 



Peirson Respons4We*c 



• Datfe Packet Distributed: ' - 



Proaected Date -of, Completion "of Packet: . > ' • - t " - • ' \ ^ 

J (.AVI Jackets- must, be returned to the ^Affirmative, Actidn/Equal .Opportunity 
Office by - - ^ > -/ 



. ^ ' : • ' , " . . Packet Cmitepts , 

. • . ^ < ^ * . Page 

Intcaduction - - v ^ ••••• • f 

Instruction^ * . . . * / . . * ♦ . . T . , . . . * . '.^ 4 * 

JmpleHiehting Regulations ••••• - o ; 

./Sectional: . ... - 

. Ana1ysis*DesQnptton^and Plann^fng Guide Worksheets . \, . . * . 7 ^ " 

■ .-Res/U'lts iy£Jlrialyses and Corrective Action Prejected ^ 

a) 1|ll>cy Sta^tenients ^ • ^ ^ 

b) Current Operating Procedures . . "1 . * * ... * • • • v . . JO 

' * ' ' ^ , - /' ^ ^ * - 

c) F&rms * ,* . • ^ . . « . ^ .^-^^ * • • * ^ ** * *- H 

, - ^ .-^ ^ - , - ^ . / ' * ' \ ' ' 



*r - * . '"^ 



^ ..^.^^ — == ^ _ _ _ \ 



— ^ "I*-—' 



. instructions; >• " . . 

: '.^ '"^The cofTtents of th4s placket have been •prepared to ass.ist you in . - 

„ . . completing- the required self:'anaiysis Toy, compliance with HEW regul^ior^ - "% 

~^ , for Tttle'JX of the Education Ame)Wment5 Of"! 972: Completion of the. ■ \ , 

^_ / packet will also* serve as the necessary documentation /or HEWv ' ■ v. . ' 

Q ' :/ Tfie purpose* of the first ^section^ of the packet is to assess Avhere. in 



your^operation you may need to take correcttv§ action to comply with the 
.,provisions'of Title'^IX* Therefore, Section of the packet requests , 



current polijcy statements, procedures, forms in use, and analyses. Policy 

* » * , • , ^ . - 

* ' ' .statements ^ procejiures*,' and forms should be reviewed to ascertain whether. 

' or not they need to be revised to meet the requi rements -of Title, IX. 

Worksheets are. provided for the required acrtalyses. On -each worksiheet the 

? "^source of the data uSed in preparation of the analysis is to be defined; . 

■ where p^ossfble, ciats^ from fall quarter, 1975, ShouW be used^ ' Otherwise ' 

data? from 1974 will be acceptable* Section I of the packet is tb be 

returned to the Affirmative' Action/Equal Opportunity Offic^ by ' ^ , / 



... . ... ' . • ^ xo^ 



ERIC 



\ The second sectji on of 'the packet' defines the cDrrectiye actiQini\p 
- " / ' ' be taken .wfthtn specif lecl time periods in order to comply fuTly with'. ,. 
' ' th& regulatiphs'by'.July 19/8» Where no corrective-^tlon |s anticipated' 

^subsequent to^^completion of 5'ection I of the. packet, appropriate parts of 

• '■(,.■ ' ' ' • ' ' - " J '-, 

' Seffbdon II- shouT* be completed and returned. Where minimal corrective i 

action is indica^tsd, and un-its liave tfetermine'd w,hat they . plan to ,do> 



Section Il-'carj.be'fulfy completed and retyrned. For unit5 desiring . 

' - - . ' r .s • ■ " : - 

assistance with' the projection, of .appiV)pri ate cornectii^e actions it ^. 

^ . recpfnmend^d that Section I .be completed arvd* returned,, and that* Section II 

documenting changes in forms'] policies, and. procedures to comply with ^ ^ 

Title I*X regulations 'be plannedjan'd execuSi^ with the' assistance of the % 

affirmative Aqtioo/Equal Opportunity Office AFTER THE PRELIMINARY ANALY.SIS 

* - IS COMPLETE ANb HAS- BEEI^i' CAREFULLY *EVAi'UATED. All sections'-of all .packets 

• . are to be completed by ■ ' - ^ ■ . -■ - . i ■ . 

•I.t is suggested that both female and mafe Staff, in your ifflTfbe^ 

assigned to work on the self-e^aluati^ analyseis -includedMn your packet. . 



•ERIC.. 



\ 



10 4 



1- - f 



:6 



0 \f - 



iiiiil %prvi?cx* , ^ . ^ 

Til provlclinei a nM?dtca1,iho<;pJtftl, ac- > 
» ?idejU, or life iiisuranoo-bencnt, service, 
polio*,. Qj* plan Irf^any of Ite students a 
recipient shall not discriminate on the 
bails of 5(»x. or pnjifdc sacli fecn efi£. serv- 
ice, policy, ^oi- ptan, in a manner wlilch 
Avould violate Subpafc E if it were j>ro- . 
vided to cmploycds of the rkipicnU This 
section shall not prohibit a rccJj>icnU 
fionj providing any benefit or service 
^\liich njay be used by a dllTcrent pro* • * 
4>ortion of sUid«^ts of bij^ sex' than of - 
llic othe,r. including* family ulanniug^ ^ 
scrvici?^. However, any -recipient which' 
provitl^s fun co\ci aec health scrvlco^haH 
provide gynccoiogical care. 




• 4 wr 
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10.5- 



St.- 




Analysis Description and Planning Guide 



Persjn ResponsiWer 



.y 



, 'Person? GompTettng libe^ /^Ralysi's: \ 



Contents o-^ Analysis: (check ^appropriate boxes) 
V.-; Current policy, statement - • 



a Attached ^ * ' 

r czj Non-existent^ - " 

; czi Not* Applicable ■ ' " ^' 
T — J^irig^ d^yal oped h will i)e provided by 

Z\ ' Cborent operating procedures - * 





.1 ; . 







5 CoiflmentS: ' (If ppptibdblf, %nolude>^n.^youp oormehts a general 
* deseription of dnalySeB and activities alveddy imderway or 
* completed* ) ' ^ ^ * \ * . - 



rn AJ^tached • , / / ' . — 
1—1 Not applicable. * , ' . • 

.izr^eing developedrwill be provided by 



3. Fonns in use 



|— i..Attached: ^ . - - ' : 
Q Not applicable; nO>.forms ^xist.l 
rn Forms being rjByisecl;jvil1 be provided by 



Publlcations./in use 




pn Attached ^ ^.j^^r ' : 
□Jot .applicablerno'C^ublications^*^^^^^ 
m Being developed; will be provided by *_ 



' Worksheets / . . ■ ■ ^ . 

CD 'Attached ' - . ■ * - , ^ 

Not 'applicable ' ' 

t;^ Beingjdeveloped; will be provided h)/ 



Tdati): 



(date). 



.(date) 



(date) 



(date) ' 



. Sigitature 




Date 



- ' HWaTib Seirvlces * ' ■ " . { 
> Unit: • StOdent Health Services' 



- t " V . 



1 - 



1. In, pcqyidjng Jieeflth services to ariy .students* does th€f"t)ffice of 



Student Heal th . Services pi^vi^s' 
' the basis, of sejc? * * 

■ • : Yes; . 

' " No . 



any services '^at discrfmiriat'e on < ' 



2. . Do a disproportionate number of students of one sex use, the s^eryices 



Of the office of- Student Healthj 

^Yes . . " 



No 



Servtces? 



-5 ' -W^ 



If '" Yes pi easfe' descri be . 



.1: 



^ I 



3. Hleasa briefly describe the.h'^alth sem/ices oiH'ered* including 
whether or not the University provides full or pai>tial health care. 



(Plegse inclucfe attachmeptl^Jf nfecessary.) 



ERIG : . ^ 



Signature 



Date V 



jp8 



- ^ton II " 

Results of' Analyses and Co-TTecftve Actions 

/- ' ' ' ^ ■'P(a^GY STAt-EHENTS - 



1 

^ 1.; Npn-AppHcabjl e /f,' ' - . - " - 

irj2. , Results of ^c^alyses, indicate nq corrective action 

/required . , . . , . 

m 3^ ; Turther analysis required ' - ^ 

CD a.. Assistance requested . - 
. Q • Assistance not needed ^ * , 

; A , c> Da W "further analysis will be coniplete:' ^ 



' d;^ PersDn(s) conducting* further analysts 



rn 4* Corrective, action required 

a. PerstinCsK talking corrective action' 

• •■ ~^ - • - . • 



b. Time^ frame foi^Qo^C^ctive action: 
Begtnhfng Date: — ^ 

Ending Date: > ' - 



c. Description of corrective ac5tions(s][ {Include' 
acticns , already "completed (?r \n-|JlRDgressO 



e. Description Qf analysis: 



Comments ; 



?4 



/* 



..Date 



... 



1. 



Sectloj^Ji (contitiued) / 
Results of Ana1j?ses -and Carrectlve .Actions Projected - , . ^ 

' - : . CURto OPERATING PROCEDURES ' > 



Q n Nort^AppTlcabl^. . ^r.^^* < 
Results ofianalyses indicate no corrective action 
required . ' . * » 

Cfi^S* further analysis required 
' * a*... Assfstancg requested */ 

b. Assistance not needed 

c. Date further analysis will l?e, complete: 



d. Person(s) conducting further analysis 



e. iJescrlption of analysis: 



Q 4*. Corrective action required, 

a, Persoh(s) taking corrective action 



bV Time frame for corrective action; 

Beginning^ Date: ^ \ ^ 

Ending Date: , . . ^ ' - 



Description of corrective actions{s) (tncTude ^ 
J actions already completed or in' progress. ^ /Tr' 



> V 



Commentst 



-;. V v.jnff ------ 



■ Date' 



• Sectlon^R: (continued) ' 
Results of Artarlyses^and Corrective Actions Projected^ 



v'JqIu flon-rApplf cable ^ 

\r^Z* Results of analyses indicate no corrective action 

? . ' required/^ ^ ' 

;/q3* Further analysis- required 

r\ A. Assistance requested , ^ 

/ C3 Assistance not needed 

* ^ Cr Date further ana^sis will be^complete^ . 



e.» Descriptign qf analysis: 



FORMS ' 



q4. Correctiva action* required • 
^ ^ a. Person ('5) talcing corr^eottye action. 



d. Per5on(s) conducting further .analysis* 



4 . .. ■■ 



b, . 'Time' frame f9r Corrective action: 
Begfnn4ng 'Date: ' ^ 
* Ending Date : "x - - - ^ ' 



DescriptloTi of corrective cDG.$ions^(s:) .(-iBclude: ;^ 
actions already -.cpmpTetad or 1^ * .* 



Comments > 



i 



X- 



ERIC 



mature. 



Date' 



FT" 



^ * "S^ctibr^i^^(co«ftiiiued> 

Res uTtFof^ Analyses and Corrective Actions Proi^cted 



• ANALYSIS-^ 



f 



H 

- 5^. 



-:^rr-j i:; Jfon-Appll cable / . ''^ 
: - Results of analyses indi<:^te no corrective action 

required v , 
Further analysis required' . . 
^ - ^* Assistance requested 

CD ^* Assistance riot needed 
' c/ Date further^ analysis will be complete: 



d* Person(s> conducting further analysis 



Comments: 




V 



i;:^ 4*( Corrective action requ1i:ed 

I a/ Person{s) taking ,cbrreot1v6 action 



b. . Tfine' f ranjjs for .corrective action-: . 



Beginning Date: 
* Ending Date'i ] 



c, Qescriptior of correct! yfe^ctionsi(s) (Include, 
V '-•^actions already cpjnpleted or*1n progress.) 



Description c 

■ • ■ - r 


)f analysTs: . 


V** * ' 


r * 




f : — ■ — 







1^ 



s- 



> 



nature 



' \ : 

♦ 



Date 




Ive Actio 

CURRENT OPERATING PROCEDURES' 



Section ^Pfcootlniiec, 

- Results of Analyses .■and Corrective Actions Projected 




:j:^l,V Mp.n'-Appilcable • . ; - " 
4±3 2. 'Results of analyses indicate no corrective action 
. V 'required • 
.ctj.3v Further analysis required * • 

•'. CD. a- Assistance requested • • . ■ 
■r-j b. Assistance not needed 
- c. Date further analysis Wtll be complete: ■ 

. d. Person^.) conducting furtfier.ajialysis ' ; * 



.e. description of analysis: 



Corrective actloo -Jce'quireci ' ' • 
a. 3 Pers.on(s). tab'n^^rnective action 



i 



b. Time frame for corrective action: 
' Beginning Date^ - - 

Ending* Daj:e^: ; ' / 



c. ' Descriptioif of corrective act.ionsfs) {Inc3ud% 
actions already completed or in, progress.), .] 



- ■ ^ 



T 



. Comments 1 



CO . 



2. 



-Date 
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TITLE IX 



Individli^ Packet of MaterTa^ls 



\, for / 
Institutional SeTf -Analysis ' 



0 



"No person in the United States shall, on the. basts of sex, be excluded, 
from participation in, be dented the benefits of, or be subjected ta,^; 
discrimination under any education program or activity receiving Federal 
fiifjanclaT assistance " , , " 



PURPOSE: Conduct the self-analysis required by/regulations^ for Title IX 
.-.of the Education Amendments Act of 1972^. . 



'^Eaoh recipient eduaation institution shall^ within one year 
of the effeotive ^ddt^ of tfie Part: . * . 

ri) ^paluqte . . ^.-j'^ta csurrent yQlicies and^praotiQes and 
the effects theveof eonoerning admission of students^ 
trea-^ent of studJents^ . -and empVoyment of both aoddemia 
and rpTv-aQademic personnel, working in oonneoHon^iitth 
the recipient* s education p^ogrtuii or ^activity; , - . ^ 

(ii) modify any of these policies and practices, which dp. not ^ 
Jor may not mB^t the requirements of this Part; andj 
^ y I - '/ '^ ^ \ . ' ^ ^ 

-^Xiii) 'take appropriate remedial steps to^. eliminate the effects 
Qf'any discrimination which resulted or may hatfe resulted 

fro0 adherence to these* policies and practices. * * 

* \, ' . • ' * ^ . - ^- . 

'( ,^ : 

; . • , Section 86.S^(c) * . ' ' 

' - - ^ ^ Title IX of thk^Educatioh Mendments of 1972 



.PREPARED BY: . „ , - 

..Affirmative Action/Equal Opportunity "^ff ice 
• * ' , Utah State-University 



November T975 



-'1 



119 



'Tntroduction- 



Onft: 



Person Responsible: , 



Date Packet Dlstributedi 



Projected Date of Completion o^ Packet: 



' {All 'fSSl^ts must be returned to the Affiritiative .Action/E<iual Opportunity 
Office by >!■ a - ^ _ \ .) 



Racket Contents » 



- " O - 

hmiffliirnrniTiaiML 



JntroduGtion 

Instructions . . . • % . . * . * . . 

Implemeritfng Regulations . ^ . . . * ^ . * . ^ • * 
Section Ir ^ / ^ - 

Analysis Oescriation and Planning Guide" Wprksheets 

. Section IH . • . . ' . . : 

Results of Analyses and Corrective Action Projected 

, a) » PoTicy Statements . . :\ . ^* . v ^. . . . . . 

. b) Current Operating Procedures 
* c) Forifis . . : * . . ^ . 
;d)^ Publications/Brochures -Analys'is^ . / * 
,• e) Analyses . - . 



Page . 

. • 2 " 
. 4"' 



* • • , • • 



n 
. 1 

, 13 

'. i4 



A ■ 



0 ^ 



/ 



Instructions 



The. contervts this packet have been prepared tp assist you in. 
. . completing the. required ^elf-!ana'lysis- for compliance with HEW re^jflations 

for title . IX of. the Educa.t1on Amendments of 1972. CompTetidnSf* the 
. packet V^n 'also serve as the necessary documen^tation fjor HEW. 

. . The.purpose of the first section of -the packet is to assess where in 
• your operation may need to take corrective action to comply^^th the 

provisions of Title IX. Therefore, Section I of the packet requests 

. i » ' - • ■ , - ■ • - ■ ■ ■ . 

current policy statements, procedures, ^forms In use, and analys.es. 'Policy , 

' statements, procedures, and forms should be reviewed to ascertain whether 

or not they ne6d to be revised to meet the requirements of Title IX. 
. 'Workshe6:ts are pro^^ded for the required, analyses. On each worksheet "^the- 

source of the data used in preparation of the analysis is to be defined; 
' where possible, data from fall quarter, 1975, should be used. Otherwise 

data from 1974' will be acceptable. Section I of the packet is ta be . . 

returne'd to the Affirmative Action/Equal Opportunity Office by 



1, 1- 
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N • 



A 



4 ' 



i 



V . - The second section' of % packet defines the corwectiye action to 
- be taken within spe^rified time periods In frder to comply fully with 
• the-re^uMions by Juty 1978. . Where no corrective action is anticipated 

W'^" . . - ^" - . / - . / . . ;_- 

' subsequent ta compl-etion of SSctioti I -of the^pacjcet, appropriate parts of \^ ; 
Section II shoyld'be completed and.returned. . Where ftiini ma 1 corrective 
action .1$ indicated, and units have determined what they plan tJ^do, 
Section II can ^e-full)^ completed and .returned. For units desiring 
assistance with th^ projection of appropriate corrective actions it -is 
reconmended that Section^ be completed and returned, and thSt Section 11^ 
documenting changes/in fpnns, policies., and procedures to, comply with , 
TitTe'IX regulations be p-lanned an'C^ executed with the assistance of the 
Affirmative Actlon/^qual^portunity Office AFTER THE PRELIMINARY ANALYSIS ■ 
' IS COMPLETE #ID HAS BEEN CAREFULLY EVALUATED. All sections, of ^l.rpackets 

— * ' ' ' - " 

al'e to be completed by ' ■ , , 

\\ is-suggested that.botIT femaleyancj male staff in;your unit b'e - _ 

. assigned to work on the self-evaluation analyses Included in your packet, \ 
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•* , 



\ 



* - ^ * 
. , (nt Gencrati!/, A rcdpientMiailuoU on 

reciilalions, Imiw.^c different feci? or rc- 
«tuircnicnts. or offer ciiilcronl .scrvjce.s or ' 
benefits rclat<»a to Jiottsnm, except s.h : 
provided in this section flnrludinu lious- ' 
* inc provided only tp'nurricd i^tndentsi, 

<bi JftiUsing provided hvrccitnnU. il> - 
A rccujienl xmy provide i*p;tnuc lious- 
»m on the t)a?.!s ol sex. , . 
J t2> HoiLsiui; provfdcd by a recipient to. 
^t&dcnts of one seXi wlicn cFniparcd to* 
that provided Xo»studPnt<> of the other 
^liall be AT\1iolei 

Ui f»roporUonate in anftiili{.v to tli? 
number of student? of tliat applying - 
for 5uriv liousinfTi^and 

CompambJc tn quality and coH lo 
the ^Uidml. , * . . 

cri Olfscr homtm i\* A recipient 
sliallMibt. on t|ic basi.s of mjx* iidiiiinbler 
different iJolicies or practices conrojniiiij 
act'upancy Jjy iU .^t«dcnbj of hoiiMPu ' 
other Uian provided by micU lecipMit j 

<2» A rcrfl>iciit whLcU. thronaU soImI- 
^ la t ion. h^linn: approval of lion -in?:. or 
^ mlier\\L*ve, assists any agency, organiza- 
tion^ or person in makhig Uuumiv4 avail- 
able to any of 41?; MudcnUs Mull t^ikc 
J.uch .reasonable ariion as may be nccc.^- 
^ary lo a^surc'iteelf that^uch'lioasins; as 
is provided lostudenUof ono'><»c v/hrn 
romparcit lo Uian^rovi^cd to siitdrnU 
of Uie other 5;ex. is as a ^IiqIih ii« Pro- 
portionate in quantity a|id Mi^ compa* - 
1 able in quality and rost' lo theBtudcnt 
A icci|>icnt may render such nsL<Jislanco 
lo any uiieucy,. orgai«?4ilioii, or pCl^^on 
vthic^h provides all or part of ^neh hmi*^- . 
in^ lo Ntudcnls only of one sew 

ffv^r-f. ofti. P02. 907, EcIiirnU^n AmriHlniruU 
flf PJ72; nt* Stat. 373* 3T4, 375. 2<l Ui4 f \m\. • 
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, Section I 
Analysis Dascnption and Ptanning^uide 



Unxtt 



PersoiT^ Resppnsi bl e: 



Persons Completing the Analysis: 



Conmients: (If applicable^ include in yoia* cqrments a general 
description of , analyses and activities already imderway or 
'completed.) 




Contents of Analysis: (check all appnopHate boxes) 
1. Current policy statement ' 

Attached. . . r * 

m Hon- existent / 

Not Applicable ^ 
13^1 ng developed; will be provided by 

^ 2C Current operating procedures^ ' ^ 

, CD Attached ' ' - ' \ 

- f—] Wot applicable 
cr Being developed; will be provided by / 

3* Forms in use 



□ Attached . ^ 

1—1 Not applicable; no* forms exist 

Forms ijeing revised; will be provided by 

C Publications in use 

' Attached ^"^ W^ ^ ^ 
m Not applicable; no publications exist 
j;:^ Being developed; v/ill be provided b/ 



. Signature'' 
ERLC 



5. , Worksheets 

r-T Attached --^ ' 

r-\ Hot applicable > 

j— r'BeIng developed; will be provided) by 



(date) 



(datej 



(date). 



(date) 



(date) 



4)ate 
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ra^ : On,. Campus Housing. ' 
-X : Unitt, flousihg Of f1 ce 




_ \ 




* 








ii 




0:: - '^^- ■ ■ • ' . 

Residence Halls 


• 

Male/Fema.le 
Occupancy 


Cost Per 
Quarter 


ft 

Yea'r 
Operation 
Began 


Total # of 
Students. . . 
Applying 

for On-Cainpus 
Housing 


l^er^^t 
Male 


Percent 
Female , 


Total # of ^ 
Stiidents 
Housed 


Percent 
Male 


PercenJ:. 
Feftalfe \; 
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■ - 








f 












> 








% 

r ' ' 
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TOTAL .NUMBER OF STUDENTS' 


Percent - 


Male 




Percent Female 












ERIC . 


■ ♦ 


▲ - 


'# 












Signature 

. . " .... . ^ 








Date . ■ \ 
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Worksheet |6B 

Listing .^of Off-Campiis Housing 
UniW Housing Office 



In the listing..an.(Approval. of off-campus housing. Is there* a 
'ttepprtionate amount of such off-campus'hdusing available to members 
of each -sex when such listings^ sp^^ify that occupaiicy is restricted' 
"to "nienibers of a particular sex? 

\ Yes ■ f " ■ • 
. No' - . 



-.-i ,rS^- 



If yes, IS off- campus housing" 

a. Proportionate in quantity? * 

*■ - ^ 

Yes ». 

: ^0 

^b. Comparable in quality and cdsteto tfie student > 

> Yes . * - ^ . ^ X 

> - No 

Average cost to the student 



Comments: 




Signature" 



ERIC 
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•Date 



V ' r I^blicwrons/B^ Evaluation Form 

pi^*^:^Ualt:: Hoii^^ - 

/ ' - •^Karre of P;ubTi« - - ' - . , • 

' •„ PurfTose of the Publication: - 
^ ~; Uriit"DTssemlTiat1ng^t^^ Publieatidnt _ 



ibate Published: 



CRITERIA* 



TEXT 



PHOTOGRAPHSl^ 



Rotes of Hgn and V/onien ' ' » % ^ * V ^ ' 

n Meh and women are treated as people with coiflmon attributes; neither sex is. 

assf§n^ arbiti:ary,*^^eotyped roles. ^ \ . . • 

2. Girls and boys are snown as having diversified career: options* . 

Women are depicted in a wide variety of ^professions/* - ^ ^ . . * 
4» ^Wonier> and girls are shown as active participants with men and boys, not as * 

passive observers. 

Portrayals of Men and Women . - \ 

5. Women and men are portrayed with approximately equal fraqueficy. ' 
ff. Women and girls are shown ks having the same abilities, interestsT and^ ambitions 

as men and boys. - / - ^ \. , - ' - - l - 

7/ Women, are shown as independent, active, strong, competent, capable of making 

^ ^decisions, serious-mi nded, and successful^ ' ' ^ ^/ 
8* Women' and men are treated with the same' respect and dignity. ^ x 
9* In recruiting materials, women are equally sob^^t after as^en. . \ * 

lO;~Women are portrayed js positive role models. ^ ^ 
language Considerations: ' ^ ^ ^ , ^ 

11. Use of language includes both men and women »^ and Is non-sexist. . ^ 
'12/ When possibTe, the pronouns he, hlm^ and his are replaced by^h5_or^she>^one, 
. you;, her or his, or the plurals they or them, ' ^ ' ' 

13. Use of the generic term "jnen" is shown to include women through pictures 
^ ' and examples. . ^ ' 

Ethnic MinOritiels . , ^ " ' ^, ^ ^. ^ , - . ^ . - 

^ ^ ^4* Ethnic minority group members, are portrayed in numbers ^appropriate tb' . 
, tiieir representation in the population. ^ . - v . 

15* Ethnic minorities^ are depicted positively as cl-tizenSj stiidents* and ^ , 
potential students.*^ v .^ ^ . ^ 

.* Based^ upon NcQ raw Hill Book Company's guidelines for their pubTlcatlons* , 



' Outstanding 


r— - 
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CL 
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JO 

. Q 

<D 

O (J 


oj 

•r- 
r— 

O Q. 

':s:<t: 


O » 


Acceptable 


Not 

Acceptable 
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* «J 

^o. 

O CL 
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ERJ Cigna tore 



Date 



1^ 



1. 

2 

r-i 3. 



■H2 



Re&uTts jf Analyse's and Corrective Actions Projected 



POLICY STATfHENTS 



Non-Applicable 

Results of analyses indicate no corrective action 

required / ♦ ' 

Further anerfysls required • 
Q^. a. ■ Assistance requested ' » - 

r— J b. Assistance not needed ^. • ■ 

c. Date further analysis will be complete:' 




d.V£erson(s) conducting further analysis 



-e.* Description of arialysisr 



r-j4« Corrective action required. 

a. Person{s) taking corrective action 



T 



b'. . Time .frame for correct! ve' action t 

Beginning Date: - ' . 

'Ending Date; - 



c- Description of corrective actions(s) (Ihciude 
actions already. completed or in progress.) 



• Comments; 



: Date 



.•" p^T !♦ : Non*i\pp1t cable • 



Results of Analyses' and Corrective Act?oos Projected 
^ CURRENT OPERATING PROCEDUREst'^:^fe'- . ' , 



^2'. Results pff analyses indicate no corrective action 
required ' • > 
3^ Further anal^ is required 
> tZ3 a. Assistance requestec 
' b* *Asi11t^nce not needed 

c* Dat^ fu^^ther analysis will be complete: 




uat^ 



ry) 4, - Correct! ve:^action required " 

a. Person(s) taking corrective 'action 



cf. Person{s) condupting further analysis 



Time frame for corrective action: 

^ Beginning Date: 

Ending Date: 



c. 'Description of corrective actions (s) (Include, ' 
^ <-'ae^Qns alr^eady completed or in progress.) ^ 



e. Description of analysis: 
• : — ; 1-^ — — r- 




• Comments 



9^ nature . ^ * - 



■ '.Date • 







If 4 



' : Section^P (continued) 

.Results of Analyses and.Corrective -Actions Projected 



^'N6n-AppTi cable ^ — . - '' V ; 
Results of analyses indicate noi corrective action 
nequired^ 

Further analysis required 

a* ' Assistance requested . . ^ ^ 
rn fa, -Assistance not needed 

Date furt^her analysis will be complete: 



d- Person(s) conductin*g further analysis 



FORMS. 



C3^^* Corrective B€tfon y(§qu1rt<l^ ^ 

a. Persoa{s) taking corrective action 



b. 



Time^ -firama Tor corrective ' action:- 
Begintiing DaYer- ^\ 2* , ; ^- 
Endipg Date; . ' - ' 



Description of corrective actions{s) (Include., 
actions already^completed -or 'in progress.) 



e. Description of analysis: 



1 



Comnienls: 



Pat& • 
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Sect! on^r (continued ) . - - : O; >- 
Results of Analyses and Correc-fefve Actions Projedted" - 

:. - " - ■ ■ ■ : - _ -. :. • . v 

■ - . PUBLIGATIONS/BROCHURES J^NAtYSIS : . 



flbn-ApFrtl cable > ^ • ^ 

J^esutts of :9na1yses indicate.no corrective action 
Jequf r^d'; , . 

^'Fjirther analysis 'required ^ , 

a. Assistance requested ' ^ ^ ' 

rn ^ b. -Assistance pot neecfed 
; c* Date furtherranalysis W.ilT be complete: 



d*/ Person(s) /conducting further analysis 



£-□ 4. Corrac,tive .action required 

a. Person (s) taking corrective action 



b. ^Time /frame -for correjifiye action: 
Beginning Date: . ^/ ' / - 
Ending Oatei ^ - 



c. "^'pescriptioVof torrectiW actions(sl (Ipclude^ : 
actions already completed or in .progress. ) - 



■■■-—r—T——- 

e,. Description of analysis: 



Comments 




-See$-1oj 




jGntinued) 



k -I 



Results oi»Ana1:;ses and Corrective Actions Projected 

ANALYSES . ' ' 



if ion-Ap^plI cable. . ^ . 

Results of analyses indfcate so corrective action 
ricquired \ 
^Fiirther -analysis Vequired ; ' 
f— I a* Assistance requested 
r— I Assistance not needed . ' - 

c. Date further analysis will complete: 



Q 4\ Corr^iv^ action required ^ v 

a. Per5on(s) faking corrective action' 



d. PersonCs) conducting further analysis 



fa. Time frame fon corrective action: 
Beginning Date: 
Ending Date: " " 



c* .Description, of corrective SactiW (Irtclude. - 
^ actions *al ready completed or* in\grogres3*) 



^ Conmients: 



e. Description of analysis.: 

f 














■ . ■ . 

. - - -c 










































* 












■ ( - ■ ■ 

— — "^^^ — ^ 










* ' . - * _ 





Date 
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Packet #7 



Counsel ijig arid Testing Center 



* ■ , 

Worksheets ir Packet #7 



7A; Analysis of Counseling arjd Use of. Appraisal an^ Counseling Materials 

7B: Publications/Brochures EvalQatien Form * r 

- ' \ ' ^ - " I 

* M ' ' ----- r 




. TITLE IXi 

. IndiyiduaT Packet of 'Materials 
for J • : 
Institutional ^ Self-Analysis . 



^'No person in the United States shall, on the basis of sex /fae, excluded 
from, participation in^ be denied the benefits of, or be subjected to 
discripiination under any education program or activity receiving Federal 
financial assistance,* . * " ^ 1 

■■ ■ ■ ' ■ ■ - . J ■ 



PURPOSE: Conduct the self-analysis required by regulations for Title IX 
of the Education Amendments' Act .of 1972. 



^^Each recipient education 'institution shall^ within one year 
of tTie^ effective date of the Part: 

^ H) evaluate \ \ . its current policies w^prccciiices and 
tHe effects thereof concerning admission of students^ 
tredtment of students^ iind employment of both academic 
and non-academic personnel working in connecpidn with 
' the recipient's education program or. activity }\ 

' > ' <? ' A ; . \ 

(H) modify any of these policies .and practices which do not 
or may not meet the requirements of this Sartj and 
^ i - " 

XHi)' take appropriate remedial steps to etimiT^iate the effects - 
of any discrimination which resulted or rmy have resulted 
from diSherence to these policies and practices J' 

^ Section 86*3(c} ' 
Title XX of the Education Amendments of 1972 



PREPARED BY: 



Affirmative Action/Equal ^ortum'ty Office 

Utah State University* . , * 

November T975 * , • / ' * ' " ' 



ERJC 



1 



■Introduction 



Dnttr-'__ ' " ^' - ' ' ^ - ■ • - ■ 

Person Responsible: ^ ^ '■ r'- / 

Date Packet Distributed: " ' - ■ ' 

Projected Date, of Completion of Packet: _\ ; - ■ 

(All Rackets must be returned to the Affirmative Action/£qual Opportunity 
Office by ' . • •) '\ ' 



— — ' r~r "" 

W — ' * 

■ * ' ■* *•• Packet Cont ents 

^ ■ . ■ 

♦ 

' . ■ ' ' ^ . Page 

Ihtroductiort ...... ^ 2 

. ' Instructions - 4 • 

^ ^ Implementing Regulations * 6 
• , Sectiofi I: . ' 

Analysis Des^iption and Planning Guide Worksheets ^ 7 
' Section H: - ^ 
- ; . . Results of ^Analyses and CoFric*tive Action Projected 

aX ' Policy Statements \ ... 10 

: ^ ' b) Current Operating Procedures : ..^ IJ 

' c) Forms * * * . . • J2 

^ d) Publications/Brochures Analysis ... 1 .... 13 



, - *• "14 

• • • •« * . • • • • • ♦ • ' * t * • . 



/: ; - , J^nstructions . ; . " ^ ; 

The contents of this packet have 'been prepared to assist you in 
completipg- the required self-analysis for compliance with HEW regulations 
'for Title IX of the Education Jtaendments of 1972. Completion of the' 
packet will also serve, as the necessary documentation for HEW. 

The purpose of the first section of the packet is to assess'where ih^ 
your operation you may need to take corrective actioii to comply with the 
provisions of Title IX. Therefore, Section*! of the packet^ requests^ 
currfent policy statements, procedures,, forms in use, and analyses-. Policy 
statements, procedures, and forms should be reviewed to ascertain whether 
or not they need to be revised to meet the requirements of Title IX. 
Worksheets are provided for the required analyses. --On each worksheet the • 
source of the data used in preparation of the analysis is to be defined; 
where possible,' data from fall quarter, 1975, should brused. ' Otherwise- 
data from 1974 will be acceptable. Section I of the; packet is to be 
returned to the Affinnative Action/Equal Opportunity Office by 
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.J- 



. .^_The second section of t|>e packet defines the corrective action to 

be taken wlttiin specified time periods iri"*'^er.'to comply fully with 

the regulations by July 1978. Where no corrective action is anticipated 

subsequent. to completion cTf Section I of the Racket, appropriate parts of 

Section II should be completed and returned* Where minimal corrective 

action is, indicated, and units have determined what thej(>plan ^to do, 

Section II can be fully completed ^nd returned/ For units desiring 

assistance with the projection of appropriate 'corrective actions it is 

' ) " ^ ' . 

recommended that Sectioli I be completed^ and returned, and that Section II 

documenting, changes in forms, policies, and procedures, to comply with 

Title IX regulations be planned and executed fififth the assistance of th,e 

Affirmative Action/Equal Opportunity Office AFTER THE PRELIMINARY ANALYSIS 

IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED.. All sections of all packets 

are" to be completed by • ' ^ . ' 

It^is suggested that both female and male staff In your unit be 

assigned to work on the self-evaluation analyses included in your packet. 



: 4 



ERIC 



lis ■ 



miil (*(>itti<ke!hr;( iiialiTiaN* 

<a»-^r)Min«'f/«p/A rccipienl h\\^Vi iwt 
4lisi'niniimic aimlu;#l ai^v pci5»o« o\\ the 
Ij3<Ls^of .SOX* in thccouiiseJntg or ettidattce 
ot sUidcnts or tCjjpHcanliS for aUtntssiou. 
• itj» Vse^iif appraUal and tmiisclUw 
ntideriai^. A u*cipionl wlucJi Uf»cs tcsUim 
or olh^t malcrmis /or niijimisiim or 
conasclina sliiUenis f.Jtiill not u^e dUfer- 
cnl materials for fit^idcnt* on* Uic basis 
<jf UuirfJix or iLsc materials wliirli pcrilut 
' orrcfi«irc diffcicnt trcatiiinilof .stiTdciUs 
on ?iicU ba-^H unle^ such dlJtercntiiialc-' 
rials covrr Ihe saiiia occupations and in^ 
tcrcst areas and the of aitch di(^rciit 
inatt^riaJs b shown to be essential to 
cinnhtatc ?icx bias/jlcci|nt*nts shall de- 
velop anil inc Internal procedures for- 
cn&mmz tlmt swch materials do not dls- 
crimhmtc on Ufa basis ot sex, Whcic the 

use of a fomi^eling test or othrr inilru- 
nicnt r&uUs in asubstantially dispro^jor- 
tionatc number of members of one sqx 
In any particular course of study or clas- 
fiificatjon, the recipient shall take ^uch 
action as Is ncccvary Co assure it^clf 
that f.urh dLspropoiiiou if^ nut the result 
pt\hsctummiion m ttie inj^tnuiient or its 
application- ^ \ 

' tfej Dhproportion in vla^sr^. Where a- 
Incipient finds that a particular rlii&5 
contains a fiulx^taniially di.^proporilonatc. 
nuhibcr of indivfUimli of one sex, the 
rcctpicnt sliall lake ^^^ucls action us is 
necessary to as.s5rc itself that such dis- 
pronoUion fs not the result of dLscrmn- 
nation oil the basis of sck hi counsclhtg 
H^r appMisal niaterials or by counseloi'^. 
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Section l 



Analysis Description and Planping Guide 



' V 



V Person Respons-ible; 



PeHohs, Comp'Tetfng the Anal y s i s : 



. ( , - -- - ■■ 
'Comments: (If applicable ^ incVU^ ^ youp cormenis'd general 
desavipiion of anaiyee^ and 'activities already underway or 
contple'bed* ) ' ^ % - • * ' ' ' . . . ^ _ 

ft z — ■ ■ 




0 




(date) 



Cont^Wts. of Analysis: *{check all appropriate/boxfes) 

'1'. Current policy statement ^ " - , . 

" % ■ " • ' ^ ^- * . ^: ^ * 
' * ri Attacl>ed \ v * ^ 

Q Non-existent ' ' , V J ^ ^ \ 

ru Not ApplicablV^ - 



^ a Belricf developed; will be provided, by 

1^ Current operating procedures ^ 

i— t'^ttached ' • 

' fft— |t<ot applicable • . ' ' 

i;:;:^ Being developedX will beSprovided^ by 

' ^ ' ' ^ : ' ^ , - 

3c. Forms in use 

^ \r - ; ' ^ ' 

Q Attached ^ ^ ^ 
□ Nat applicab'^e; .no forms^ exist 



Idate) 



Q ForM- being revised; will be provided by 



4. Publicatipns in use 



|-n Attached . ' : \ - 

Q Not applicable; no publications exist 

□ Being. deveToped; will be provided by _ 



Wor1<sheets; // \ ^ - - 

I — i Attached - * ' ' 
r-T N5t applicable' - / * - \ - 
1^ Being developed; will be provided t^y 



TcIaW 



4 

Tdattr 



signature 

c ERiC li*? 



tDate 
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f We^fksfeeet #7A : ^ ■ . . ■ • --^ , 

"Analysis of Counseling ahd Use of^ Appraisal and Counseling Materials 
: liiiitt Counseling and Testing Center . - ^ 



Names of. Tests ajid Appraisal 
Materials' Osed 



■ . * : ' ' Are There "Any ■ 

Administered to: « If Different Water tals Are • 5ex Biases Describe How .v 
li, Male and Female? ' Used.by Sex i- do These Contained in Tests Have Been 

2. Male only?' Materials Co^er the 'Same .Areas? the Materials? Validated Against 

3. Female only? : YesyNo; ^ ■ Yes/No* Sex Biases ^. 



9 




' Signature • ... : . . . Date > •* ■ . ; . • . rl ' ' 

*What steps. have , been taken to ensure that'such materials do not discriminate pn the basis of seic? Discri be. procedures use'd . 
to eliminate anV sex bias. Please attach any pertiti^nt written information. ' ■ 



.If necessary, pi e"ase make more copies of this- form 'and complete them. 
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&^4jiif^^ Center 



Name <>f PuKKcatid " 

V PdV^bse of "thi^ T*u5H cation: • 

= OnJ t - 6ts$em1 na t1 ng: the ' PuSTicairi on • 



. DaW Publiihea: 



CRITERIA^ 



Roles of Men ^and Homen. , * • * ^ . , ^ 

^ V women are treated as people with cdrmion attributes; neither sex is -*^ 

-assigned- arbitrary, stereotyped roles »^ - . - 

-2^ Girls and boys are shown as having. diversities career options. 
'X Women are depicted fn a wide variety of professions-^ = 
4.U Women and girls are shown as active participants with men and toys, not as 
passive .observers. * - * ♦ - 

Portrayals of^'ften and Women ; * ^ \ 

5* Women and men are portrayed with approximately equal frequency » * 
' 6. Women and girls are shown as having the same abilities, interests, anh ambitions 

as men'' and boys,^ V I \ . „^ . ^ ' 

77 T4omen are shown as^independent, active* strong,^ competent^ capable of making 
decisions* serious-minded, and successful* . ' 
• 8, Wdmen and men are treated with the same respect* and d'tgnit^.v ' , 
- 9. In- recruiting ma^r4als, womea'tire equally sOught after as menr ; 7^ ' 

10, Women are pontray6d as positive role models. ' ' , '-^-^ ^ 
Language Considerations : ' ' . , . 

11. - Us^of *1 anguage includes both men and^ women,- and Is non-sex4st*^ \ 

12> ^ WheV p ossi bier the pronouns'he; hlftf* and his are re placed fayjie or she, one, ^ 
"/ you, lierjor his,' or the plurals,. they or them.- • ' . / 

13* Use of tht' generic. term "men" is sjown to include women through pictures ' 
' ' - anil .examples., ^ * \ \ \ - ^ , - 

. Ethnic MinoHtJei ^ ^ . ' . / . ; \ - j: 

fl4-* Fthnic minority group members are portrayed in numbdVs appropriate to - 
.their ropresentatlpn in tbe population; - V ^ 

^. T5* Ethnic minorities are_ depicted positively as citizens, studeftts^ and 
> potential .students. / . v^, \ 

:* Based upop HcGraw.Hill Book Company^' s guidelines for their publications. • _ - 



o 



IDCP^^ - PHOTOGRAPHS^;^ 



u 
u 




4-> - 
a. 

u 



to 



Date. 




SSiRoh II - — - 
Results of Analyses and Corrective Actions Projected 

POLICY STATEMENTS / 



- p-n 1 -fldn-App) 

2i. ResuTj^of analyses Indicate no corrective action 
^ ^ . Veqcn red J . . ^ 

3, Further analysis required 
, ^ CD ^* Assistance requested 
' ' en b.. Assistance not needed ' ^ 

* *c,„^. Date further analysis will be^complete: 



d. Person{s) conducting further analysis 



g 4. ' Corrective action required ' 

a/ Person(s) taking corrective action 



Time 'frame for corrective action: 

Begijfining Date: ^" ' 

Ending Date: . ' 



c. .Description cff corrective actions (s} {Inclu(de^ 
actions already completed or in progress^) 



. Description of analysis: 



Comments: 



.} 



- V 

O 



Date 
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J<on-Apf)]i cable • : 

^Z*^tesults of analyses indicate no correctiv6 action 
' ; ^.required- ^ . 
^ Further analysis required \ 

' cn ^* Assistance requested . 
m b* Assistance not needed 

Date further analysis wn1,1 .be complete: 

i 



Secticfl^I -f contijiued) 
Results -Of Analyses and Cdfrective Act/ons Projected 

CURRENT 0PERATIN6 RROC EDORES' ^ , 
I 



0 



e* * Description of analysis: 



(— 1 4, Corrective" action required ' 
a* Persan(s1;t^^ 



d/--Person{s) conducting further analysis^" 



b, 'Tinie franie for corrective action: 

Beginning Date': ^ 

Ertdihg. Date: w ' ' - : 



c. Description of. corrective actiphs(s) (Include 
actions already complieted or in progress.) 



4 



' Coimnents: ^ ' 



7^ 



Date . 



— - — ~~- Section^ilLccfintfnued) . 

Results of Analyses, and Correetive Actions Projected. 



FORMS 



N6n-Aippl1cable^^ . 

Results of anail^^ses iridicate no corrective action 
required. 

Further analysis required 
Q a. Assistance requested^ 
r-i br Assistance not needed 

c., Date further analysis will be complete: 



d. : Person(s) conducting- further analysis 



e,. Description of analysis: 



m 4. Corrective action required * 

a. Person{s) talcing corrective .action 



b. Time frame fon corrective actioh: ' 
Beginning Date: ;/ ^ 

Ending Date: 



c, "Description of corrective actioris(s) (Include 
_ actions jal ready completed or in progress^). . 




tN3 



Comments: 



O natrirA ' ^ ^ ' , Date . ^ , ^ ^ 



S^ctfon^^^contTrtued) 

Results of Analyses and Corrective Actions Proj 

> PUBLICATIONS/BROCHURES ANALYSIS 




en 2. 



Won-Appli cable " „ - 

Results of analyses indicate no corrective aiction 
required' 

FurtHer analysis required 
r-] diy Assistance requested 
b; Assistance not needed 
V. c. v0cite further analysis wiTFbe complete: 



d* Person(s) conducting/further anatlysis 



e. Descriptipn of analysis: 



r-} 4. Corrective- action required 

a. Person(s)\taking corrective action 



b. \Tinie frame for corrective actions 

• Beginning pate: 

- Ending Date: 



c. Description of corrective actions (s.) (Include' 
actions already completed or. in progress ^r) 



/ 



Comments: 



CO 



.S3- i= 



Date 
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-* " . ' '. t . - , / u VSe^t^pn^F .(continued) , 
- r --- '^^^\ ^^' ' ^ ' Results of Analyses and ^Corrective Actions Projected ' 

Mv:^!--^-^ ^ -* : \ ' / ANAlYSES .. . ^ ' - . - / >^ " ^ ^ 

^^^^^ ^ ' . * / 4;: Corrective actiptrlfeq^^ ; , 

. : -^H^ of analyses indicate-ho corrective action . ' a. Person{s) taking corrective action 

^ " Further :ana1ys J s requiretK ' " . . * ^ * - ^ - ^ ^ 

^ CI k% Assistance requested ^ * ; ;\ ^ : , , : 

I— I bT Assistance; -not. needed 



c/^ bate#urtfi^r anal^s'U win 4)e complfete: 



PersDn{S) conducting fur^er analysis 



<3 \ 



4( e, - Description of analxsisr 




' Time frame for correct! ve^actlon: 
Beginning Date: 

Ending Date: i_ 



Descripticrfi of^ corrective actions(s) '(Incljide 
*ac{eij5ns, already cpmpVeted or in progress^) 




• J 



;Gon)inents : 



:ER|c-'il 



Date ' 



16^ 



Padket #8 



"Placement and Career Planjning. Office/ ^ ] 



* worksJieetr in Packet, #b 



8A: Forms ^ in Use and Staff 



8E:^ Equal Opportunity In Employment Assistance 
-SC: -Pljicement ■Analysis \ • 
-8D: PublicatioTis/Brocfiures Evaluation fonn 



4 



- L 



* 'if 



■4. 



ERJC 



1 



1S3 



: 4 : : 



TITLE IX 



Individual Packet of MaterfaTs 

^ ^ - , ^. for .; 
' Ins ti tUft onaT Sel f-An'al^sf s 



2'- 



^^Ho person^ in the Unired States shall ^ on the.ljasis of sex, be excluded 
from participation. in,\6 denied the benefits of, or be subjected, to 
discrimination under arm educatij^n program or activity receiving. Federal 
financial ci^sistarjce, . ,v ^ 



PURPOSE: B<Hjduct the self-a^nalysis required by regulatigns for/Title IX 
or\the Education Amendntents .Act of .1972.. ^ " - 



"Each recipient education instittction shall^ witTvin one year 
of the effective ^doLte of the Part: , . / ' \ \ 

(i) evaluate . ♦ * its current poHcies a^K^ practices and 
the effects thereof conceiving admission of students^ 
treatment of students^ dryd employment of both acadenda 
* and .non-academic personnet working in connection with 
^ the recipient's education program or activity s 

(ii) modify any of these pSficies and.pracHees which do not 

or, may not meet the requirements of this Parts and 
.' 1^ • * \' 

(Hi) .take appropriate remedial steps to eliminate the effects 
jt^ of any discrimination which resulted or rhay^ hage rjasulted 
from adherence to piese policies and practices*'^' • 



Section 86*S(c) - ; . . , * / 
Title IX of the Education Amendmenis vf 1972 



PREPARED, BY: 

' • Affirmative AcVion/EquaTOppbrtunity Office! 

Utah 'State University ■ ' ' ^ 

■ ■ " . ' November 1975 



i 



ISA 



I 



Introduction 



y^ 'i -; ; ^Perfioh ^Responsible; . r, ' ' ' ■ ';"v \.'V ^- '.^ 'i 

' / "^ate Packet Distributed: '. — - . ^, — ^* ' ; " ' 

" / . . ♦ Projected Date of Completion of Packet: " " - „ — ^—r^ - ' , ' ; 

V (All-Packets inust be returned to ;!he AffirnBtiye ActioB/Equal Opportunity ^ _ 

. • Office by . . _ ; - ^^J- ' _ , > i 



' Pajcket Contents ' * ' - ' ^ , ' ' ' [ 



Page - * 

Introduction . ♦ . - * v ♦ • ; • • • v ♦ ' • • • - r \^ . 



Implementing Regulations . . . * • • ; -^gw ; ^ 



Section I: - " - . ' . . ^ 

' Analysis Description -and Planning fiutde Worksheets * 1. 



Section ^ft: 



/ . Results of Anajys^s and Corrective Action Projected 
/ * a) Policy Statements • * . . » • * • * " * ' r'" ' ' " / 

^- // " b) Current Operating Procedures ^ * * } • • • ' *^^|\ 

% , ' ' c) Forms 



« #-« • • * • w • - - • • • - — • ♦ ' 



• * . * 

» f ,.* 



14 



d) .PQbli cations/Brochures Analysis ; . • • .L- • •. • ' 



, ' ' ^ e) Analyses • \ > \' , . . • • t • • * * **• ; • * * 



■I- 



^ . - ' - * Instructions . 

. The. contents 'of this packet have beer prepared to assist youMn , 
completing the required self-analysts for compliance with. HEW regulations • 

for Title IX of the 'Education Amendments af 1972. Completion of the 

-* , ' - * . > _ - - -.- - ■ 

packet will -also serve as the necessary documentatioii.for HEW, 

The parpose of the first sectign of the pacitet is to assess where in 
your operation you m^y nee.d to take corrective action, to comply with the ^ 
provisions of Title TX. Jherefcire, Section I of the packet requests 
current policy statements/ procedures, forms in use, and analyses. Policy 
statements, procedures,, anjl fonns shoul d be reviewed to ascertain whether , 
or not 'they need to be' revised ^ to -meet the requiremeijts of Title IX, ^ 
Worksheets are provided for the required analyses/ On each worksheet. the 
souf-ce of the data used in preparation of the analysis is^o b'6 defitied;. 
where possiblei.data from fall quarter, '1975, should be used." Otherwise 
data from 1974 will be acceptable.* Section I of the packet 'is to be 
returned to the Affirmative Action/£^al Opportunity Office by 



■ . ' is's 



. '-T^e 'second section of the pafket defines the correcliive action to 
be taken within sp^iffed timelperiods in'order to comply fully with, ; 
the regulations by July. 1978. Where no •corrective action is anticipated 
subsequent to completion of Section I of the'packef, appropriate, parts of 
Section II should, be completed and. returned. Where mi nianal corrective 



action is indicated, and units have determined what they plan to do, 

', i -' ' ^ ' - ' ' ~ - ' ' ' 

Section. II can be fully 'cDinpleted and returned. For units 'desiring , v 

assistance with the projection of appropriate corrective actions it is 



f econmended that Section I be completed and returned', and that Section II 
/doc^umenting chfanges in forms,, policies, and procedures jto comply with 
Title IX regulations be planned and executed with the assistance of the 
Affirmative Action/Equal Opportunity'Office AFTEr\hE PRELIMINARY, ANALYSIS 
IS. COMPLETE AND m BECT CAREFULLY EVALUATED. ^ All sections of all packets 



are to be completed by 



H is suggested that both female and niale staff 'in your unit be 
assigned to work on ttfe self-evaluation analyses included Jn your packet. 



6 



§ 86.38^ Employment «Aiutnttce io^ frtu«^ 
dents. 

<al v455i5/ance by recipient m making , 
araHa^^e outside cjnployjnent A leclp* 
lent which sbsiste any afeency, organiia- ' 
tion or persoa in xnalcing employraerit 
available to any of its-^tudents: 

<1) Sh^l assure Itself that such em- 
ployment is made available, without dis- 
cripilnatlon on the basis of sex; 5?^^ 

(2) Shall -n5t render .such se^i^^ 
'iny agency, organfeation, o^^^j^gn^ 
which discriminates on the basis ofif^Sr 
it& employment practices. 

<b) Employment of students hy recij;>i'^ 
ents, A ^recipient which employs any of 
its students shall not do so in a manner 
which violates Subpart E? . 
<Secs. 901. P02.^EducstlOD Amendments of 
1972,^ SUt. 373. 374J 20 tJ-S.a 1«8|, 1632) 
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Section I ' , 
Analysis Description and Pla"nni-ng* Gyide/ 



X 



Fe'rson*Responsf1xl er 



Persons^ Completing the Analysis : 



Contents of Analysts; (ch4ck all ap'propri ate' boxes.) 

1. Current policy statement ^ . \ - 

Q Attached . ^ . ' • 

Noa-existent 
7—1 Not Applicable 

, 1^ Being developed; ^11 be. provided by 



(date) 



1. 



'2. ; Current operatihg pr9cedures 

Attaclied 
rn. Not applicable 

Being develope'd^ will be provided by 



Coiimients* (J^ applicable^ inotude in^ovr commmts <t geneval 

^ (Ascription of analyses and* qatii^ities glr^ady latdevDoy or 3. Forms in use 

completed* ) - ' ^ . ' , - * . , , . ' 

* » - , ^ ' ^ \ - 1 — I Arttactred - ^ ^ ' 

- , ' ' > ^ , ' , . ^ I — r Not applicable; "no forms exist 

* ^ \ ^ A "cin Forms being revised^ will be provided by 



(date) 



' 4V Publications in use 




pn Attached ' ; . 

; } CD Not. applicable; m publications exist 

, £□ Being developed; v/ill b^r.ovided by ^ 

5.* -Worksheetf: V 
. . ^ ^. r— T Attached> " \ , . 
- , • ' c^Not applicable - . 
_i_ ^ Being developed; 'Will be provided by ^ 



(date) 



(date) ^ 



' Signature 

ERLC 



-Date 



: Worksheet #8A ' . ■ - . . : - - ' 

?4)rnis in Use and Staff 

•^nitr Placement and .Career Planning Office * 



"1., PHaii complete the following tahU' 



4 * 



Names of Forms Used by Placement 
" Office -that are Filled out by 
- Students Seeking Assistance in 
pbtafning Employment or - 
xCargerLuqunselina 



Is Marftal\ 
Status Asked 
■ on, Form? ■ 
Yes/No 



1 Is Parental 
Status Asked 
■ pn Form? 
Yes/No . 



t. Career counselors employed by Placement Office:' . 
■ a ■ - ' Name 



Sex 
M£F 



Ethnic 
Background 



v4 



ERIC 



Signature 



Date 
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.WbrkSheet #8b' - . , 

Equal. Opportuntly^n 'Employment Assistance 

Unitt Placement and Career PTannin.g Office 



• Please provjde a description, of how Placement Services ensures the ' • ^ 
\ provision of equal opportunity to students of both sexes seeking the 
services of tJie Placement Office. Please include information concerning 
how the Placement Office is notified tha^ organisations conducting recruit- 
ment Activities at the University are equal opportunity employers; . • 
and how the Placement Office reviews incoming job descriptlotiS and notices 
for their appropriateness as to-equal employment opportunity. 




J" 



ERIC 

' hfiipiprrriTipi 



Signature 



Date 



i7r 



Worksfteet J8C / . 

P^acemenC Analysis ' (1974-75 01^ present) ^ 
Unit: ' Placement and. Career Planning,,Office 



Services Provided 
!• Assistance with Resume V/riting 
. 2> Career Counsel ing ^ 
3* Maintenance of Placement Tile 

4. Provision of Interviews . 
; with Recruiters 

■> 

5. Training In Interviewing 
Tech.nil|ues ^ 



Provision of Occupational 
Information 



. . Persons Seeking or Using Such Services 

:* MALES 

Total Number 



FEMALES 



Number 



Percent 



Number 



"Percent 



Signature 



Date 
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ERIC 



o . 
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ubTji ^Rns/BrSchufes • Evatl-uati orf FoVm - . ^ 
*4i|\jt'iv Place/nent apdfCar^r Planking Office ' 

Mm PuKteitiont • " ' ^ > - ^ - ' . 

^ r« * P^irpose- of PubTi cation: ^ ' ' , - ^ 
^;5> . itolt Oisseminat^^^^^ the. Pub fi cation: - ^ . ' 




Date Published: 



CRITERIA* 



TEXT- 



' PHOTbGRAPHS - 



s. 



>Role,s of Meritatid Women' 

. 1'. Men and women are, treated' a§,pe6ple with common attributes; neither sex- is 
• . assigned arbitrary, stereotyped Voles.- 

. 2. Gir.ls and boys. a^e shown. as having diversifie<f career 'options. '■ - * 
• 3. Women. are depicted in a wide 'variety of professions. . ■ 

4. Wqmen and girls are shown as active participants with men and boys, not as 
■ .- .. pas.si ve«'observers. ■ ^ ' ■ ' ■ » 
' -Portrayals df Men and Women • ' .4^ . ► : 

; ^. 5, Women and rtien are portrayed with' approximately equal Vrequency.' '. 

. 6.% Women and girls are shown as having the 'same .abij itiesi interests, and ambiti 
^ li as men and boys'.- * ' -\ . .. 4 

7. Women are shown as. independent, acS^v^, strong, pompetent, capable o^aking 
dec-isions, serlous-mindedj and succes^fulv ? 
. 8.. Womqn and liien. are treated with .the s^me respectVand dignity. V ■ 
; 9/ In "recruiting raat6rials,^women are equally^-sought after as men. ' • : 

Iv- Women are portrayed "as. pos<itiv6- role model??.- " -, .- .* ■ 

Lanqqaqe , Consi dgrat i ons : . . . - , - • ; , 

." -- --f se of language includes, both men and wmeri,' and-is non-se'Jcist.- ' . ' '■ 
' ' ^^'^^'^Ti er«)nouns he, him,, ahd^hii-are replaced by he or she, one, 

- * y°gL fier or, his^^or.the plurals they or tffen!.' ^ ^ " *f ■ , . j. 



. 13. U%mf the-, gfin^ term' "men" is shown tb. include women through pictures- 
> ' ■ ■ and examples, ' . ^ - ^ , 

■ tthn'i c. M1.no r i ti es - . ... * * • ■<■ , ' . \^ 

■ -^Jn, Ethiftc Mnority grdu'p' members .are -portrayed- in numbelrs appropriate .to V-*. 
, . their representation ir/ the , population. •. , . " ., ^ 



15. . Ethnic; tiiiTioriti eg are d^iGted*positiv6lj{'as c^ti-2ens,%s.tudentsj and 
potential studaitg. ■ *- - ' ^ '^mk>.r 



• .4 



:l 

, p 


* Acceptable^ i 


V 

JO 

a 

CJ 

4-> CJ 
O <J 


' Not , . . ■ 
Applicable. 


^Outstanding 


Acceptable 


• a; 
♦a; 


<o 








a* 








-A. 
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* 




• » 












* 






- -* 














1 






















♦ - 


* 




« * 




r 


i. ~ 




































♦ * 




ft 








* 






A 















t Based ujJon-'Hclif'aw fj.4 

' . . - ' ' ' * ' 



jT'Bobk Conipany/.s guideline^ to'r*th&ir puMicatidns.^ 



« 

0 ' 




lure 



' S . -SeWon II 



c 

- Results \)f Analyses and Corrective Actions Projected 
POdCY STATEMENTS -'" ' " , ' 



t, • Hon- Applicable . yJ'^rh 

Results of analyses in(«cat&.^no.jJefrrective action 

"require'd".'* r' l "^ * 

Q 3. - FurtheF analysis r«<fui red ^ ^ ^ 

. Q a. • Assistance requested • ' ' . ^ ■ . 
fa. Assistance not needed ; * , 
c- . Date further-analysis will -be complete: 
■■^ ■ . . ■ ■ . ■ ■ ' . • ■ . 



," (—J 4.- Corrective actidn required. ' ' " .. 

* a. Person ('s)* taking corrective action. ^ 



A V ^:^d,|i|Jeer5on(s), canductl analysis 



. b. ttme ffame for .corrective action: ' 
,Begifinipg Date: ' - . ' ^ - - 
Enrfifig Date: - / ' ' " - 



c. Description of corrective actions(s) -{Include 
4 actirfhs al-readj' completed or in, progress:.)^ ^ 



e;- Description of analysis*. 



C|}nffl|ints: . 



, — \ 



V » 



.4 



J^ate,, 




78, 



• ■ •• Sectioa^FtcontiTiu'ed) ' ' 
Results 'of Analyses and Gorrective 'Actions Rrojected - 

- CURRENT opmnm procedures-. ' - ' 



Hbn-AppTi cable , ' ^ ^ ^ 

132. Results of analyses indicate no correctfve action 

required. ' - ' 

Cii 3., further analysis retuired ' ' . , ' * \ " ' 
'"cu ^* Assistance requested - - 

cn Assistance not needed . , * ^ . 

^\c. Date further analysis will be complete: 

' . /' ■ ' ' , ' ^ "V '■ 

^ ' cT. Persoa(s) conducting further^analysfs ".. ' 



a 4. Caf^^ficttve action required ' ■ 

a. Person(s) taking corrective action 



Time /ranie for corrective' action: * 
Begiryiing' Date: 
. Ending Date:; : 



c. Description- of corrective^ actlons(s) (Irjclud^ 
actiorfs already completed' or in progress!) 



-.Colonidhts: 



■- ' ; ■ . ^ 


♦ 








..Description of analysis:,.. ' •* 






^ - ' a. 
— — : : 1 ' 




. , ' 'f- ;■■ ■ ■ ■ " ■ 

- - . -j: — — ^ 
















7t ^ — * 
















• 




\' "* 




. * ' . • . ' « \ ' ' , 


'h^ J- \ ' 




y ' * ' ; ' , 


' ' •* 








^ ■. ■ \ . ■ ' 




* 

. 7' • 1^ 


t - * 









Date 




1 



» < » 



. ' ■ Sectio^ft. '{continued) ^- 
- V ResuHs of Analyses and Corrective Actions Projected ■ " . • : : ' " ' . - * • 


-> . • " " ' ' - ■■ - ^ FORMS- 




q IV tion--App\icab1»e . a 

a?* 1?esufts of- analyses indicate no correcti.ve action 
; T required ' / 

r-y3> Further analysis, required ' ' 
" ^^ CD Assistance requested * - ^ , - ' 
; ^ Q b» ' Assistance not needed , ^ ' * 

^ J. ' . , Date further analysis will be complete: 


%. Corrective actiOTi required . - * . 

a. Person(s)- taking corrective ^ction . , ^ , 


i ... . ^ - ■ . 


b. -Time framer for corrective- action: ^ w 

* - ' ' ' ' . , * ^ . ' 

» i^eginning Date: . * • ^ ^ ' ' . * 


> " * d.. Person(s) conducting further analysis- 


" ' 'Ending bate: "^^-^ ' . ' . * 




* c, IJescri-ptioh of* corrective actions{s)"{Include . * 
acti^ons already completed or fn progress*.) % 

, • -. — — • - — / ^ . 


, . . ^ — ; 7 : — 

^ e*t Description* of analysis: 






.... . , .... * - ■ . - / ' « - ' ^ ^ ^ . 




' , - - ~ . - 




' */ ' ' . \ * . . - . 

- " ; ' \ . ■ 


^ - * ■ . — • " : — ' ' , 


' \ . ■ ■'. ' ■ '■ ■ ■ 






A^- * ■- ■■ — - — ' 




CGmments: * ' ■ 


^ • — ^ ^^r^-: : — ' TTp 




- ' , . ' - - - - ' ' * '\ : - 








./ Date. ■ . - ^ ■ ■ w 



(continued) 

Resolts df Analyses and Correct4ve Actioos Prajecte3 
- PUBLICATIOMS/BROgHURES ANALYSIS ^ ^ ' 



t^'l* flon-Applicable , - . 

i— 3^2. Results of analyses indicate no corrective action 
^ .required ; . -2^ 

^3, Further analysis requf red ' ^ ° 
yr^ a. Assistance requested / ' ^ 

I — X b* ^^Assistance not needed. • - 

c, *Date further analysis will be complete: 



d. Person(s} conducting fupther analysis 



4, Corrective action^required 

. a,». Per^on{s) taking corrective action* ' 



-rr-^ ^ : — -^-t^ 

b\ Time frame for/corcective^i: 
, Beginning *Da^te: 
Ending Date: 

c. , Description of corrective actions(s) {Inclj|^&-^ 
- ^actions* already 'completed or'^n" progress.^jT 




: \. ' t ^ 

e. Description gfi analyses: 



* 4 



'/Comments*: 



' V 



-nature 



Date ■ 



' • Section ^^(conttnued) 

Restitts of Analy.ses -and Conrective Actions "Projected— ^ 



ANALYSES ' 

3 — 



' K Non-Applicable . \ : ' 

' C3?* Retsalts of analyses indicate no corrective action 

i; required » * ^ * . - 

'q3.. Further analysis refquired . ^ ' ' ^ 

' Q a* ' Assistance requested " - > ^ 



I ^czi 't)-' Assistance^not needed 



•r 



• DatT^fttfirlter -analysis will be coniplete: , ' 



•d:. *iPerson(s) canducting- further analysis^ 



Q 4/ Corrective action required 

J ' a. Person (s) taking. ccJrrective action 



b. Time f tame. for 'corrective action: 

> 

-Beginning Date: : / - ' ■ > - 
Ending Date: 



p. Description of correctTve^ctions(s) (Include 
' actions already completed. or in progress,) 



* ^ — " — : \ 

• ' e, ^ Description of analysis: 












ir — 






- ' - ^ — : 


# ' . . * . ; . ■ ■ ^ . 

- , - _ . . , - - - ^ ^ , 

' . - : » 




> 






- », - * 












— : ^ ' ^ ' * - — — : — • — — : 










4 




• ' ' ^ 

Comments: ' . * . 


: — r- — — ^-^ — = T— — ' > . ^' ' — 






* ^1* ' ^ » 
** i 


\ ' : . — ' V ^ — -T— 


















* • 




■ Date ^ ■ , - - 
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Packet §9 



School of Graduate Studies 



1 . 



- :/ * * 



Worksheets in Packet i9* 
,9A: Policy and Procedure . ^ . > 

9B: Forms ^in Use ^ 
9C: Financial Assistance ^ . «\ * ^ . 

9&: ^ Financial 'Assistance Admini'stered by the $chool of-^Graduate Studies 
9E: Graduate Admission Analysis ■ l" jj 

9F: » Publications/Brochures Evaluation Form / 



* Financial assistance administered by the. Financial Aids Office wITl 'be 
documented there. . \^ ^ • ! 



ERIC 



■ 1 



.18? 



* ' ' TITLE rx . - • 

IndiV'idua'l Packet of Materials 
'"•for ' ' 
' ^/- Jnstitutional Self-AnaTysis. 



^'No person itr-the United Stages $hd44^ on the.j>asis, oflsex, l?e excluded"- 
from participation in, be denied the benefits of, or be' subjected to 
discrimination under an^ education program or artivity receivtng federal 
financial assistance . ^ . " \ ^ ' '^^^ ' 



IN, 



PURPQSE; Conduct the/sejlf-anal^sis requirejd by ^regulations for Title IX 
> of the*Tducati6n -Amendments Act df 1972. ' / 



"Eaoh recipient ,e<^cation^7iiiitutiqn shalt^ within one year 
' of the effective date of^fte Par.p: 

^evaluate } 



the' effe^g%s\iiheTeof 



?mnt policies ond pmQtices^ dn^ 



rnihg admission of students^, 
treatfnent df^s^M&nidy aHd employment of both aaademid 
^and^^non-amdemic personnel, woi^king "in oonnection with ^ ' 
' the recipient's ^education program or activity; 



Jii) modify, ayiy^of these policies , and practices, whveh do nop 
or may %dt meet sthe' requirements of "this^P^rtj and ^ 

(H.t) ta^e^ expropriate ^mediat steps to eliMj&Ll^ the effects 



o/ a?^ discrwiir^tion wWtch resulted oh may have resulted^ . 
froyn hdher&ne^to these policies and practices, " \ % 

* Section: 86\Z(e)' ' * \ . / . ' ^ ^ 

ri^tZe IX of -the Educaiion.onmen(kent§\of 167:Z' 



t I 



^ ^Affirmative /VctiCf/i/^Wl' 0S>oir^^ 

Otah St^te University, ' , y % ^ ^ ' ; ^--S 



^ '^November .1975 



• :eric. ' * * 



h 



0- 



I 



:erjc 




* * ^ !\ • \ \ Introduction ' - " " 

:-- , •■ ; rfr-^ . .. 

po'it:. . - ' - ^ ' — / . 

Person Responsible: . ' • . — -i-^. '■ '- . . 

.\Date. Packet- Distributed: " - • " ^ : 

^ Projected Date of Cbmpletion of PsijCket: ' _^ — 

r{Pi\y Packets inust; be retur^ned to the. Affirmative Action/Equal Opportunity y 

' . ' : - ^ ' ' ^ • X ' r ^ 

^ Office by ^ ' - > - ' - ' . . 

^ ' » • * ^ * • » 

• • - " .. k. 

Packet. Contents . - - : - 

: ' ' 

* ^ * - . Page 

: • ^ - " * ^ ^ ' ....... 

introduction .-"^ > • 

* Jnst^uctlops v^- \ ^ ,7 * . 
■ Implementing Regulations •. • • ^ , 

Section I: ' ' - ■ . * , 

V - * ' ■ ■ . 

• ^Analysis. Description and Planning Guide Worksheets- . ...... ^ ' . " ' 

*fSectfon;II: ' ■ . * . i * 

• ' Results of Analyses and Corrective Action Projected , • ^ ;^ 

-/ a) 'Policy Statements '. . * • •' . • • 1-5 ■ ' . • . 

..//"■' ' ■ - - . * ■ ' • ' ' , • " .!<; ■ 

2^ / vb) Current Operating Pro'cedures ,..». .'lb ^ 

■■^ ■ - ' ' 'i . • ' ■ ■ ■ 17- ■ ; • 

c) Forms . . . . * . . . » • . • - • • ' * • • \ * * : ^ . 

■ d) Publications/Brochures Analysis // . . . .. • ..... -^IS ^ 
e) .Analyses/ / v 

'\ ^" . ^ *'» ' ' ^ ' * 

« ' ' * . ' ' ' « ' ■* • . " . 

t . ' •' • ' ■' • ' ■ 



I. ' 



V ■ 



•• • t 

4 



i V \ 



Instructions ; 



J • 



* The contents af this packet havg been prep^d to ass'ist you in 

completing the required self-fUialy^is for compliance with HEW .regulations' 

for title IX .of the Education Amendments o'f 1972» Complet;7on of^h6 

packet will also s'erve a's the necessary documenta,tion for H.bW. .. . . 

The. purpose of .t{^e first section of' the packet is 19 assesf where in 

your operation you may need to take corrective action to^ comply with the / 

provision's o'l-J-Titfe IX. Therefore, Section I of the packet requests-, 

cjjrrent policy statements, procedures, forms if) use, and analyses. Policy' 

•statements, procedures, and form's should be reviewed ascertain whether 

• V. ■' ■ ■ * * ' 

or not they need to be revised to meet the requirements of Title IX.' 

Worksheets are-^^rpvided -for the required analyses. .'On each ^/orksheet the 

source of the data used , in preparation of the analysis is to be' defined;. ' 

where possible, data from fall quarter, 1975, sliould bemused. Othervtise 

data from 1974 will be acceptable.-. Section I ol^^he packet is to be 

returiied to the*)\ffirmative Actfon/Equal Opportunity Office by-. 
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. The .second »segti on ofthe packet. defines the conf-ective action tc^. 

be1:alcer> within specified time peri-ods in order to comply fuUy with V 

» -' - ' ' ■ ' " 1 ■ . ■ \ 

the regulations by wHily 1978. Where nq corrective ^ctTQn is anticipated . 
subsequent. to pprapletion of Section I of the packet, appropriate, parts of 
Section li shbul'd be" completed x and returned. Where/minimal corrective . 
.action is indicated, and.un1.ts have determined what they plan. to do',. 

* - • . ! ' 

' Section II can be, fully completed- and returned. For uirit^ desiring ' 

- ■ ' ' li - ■'* ' " 

assistance with the projection'. of appropriate corrective actions it is 

« ' - ' 

recomnended that Section I he completed and returned, artd. that Section IT 
documenting changes in forms, pi)lici^,;and procedures to comply with 

* Title IX regulations be planned and executed v^ith4the assistance of tb^ 
Affirmative Action/Equal Opportunity Office AFTEP-THE PRELIMINARY At^AUYSIS 
IS COMPLETE m HAS BEEN CAREFULLY EVALUATED. ■ ATI sections of all packets, 

are to be completed ^^jt. ^ ^ . ■ . ■ . ■ , . * . . 

It is suggested tTjat both female and male staff in your unit be 

^■"assigned to work on the self-evaluat,ion analyses included in your t^a^ket. 
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§86J21 A4mashty 

rhJj"} ^9 on the 

'ba^ls of sex. be deiiled admission or be 
subjected to dlscrimtoaU^iJriMon 
by recipient to which this subpart 
fS^H-^S*^***^'^ provided 4n f|864e 

' AnCr 00-17, /« * 

iSSiP^^ whtfUier & person satisfies 3^ 
-polior or criterton /or admission, or/Si 
offer orWission. a rSjp: 
lait to whkh this Subpwt ap^li^,^ 

. ^11,^^^® ^r^^rence to one person over* 
another on the basis or sex. by ranking 
applicaaite «p4rately on such basis, or 
•otherwise; ^ » * 

(U) Apply, numerical limitiUons upon^ 
i^fw'^^^^ Pe»ons or 

either sex who^ay be admitted- or - 
\ m) Otherwise tr^at one individual 
dlff^ntly rrom another on the basis 
or sex. . 

(2) A recipient shall not administer or 
operate any t^t or other criterion for 
admission which has a disproportion- 
y adverse effect on persons on the 
"se or such test 
OV' criterion is shown to predict validlj' 
fi^?51f" education program or ^ 
tivity hi question and altemaUve test' 
or criteria which do not haVe such a. 
<usproportlonately adverse effect are 
'Shown to be unavailable. 

Cc) ProhibitUms relating to marital or 
parental status. In determining whether 
a pcisdn satisfies any policy or criterion 
jor admission, or in making any offer or 
admission, a recipient to which this sub- 
part applies: ^ ^ u*«,6uv- 

<1) Shall not apply any rule conccm- 
, ? go* actual or potential parental, 
rajj^liy. or marital status or .a student or 
applicant wh|ch treats persons differ- 
ently on the basis or sex;. 

<2) Shall not discriminate against or 
o?.clude any person on'the basis* or preg- 
nancy, childbirth, termination x>r preg- 
najcy, or recovery thcrftrom. or cstab- 
Uah or toUow^any rule or pracUce which, 
<o discriminates or excludes; " 

k3) Shall treat disabUiUes related ta 
pjegnancy. childbirth, termination or 
pregftancy. or Recovery, thererrom in the 
same manner and under the same poli- 
cies^ as any other temporary disability 
or^physlcai condition; and 

<4) Shall not make pre-admi&ion in- 
quiry as to the jnarilal status or an ap- 
plicant for admission, including whether 
^uch applicant is ''Miss" or *'Mts/* A re- 
cipient may make pre-admission inquiry 
as to the sex of an applicant for admlsr 
sion, but ^nly ir such inquiry is made 
equally of such applicants or both sexc? 
and ir the results of such Inqu^y are not 
used In connection with- discrimination 
prdhibitcd by this part. 
{8th. «01. Education Amendment of 
1P72. BS SUt. 373. 374; 20 ^JB.C, 16S1, 1682) 

§ 86.22 Vrtttrcntc in admUsion. 

A rcclplei^t to which this subpart ap- 
plies shall not give j/rererence to appli- 
cants for admissfon. on the basis of at- 
tendance at any educational institution 
or other school or entity which admits 
as students or predominantly members 
of one sex. it the giving of such prefer- 
ence has the effect of discriminating on 
tho b^is.of sex in violation of this sub< 
part. ' , ' , - . • - 

{8<c». PQl. 902. EdtU^itlbn Ameodrntnu" of 
1972. Se SUt. 373.«a74: 20 HAC. leSl, ISW) 



. i 86.23 IRccVu'ilmenl. 

(a) NoTtdiscriminatorif recruitment. A 
' ^•J^PJent to wWch this subpart applies 
shall not discriminate on the ^is of sex 
in the recruitment and admission of stu- 
dents^, A recipient may be' required to 
imdertake additional recruitment efforts 
ror one sex as remedlal^tlon pursuant 
to i8$,3(a>, and may choose to under-' 
take such efforts as alBrmative action 
Pursuant to 5 8a3(b) . » 
* <b) RczrnHment at certain institu* 
lions. A reciplei^ to which ihfe subpart 
applies shall not itcrult prlmariiybr ex- 
clusively at educational insUt^utldns, K 
^schools or enUtles which admit as stu- ^ 
dents only or prcdomthantly members oT ^ 
one sex, ir such actions* ha;ve the effect 
or discritt^Ung on tl^ basis or ^ex in 
violation or this subpart. 

1972. 88 SUt 373, 374; 30 U-^. I«l.4ee2) 

.37 FutAncinl nviMnncf. 
<a) Oencrah Except aa provided In 
paragraphs tb>and (cT / of this sec- 
tion, in providing financi^ assistance toy 
^ any of itsstu(|cnt$. a recjfjicntshall nifl. t 
tl) On the basis of sex. provide diflfcrcnt 
amount or t>pcs of suth assistance.* limit « 
cUgibihty for such assistance wliich i^ 6f 
any particular |ypd^r source. aPPly dif- 
ferent ciitena. or otherwise discriminate;. . 
(2i through solicitation, listing, ap- 
proval, provision of facilities or otl^pr 
services, ii^siat any foundation, trust, 
agency, organization, or peison which 
provi^s assistance to any of such recipi- 
ents students m a manner Tvhich dls- 
jcnmfnates on the baois of sex, or t3) 
apply any riile or assist m application of 
any rule concerning ckgibllit> tor su^h 
assistance Rjiicfi treats persons of one 
sex differently from persons of the other 
sex ^ith regard to maiital or parental 
status. 

<b> financial aid cstahltshed hp cer- 
tam IcQal instruments, tli a recipient 
may administer oi a^iSt in th^adminls- 
tration of scholarships, Xellowship^. or 
other forms of financial assistance estab- 

«hed pursuant to domestic or foreign 
its, tri^t^, bequests, or similar, legal 
Instruments or by acts^of a foreign gov- 
ernment, which re2|ulres that awards be 
made to members of a particular sex 
specified therein. Provided, that the 
overall effect ofv the a^ard of such sex- 
restricted, scholarships, fellowships, and 
other forms of financial assistance does 
not discriminate on the basis of sex. 

*2> *l*o ensure^ nondiscrtminatoiy 
awards of assistance as required in Sub- 
paragraph lb) (li of this paragraph, re- 
cipients shall develop and use procedures 
under which: 

tf^ Students are seleeted for aW'd'fd of 
financial assistance on the basis of nont 
discriminatory criteria and not on the d 
basis of availability of ftmds resiricte4 
to memb'crs of a partlCAiIar sex: 

'ii> An approi^rl.ite scx-restrlctcd 
scholarship., fellowship, or other form of 
financial assistance is allocated to each 
student selected under subparagraph 
*bH2iri) of this paragraph, and 

Mil) No student is denied the award 
for which hb or she t^-as seiccied uni^er 
subparagraph {b)f3^U> of Q\lz para- ^ 
graph because of the absence df a <chol- " 
arship».f^Ilo%'Ship, or other form of fi- 



nancial ass1stance<^esignated tov a mem« 
ber of that sltidenfs sex. 

<c) Athletic scholarships, ii) To-the 
extent that a recipient awnte athletic 
schol^arships or grants-jln-aid, Jt; must 
provide reasonable opportuniUes^for such* 
awards; jfor members of each sex in pro- 
portion to the.number of students of each 
sex partiCipatm^ In interscholastic or 
' intercollegiate athletics. 

iZy separate athletic scholarships 
grantS'in-aid for members of each s^ 
max^be provided as part of separate ath- 
le^ teams for members of each sex to i 
^e extent consistent with 'this para-i 
graph.and S 86.41 of this pSf^ 



§ 36* fO Marital or parental Matui. ' 

(a) Status generally. A recipient shall 
not apply any rule concemlrjg a student's 
actual or poteiulal parental, ra.mily. or 

' marital sUtus whfch treats students dif- 
f ere nUy on the basis ol^ sex. , 

0) Prc^anciTflwcjrffeZateci^condiiiorts. , 
«t>*A recipent shall not discriminate 
against any.student, or exclude hny stu- 

' dent from Its education program or 
» activity, .Including any class or extra- 
curricular activity, oh the *basis of such 
students pregnancy, childbirth, raise 
pregnancy, termuiatldn of pregnancy or 
recovery therefrom, unless the student 
requests 'voluntarily to paifM^lpate in a 

y separate portion of the program or 
activity of the recipient. 

i2f A recipient may require such a 
student to obtain the certification of a 
ph^'Sician that the student is physlcaU^ 
and*emotionally able to'continue ptirtlct* 
pation in the normal education program 
or -activity so long as .^uch a certiUcation 
IS required of. all students for other phy- 
sical 02 cmotio.nal coriditions requiring 
the attention of a physician. 

*3) A recipient '?^hlch operates a por- 
tion of its edjicatlon program or activity 
separately for pregnant students, admit- 
tance to which, is completely voluntary 
on the part of the student ^ provided 
in paragraj^iy^b) (1) of this section shall 
1 ensure Uiat the instructional program In 
the separaCb program is comparable to 
that oifered to non-pregnant students. 

«4> ^A recipient thall treat pregnancy, 
childbirth, falsd pregnanes^ termination 
of pregnancy and recovery therefrom |n 
. the san^e manner and under the same 
p6Ucies.as any othcrlemporary dlsabllfty 

^with rcspvt to^y medical Q^i|spital 
benetlt. service, plan or jyBP^'hich 
such recipient adminlstdWoperates, 
offers,*or participates In with respect to 
students ^dmftted to the recipient's 
educational program or activity; x 

In the case of a recipient which 
d?Jts not maintain a leave policy for It* 

jstudents, or in* the casfe of a student who 
does not otherwise qualify for leave 
under such a policy, a recipient" shall 
treat pregnancy, childbirth, false preg- 
nancy, termination ot pre|nahcy and re** 
covery therefram as a justification ror 
a leave of a^Mccfor so long a period of 
time as is decnM^edically necessary 
by the student^^Jiysiciani at tlje con- 
elusion of which the student shall bo 
' reinstated to the status which she held 
when the leave began. . ^ . 
iStca «01. 902. tdMCAiion Amendmtntu of 

, 1972, 86 SUt. 373. 374; 20 U^^Nj68l. 1W2J 
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Analysis .Des^cription and Planning Guide 



Persons Completing the Ana^lysts*: 



Colpien^te:^ \ (^If applicdbte^ include in j/our cements a general 
* description of analifses and activities already underway or 
completed. } ' " * - » * ^ ' - 



Contents of Analysis: (check all approprkte boxes) ' 

•1; Current policy statement 

C3 Attached . ( v ^ ' 

i— I Ndn-ejci stent ^. * ^ ' 

Q Not AppTfcable ' ^ 

q;^ Being developed;' will' be provided by ^ 



2/ Current ^operating procedures 

Attached' . * - 

Not* applicable 
p-r Bein§,..developedi will be p^fovided^ iTy 

3J Forms tn use 



p- 1 Attached ^ . • 

□□Not applicable;" no forms ^xist 

□□Forms being revised; will he provided by'^ 



4. Publications In use\ • " ' 

' CD Attached _ - , ^ ^ 

* QNot applicable; ho^ publications* exist 
I — I Being developed; Vill. be proy.ided by _ 



5. Works hee*ts * * ^ 
rn Attached i * - 
^ czjNot applicable ' 
□□Being deveTop;ed; v/iTl be provided by 



(date)' 



T^atiF" 



(date) 



(date) 



(date) 



ERIC". 



Date ■ 



■ 'Worksheet' #9A ^ * . \ 
Policy and Procedure 
' Unit: *School*of Graduate. Studies 

■ . •:■ ■■ , ^ 



T. Please icoinplete the following: 

' Names of ffests Required for 

Applicants Prior to . 
Adnrfssion to Graduate School 



Have These 'Test's Beep Validated 
. Against*, any- Sex Bias? 
(Please Attach Documentation) ^ 
Yes/No V 



i 



2. "Does the School of Graduate Studies numerically limit or rarik^by 
sex applicants for admission to the graduate school • 



. Yes 
^No 



•3. Is there adequate representatiph of women and ethnic minorities- on 
- the Graduate, Council? '* - * ... 

^ Yes . ; ^ ^ r ^ ' . \ ^ 

' . No . • .... 

Number .of men on Graduate Cojincil , * .. 



, ''Number of women on Graduate Courfcil 



\ ■ 
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Worksheet #9B 

FoKjns in USe^ ' ' ^ 

Unit: ' SchpAi of Graduate Studies 



9 • 



Please list and attach copies of all forms in us^ by the School of Graduate 
Studies: . '. . , 



^ r. 



Form 



•Does the Form- Ask' ^ Does the Form Ask 
For Marital Status? ^-ForiParentaJ Status? 
Yes/No ' Yes/No - " 



ERIC 
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'.WopRsheet #9C ^ . ' . , . ' 
Financial Assistance 
Unit! SchQol of Graduate Studies > 




f. Hovf are graduate s^deats and prospective graduate students riojijfied. 

■ » ; -. ■ " ' y- * • ' . « ■ ■ . ' 

of available financial ^ssis'tande (scholSr'sfiips,. fel}owships, 

traineeships, loans, grants, Qtc.) that is .administered through ' f 

--.^ the'-'Sc'hool of Geaiduatp Studies? (PI easa faniefly describe' lmiM§_^ 

any pertinent wri'tten informatfon such as brochures, memoranda, j 

letters,, etc •) ' '\' . ^ * '> 



2. How do graduate students or prospective graduate students apply for 
financial assistance admin is.tered by the Schoal of Graduate Studies? 



(Please describe briefly.) 



V-' 



f ' 



ERIC 



■ ■ - " • ' . -y „■ 

; Vlork5heer#9C { continued) \, \ 

. Tinanctal /Csststance " ' 

Unit: Schpol of 'Graduate Studies , 



1^ 



3. How are graduate or prospective graduate students*, appjl jcati'ons for' 
• J:-.,'. ■; financial assistance which'u.adminlstered by. the Schcwl of Gradu^^^^ , , 

.. $tud1es e^jaluated, and how are fWl decisions made? (Please jlescrlbeO 



r 



ERIC 



1 

\ 



/ ■ 
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: •' Financial Assistance ^Admin'istffred by the School of Graduate. Studies 
.■.Unit: SchooT of GipaHuaffe /Studies 1. ~- " 



FINANCIAL AID 



RECIPIENTS 



^ Sex Restricted? 
1. Male Only 



Names? of Scholarship's, 2. Female Only ^ 

- Fellowships, Trainea^hips, Etc. 3.. Male's Female 



Yatal Nifinb^r. of ' ' . 
Non-Se>s-R'estricted , # Awarded' 
Scholarships, etc.- , to Males 



I 



Male* Female Dollar Value 



# Awarded 
to Females 



Total Num^ei* of • ^ 
\^ex-Restricted 
^ Schola.rships^ etc/ , 



Comments 



# Awar4ed 
to Mates 



# Awarded 
to Females ' ^ 



^Dollar 
*Am0unt 



ERIC 



. Dollar . 
Amount 



: — /- 

^o«4r_; * 
Amount ^^---i 

t . 



Dollar 
Amount' - 




.Date- -i- 



Dbllar 
jAmouht 



1 



♦Dollar 
. Amount 

•f 
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Worksheet -^gE -/ - 

Graduate Admission Analysis \ 1 ' ^* 
.Unit: .School , of Graduate StpdieS * ^ 

.Please, furnish the foil owing ^fnforniatloh: \ . 

J. Total number, of persons applying ^r aj^missjon to Graduate 
Programs (for academic year 1975-7fe)^ ; 

' \ ^ - ■ . \ Total ' \ ' • 

_ Percent 'Caucasiaij Male , . f * 



' ^ Percent Caucasian Female 



7^ 



-V - 



ERIC 



— . ^. , . . . _ ^ ^ ^ ^ ' ^ " 

? Percent Minority Male * ^ JlflMMl^^^^r^ 

. - ^ - Pertent Minority Female • ^ 




2. Total number of persons admitted to Graduate^'Pregrams, 



^ y . ' Percent Caucasian Male 

, ' ' , ' ' ^ W Percent Caucasian Female 



Percent- Minority Male ^ 
Percent Minority Female 



3. 



For departmental jinalysis of. graduate student admission'artil^financial • ^ 
assistance, see tha attached form currently provided t'hp Affirmative «- 
Action/Equal of)portunity Office annually by departments wi^ji graduate- 
programs. - - ' 




0 ^ * 



• ilprks 



'bns/BrQchuris\^va1 uation Fom 
; -U,ntt; -. Sehool* of Graduate. S'tuciies - * 
' ' ' • . 
pme of PtibHcation; / . ' 

.'Rurpo&$-Qf the Publication: - ' 

Unit Disseminating tffe' PubHcatton:- _ 

/ - , \ 




CRItERIA* 



TEXT 



PHOTOGRAPHS. 



,^ Bal^s Qf >1en and WomenZt i^' -< ^ ^ . > • ; , , . . . ^ ^ > :^ 

^ J . Men ^ and womeo T^e treateji as peqpT>| with common/ attributes; neither, sex Is 
-assigf^d.arbitttary^ stereotyped .roT^s, ^ ^ i ^ ' ^ • 

' ^ . GirU aiw boys /are shown as haying diversified careen. op'tipns. - '* . * - 
V .3. J/fomen are dep/fcted-jin'a jtfide varrety professions./ - 

4. ' Women and gi^s ar^ shown i% Sfetive parWcipants with men and boys, not as 

passive observers. , . ^ • ' " - 

. Portrayals of Men and Women .\ ; , . ^ - ' 

5. Women and men arq -portrayed Vith approximately equal frequency. 

6. Women and g\rls are^ showrr as having tjie same abilities, interests, and ambitions 
\ V as men anfiJiDys^. - . ' ^ ^ / , . ^ 

^7. Women are ^own as independent, active, strong/ competent^ capable of makijig 

decis^ions< serious-minded, and successful. ' > * \ ^ 

8. '-Women and men are^treatecj with the same respect an4 dig^ji^y. 

9. In recruiting materials, women are equally sought- 'after 'as menl / . 
^ttO*<^ Women are portrayed as positive^role models. < ^ . 
LCTBtiaqe Consideratiojis : - \ 

11. Use of language includes both (i?^ and women, and ts non-sexist. 
. 12, ' Ijfheh' possible, the pronouns^he, him, and his^are replaced by^'he or she, o.ne,' 
V. ^ \ you, her or his, or ths plurals^they or tjiem. . ' ' . " • ' ' 

,*33. Us^ of the generic term "men" is shown tj&/|hfelude. women through picti^res 
: • and examples.: , ^ ♦ r/T ' i ^ . 

, Ethnic Minorities - \ \ - - - * V _ ^ ^ 

14; ethnic jninorify ^roup' members are* portrayed, In numbers appropriate to 
^ their representation In the popul^ation, . , - ^ - \ - ^ 
; . - IST Ethnic minorities are depicted positively, as citizens, ^stucfents, and 
* .potential students, ^ . ' - 

,^ * Ba^ed 'upon McGrgw Hill Book Company *s guideliaes for thei republications. 



Outstanding 


Acceptable 


.<1^ 
f— * 

^ O 
0) 

O O 


^ Not 

' AppTicable 


. . Outstanding , 


' Acceptable 


. : Not 

Acceptable 


0,1 

ij-] 

f— * 

o a.] 
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Date 
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Results of Analyses arfd CorfectiYe.Acj:iojrvs Project^ei 
• ' ' ^ • ^ POLICY STATEMENTS ^\ - 



r3rl* Non- Applicable - 4- ' 

Iq,2,. Results of analyses indicatl do cor»rective actixDn" 
. required ' % ^' -J* 

Q 3. Further analysis required ^ \ 

'.a ^* Assistance requested. - ^ ' . 
rn Assistance not needed • 

/c. Date further analysis will be, complete: 



CijJ' Corrective action recfuired 

Person{s) taking corrective actii^n 



d, Persbn(s) condtJcfing further analysi;s 



b. 'Time frauie for corrective action: 
Beginning Pater / - 
Ending Date: . a' . ' ' 



C-* 'i#escnption"of corrective actions(s> (Include . 
. actions already completed or in progress.) \ 



e*. Description of analysis: 



Comments ; 



.J 



.Date. 



Section continued) 
Results of Analyses and Corrective 'Actions Pro|Sected 

' CURRENT OPERATING- PROCEDURES 



Mon-App41cabl^' ^ 

Results of arralyses ^indicate no corrfective action 

rfequi^ed * ' ; " 

Fur^ther analysis ^required 

cu ^* Assistance requested 

P-^ b. Assistance not needed . . , 

' , ^ c. Date further analysis will be complete: 



:rf* Person(s) conducting furtHer analysis^ , 



. e. Description of analysis: 



q4. Corrective act'ion'requirecj, * ' 

a. Persons) taking co.rrective^caqtio 




b!* Time trame for corrective action; 

* - Be^glnning Date: ' - / 

> Ending Date:- - ' . ■ ' . 



C-; Description of corrective actlGns(s) (Include 
• actions already completed or in, progress.) . ' V 

''.V ■ ... .\ ..- . . . ■. V. .. . A 



Cofnnients: 



— — r 



■ \ 



Date 



■'A 



■ ' " , ' Utah State University ■ - 

gradu^te'studewt recruitment and employmejmt form 



Please.compiete d.separaie sheet fpt e^chjraduaie program in yuuf departmeni, and (etura to the Affirmative Action Offlcf by 
December 1. • t . . • . 



CoHegeJ 



Depart me nt_ 



G raduate Program^^ 



tnsti:uctions* Describe yie Advertismg aftd Recruttmg prgcedufes used to obtam women and minority applicants for your graduate, t*^ ^1 \ \ 
programs,^ Be specific. Attach addilionai information »l desired, (If a particular graduate program has large numbers of applicants, ^'Z'/y*, 
summarize the jiiformauon by se-s^ail^ethnic background and.de&cribe the screening process used. List by name only those appll , '^^ 
cants who "Were seriously considered for acceptance/financial asshtance). t > ^ * -t*. 



Please check where appropriate. 



- - 1 ' • 


- * * 

Ap^SJfcants for 
Admission 
Name " 


-to, 

C 

u. 

4> 
to 


^ D 1^ 

^ < 
CD cO 

— 

« c ^ 

a<< 


Citizenship Yes/No 


e- 

*^ 
CC 

c 

a. 
< 


Applicant Admitted 


Applicants Seeking 
Financial Assistance 


Assistantship Awarded ^ 


TT" 

a ■ 
Z 

to 

o 

U. o 

V 

g 

fO < 


Placed on Payroll 
Employment ^ 


c 

to C ' . - 
- .2 ^ 

Co. . V * 

cy C . - 
O O * 




















' /* 








»^ ^ 
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Department Head^ 



. Date. 
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Packet #10 



r 



u 



Admissions and Records Off fee 



. Worksheets- i n , Packet ''#1 0 
OOA: Policy and Procedures - 
IOB: Form^ in Use ^ - 

IOC: /Undergraduate Admission Analysis 
WD:* S^ublications/Brochures Evaluation Form 



209- 



flTlE'IX' 



• individual Packet of Materials 

* - for'- ' L 



Institutional Self-Analysis 



"No person in^ the United States shalU on the basis, of sex, be exclifded 

from participation .in, be denied the benefits of, or be subjected to , 

discrimWtion under any education program of activity receiving F'ederal 
finaticial assistance . 



II 



.PURPOSE: Conduct the self-analysis fequireci by requ^a^j)ns for Title IX 
of th§* Education Amendments Act^of 1972. * 



"Each recipient education institution sTmllfiH^in one y far ^ ^ - 
of the effective date of the Part: .'^ I Xr ^ \ 

(i) evaluate ' » its cu^ent *polici^- and practices and 
the effects thereof concerning admission of stud^ts^ ' 
treaprient of students J and^ employment of both academic 
^and non-academic personnel working in oonneetion with 
the recipient ^s education program £>r acHvity;^ 

(ii) modify^ any of these policies and practices Which do nop 
or may not meet the requirements of this Part; and' 

(iii) take appropriate 'Remedial steps to^ eliminate the effects 

of any discrttnihation which resumed or may h0)e resulted . 
from adherence to these policiee'^nd prdcticek^""^ '^^^^^ 

' . Section 86. ,3 (c) • ^ ^ ' ' ' ^ \ 

Title IX of theyEduca-Uon Amizndmenis of 297'^ 



PREPARED BY: 

Affirmative Action/Equal Opportunity Office 
. • Utah State University ' ^ 

November 1975 \ . . ' 
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c Introd uoUon ' - ^ 

•' " — 

unit: , ^ — ' , — . f .... ■ 

Person Responsible: - ^ '. , -. 1 

Date Packet Distributed: - 

Projected Oatp of Completion of Packe't: " ' 

(All Packets must be returned to the AffirMtive Action/Equal. 0pp6rtunity 
Office by ^ \ ^. i^-) ; ' , 



Packet Contents. \ - 



1 



^ Page- 
Introduction ... r ^ • • • 2 ; 

Instructions . . - 4 



Implementing Regvlatjons . 

* ' . . If ' 

Section I: ' . ^ • ^ . • * , - . 

' Analysi/s D^Sscription and Planning Guide Worksheet? /. . ^ . ♦ . 7 
.Section- II: \ . ^ \ * 

Results of Analyses and Corrective Action Projected * . f 
Policy Statements j: . 



b) Current Operating Procedures* . . . . i.. • 



c) Form^ r . ^ . X* ^ • »i 

d) Publications/Brochures Analysis ^ 15 

e) Analyses . * ' . • • • • * • • ; • 
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• " * - * rnstructions ^ ^ ' - ' 

The /contents of tfrls packet haye been prepared to assist' yoU in 

com{>letirig the required self-analysis for compliance with HEW regulations. 

* ' * . ^* * , 

Vor Title IX of'the 'Education Amendmeirts of 1972. Completion, of the 

packet will ^Iso serve as the necessary documentation for HEW. 

X The purpose of the first sectidn of the packet is tb* assess where in 

your operation you may need to take correctivi .action to comply with the 

provisions of Title Ix. Therefore, Section I of the packet requests 

* , ^ - * _ * 

current policy statements, procedures, forms in use^ and analyses. Policy 

statements, procedures, and forms should be reviewed 4;o ascertain whether 

- ' ' ' ^ , . 7 

or not they need to be revised to meet the requiremepifs t)f Title, 

Worksheets 'are provided for the required analyses. JOn each worksheet the' 

source of the ciata used in preparation of the analysis is to4)e cfefined; 

where possible, data from fall quarter, 1975, should beused. Otherwise 

data from T974*win be acceptable.. Section I of the packet Is to be 

returned to the Affirmative Action/Equal Opportunity Office by 



The second section of thfe packet defines t)ie corrective act i8n to 
be taken within Specified time periods, in order to comply fully with' 
the regulations by July 1978. Where"*no corrective action is an,ticipa^d 
sub?equent to completion of Section I of the packet, appropriate parts of 
Section Il'ShouliJ be completed returned* Where minimal corrective / 
action is indicated, and units have deteilnined what tfte^ plan to da, 
Section II can be fully completed and returned. For units desiring ^ 

assistance with the projection of appropriate corrective actions }t js 

7 . 

recommended that Section I be cojnpleted and returned, and that Section II 

documenting changes in forms, policies, and procedures torcomply with 

^ . • ■ ■ • |, . .. . 

•Title IX regulations 6.e planned and executed with the assistance of the 
Affirmative A£tion/Equa.l Opportunity Office AFTER JHE PRELIMINARY 'ANALYSis 
IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all .packets 

are to be completed by ^ ^ . 

It is suggested that both femalf and male srta^f irl^ your unit be 
assigned to 'work on the self-evaluation analyses includecj in your patcket. 

' '5.. 



♦ 



21 



Subpait CHPittrimFnatlpn an th« 6*H% 
of Star^n/MmluUin «nd RecruHment 
^rotiibHtd ' - 

(a) General. Ko person shall, on the 
tMisIs of sex» be denied admission, or be 
V subjected t<) discrimination In admlssloni, 
I by any mlplent to wbl^ this sut)i>art 

^jPDll^, except ai provided in S$ 86.16 .- 
«nd:8e.n. 

(b) ^ Specific jjrohlbitlons, <1) In de-. • 
; termlning whether a pex^n satisfies any 

^ polfty or criterion iot admlsslopr or in 
y maktoir any offer of admission, a reclp* 
I Idit to wfal^ this Subpart applies shall 
not: . • • ' 

d) Xjlrt- preference to one person over 
another on the basis oJt sex, by ranking 
applicants separately on such basiSt or 
otherwise: ' ^ t 

(U>^pply numerical limitations upon 
the number or.pnjportlon of persons of 
Either seJT who may be admittedT or 

(ill) Otherwise treat one Individual 
differently from another on the basis 
6t sex. . . . . C . 

(3) A recipient shall not administer or 
operate any test .or other criterion for 
admission "which has a dispropottlon- 
atcly adverse ,cffject 'on persons on the 
basis of sex. unless the use of such test 
or criterion is ^shown to pr^lict yalidly* 
succe^ in the education program or ac- 
tivity in question and aHematlve tests 
. or criteria which do not have sUch a 
disproportionately advcrs^ effect are 
^ shown to he unavailable, >w * 

Xc> Pr6hUHtions relating toinarital or 
^ 'fiurental ttatta^ln determining wheCher 
' -a-personsatlsfieaani;pollcy or criterion 
for admission, or'^-mitldng any offer of 
: admission, a recipient to which this sub^ 
.part applies: 

<1) Shall nb't apply any rule concern- - 
Ing the actual or potential parental, 
family, or marital status of a stud^t or 
^appUcant which treats persons differ- 
' ently on the basis of sex; 

<2) Shall not discriminate against or 
exclude any person on the basis of preg- 
nancy, childbirth, termination of prcgr 
nancy, or recovery therefrom,. or estab- 
lish or foUow any rule or practice which 
sg discriminates' or excludes; ' 

1 13) ShaW treat disabUiUcs related ta 
' pregnancy, childbirth, tcnuination of 
pregnancy, of recovery therefrom Ig the^ 
^same manner and under, the same poli- 
cies as -any other temporary disabUity 
or physical condition; and 
' <4) Shall not make pre-admissloh in- 
quiry as to Che marital sutus of an ap- 
plicant for adraission, including whether-' 
suchiippUcant is"-Miss"^or *'Mrs." A re- 
cipient may make pr,e-admIs«lonJnquiry 
as.to thesex of an- applicant for admis- 
sion, but only If such Inquiry Is made > 
equally of such-appMcants of both sexes 
and If .thejresi^ts of such Inquiry are not ' 
used in connection with discrimination 
r prohibited by this part 
(Sees, vox, 902. Sdocfttlon Amoodmcntr of 

im^ as st^t. 373^ S7I; ujb.c. icsi, issa) 
§^B6JZ2^ Prtf efcnets In 'iidRS«flatt# 
A recipient to which iStir-subpart ap- 
4>bcs shall not give '^Ircfcfcnce to appll- , 
c*it4 for admission* 5>n -the basis of at- 
tendance at any educational institution 
or other school dr ientity which admits 
as students or prcdorfiinantly members 
of one sex, if the giving of such prefer- 
- ence has the cffcci of discriminating on 
the basU of sex In/vlolatlon of this sub- 
part. . 

(6«ci, W, »oar Xdaotlon /ixn^ndvatnU of 

ara, is sut. 873, 20 UB.a i6si,4sea> 




§86.23 Eeenilt|isent% * J / | ' 

(a) Nond{scri;n(nofori/ rtcruiftncnt. A» ■ 
recipient to vMth this ^subpart.^pplM 
shaU not discriminate oii the basis of sex ' 
in the recruitment and atlmisslon of^tu-' 
dents. A recipient inay be required to 
undertake additional recruitment' efforts 
for one sex ^ remedial action pursuant 
to 5 86.3(a), and may choose to undeif^ 
take such efforts as affirmative action-^ 
pursuant to I 86.3 (W, . - " 

(b) iJecrttffmcrtt,^^ certain institii* - 
Hons, A recipient io which this stibpart. 
applies shall not recruit p^martlr or es^* 
clusively at ' educational Instltutlbnff, 
schools of entiUes.-which Adsalt as stu- 

' dents only or predbmlnantly members of - 
one sex, if such. actions have the effect 
of discriminating on the biksis of sex in 
violation of this subpart. ^ . 

(Sees. 901* 0^, XducAtlon Amesdmentf of 
im 9^ BtfX. STS, S74) ^ T7JB.O* 1681, iesa> 



Jfh 3l.tr4ttfl or |mr4*iii«il ^lafuv 

not apply any inilc conccrnhig^asiudcnfsw 
actual or pot en Hal parciijtnir ntmily, of 



J 
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1~ 



i 

... J 




-.H ifij^'&J^J'itil statits ^iilch trcau> students dif- 



^iei;cni|y on tlics^ 

r¥Kii.,.*br Ftconanci and related condiiKOns.^ 
t i-l> A rccipcrtt Midll iioi di-scrunliUte 
afeain&t any .student, or exclude any stu- / 
dent from JU** . cducutfon pfoL'ratn or ,, 
activity, ^ntludhig' any ^ass *br c^a- - 
curriculnr ^^cl^vUy. on llic. basis of sucli. r 
*^t(Wbnt's pregnancy, childbirth^ Jaisc 
prcgnnucy} termihation of prc^jKiluy or 

' rccc.ery ihcrefroin, unless the iUdcnt 
requcsis voluntarily to parilcipa^n a 
icparatc porliun of the progi^m .or . 
acllvHy of Ihc recipient; • ^ 
* *2i A fccfljlertt 'may^feVjulrc snrh ^\ 
'4 ' siiidt^rtt Ic? db(iifnitfti^s2iCrufrcaUon of n 
iu»y.^;cjan Uiat ihe^^lti'dfnVi? ]>hy.'ir.i!ly 
= ai|{| cijJoUoually able tojt putlnue p.truei- 
pnlion Hi the fibrpntl vtliiriUion prosi-anj 
* ivr ncfiKilv ^0 ion[>a^ such a ccrttficalwn 
fct rcfj tijicc\r if siU fn^d''"'^? for oilier phy- ' 
Mi'.tl o^?CTSotfon;ii" iORdUioij^^sjcfimiiuf; 
the fltienUoii of a iihyj^irian. 
»*3j j\ icclpjcnt vhicli m Urates a por- 
^ ' iiojuof I ts education pi cr^x am or art ivil 'r 
'icpiinitcJy for picsn.mt sti^donts adnfM- - 
t.ilw'C la tvliioh Ls completely voIutUniy* 
on the part of the student na provided - 
ui p.jraj:rnph «bHi) of this s*?ction ^'Ijall'^ 
cnsutc that the ju trufilonalj program In 
. the sopnraic nroirram coniparablc 'To 
t|iat offemi tbnoji-prcgniint ,<lticlcnt^. 

<4» A recipient .«»hall ticat piccnnnrv, 
rhildbnth. fnl>e prcciiancy, termination 
, ',of prcftnnncy jiml recovery therefrom In 
the i-amc iiKUwicr and tindor the ^mc 
r*ohcies jis any otlir'r temporary diJ?abDIIy ' 
ttlth rc-pcf t tc^ any medical or^hoj^ilal 
boiicfit, service, plan 6v poliey xvlilch 
Mich rmpIciiL .idtntiM'^tcr??, operalcs. 
ofT^rs. or Yi'MiHW^M^s \\\ with respect to 
^»<.Hidcii(i? iidnuttcd to tlir rcclpicntVi 
ediiraijon.'U jun or attlvily. 

In the ras^ of a recipient whkh 
ilocs. not maintain a le;tve policy foi^fis 
.Mtidcftts, or in flic c^nc oX a sttidcniiTho 
doa-t not othenvise qualify for Idive 
under such a polfcv n rccfpiont jhnll 
treat prc{jnanty, childbirth, false prcgt- 
nancy, tennh:atton of prcnnnncy and re- 
covery thcccfroin n.< n, justification for- 
a leave of nhsciirc fOi%^o a penotfof • 
• lime ns 1% decmcf|. medically neces.*afy 
by thp ^ttideiit^^.|iliy.4tian. at the con- 
cinjtioii of v,lifi'h the ^,rudent MvdW b^. • 
- reinstated to the Ftjitu^ .she held 

ftht»ii I he le,'i,vc bp;;nn. . - . . 
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, ^ Section 

/ Analysis Descriptidn antf Plartaing' Guide 



■Person Responsible: 



Persons Gompleting the Analysis: 



Contents of^Ahalysi^: . (check' all approprisite bc^xes) 

# ' Current policy statement • - - 

O Attached. - . . . : 

' Non-existent ^ ; . 

cii Not Applicable >^ > ' ^ 

Bei ng devel ojied ; wi 11 be provi ded. by 



Cominents: (tf /xpplicablej include in youx* comments a^gerieTal 
description anatyses and adbivities already underway or 



cpmpteted^ ) 



2. • Curr6nt operati^ procedures 
c^^.Attached^, 



~ldit5F~; 



Not applicable - - ^ . 
tm^- Being developed; will be^ provided bys^ 



3. Forms in use 



(date); 



Q /Attached ^ ^ { > , 
r»i Not app-li cable; no forms exist • ' 
Q Fonns being, revised; will be provided by^*^ 



4, Publications ih use 



(date) 



□ Attached 

□ Not app^licable; no pubTications exist 
£— I Bein^ deVeldpedf wilVbe provided by ^ 

. A- * ^ ' > - 
5^* Wot:ksheets. . - ^ ^ 

' *C3?Vttached^': / ^ ^ 
(;;3Not applicable/ - ^ 1 , ' 

Being developed; will be-provided by ^ 



(datei 



idatejl^ 



Signature 



'Date' 
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- ^ 



.1 



' '.-Aclraissions Policy and Pnocetfifres 
> Untt> Admissions' arid Records 



^% PJease cdmpliste the foil owing, chant: 



Names of Tests Required 
to be Taken by Applicants 
Prior to ^dmisslon 



: Is Test Validated// 
Against any Se^( Bias?. 
V , Yes/No, ^ , 

' ^ (Please Attacti Documentation) 




2. - Does the Office of Admissions and Records numericany l^imit or rank 

by sex any applicants for admission? - . 

No . * . : 

3. Does the, Office of Admissions an J R ecordis mainta1f» any separate 
requironents by sex, for eligibility for residency? (Please attach 

. residency requirements.) , / 

- L« Yes . * . c ' . - 

_No^ , ^ „ y ' 

— \ — 

4. Is there adequate representation of women and etJfnic minorities on 

' ' ' ; * t 

, the/Admissions Committee? * ' ^ , 

; Yes ■ • ■ ' ■ ' ■ ' 

- .No ' ■ ■ . . ■ - 



Number of men on Admissions, Coirmittee . 
Number of women on Admissions Committee 
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,-5fgn§ture . 



£17' 



Date 



1 - *- 



• Worksheet #rOB . . ■ / ' 
•Fonns in Use ■ ■ . . - ' 
MJait: Admissions anct Records ^ 



• Does the Form Does the Form 
... ' ; i , : . Ask -For . Ask For 

Names bf All -Forms in Use the . Marital Status? . Parental Status?.. 
Office^of Admissions and Records Yes/No Yes/No 




5* 
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; ' Signature ^~~~^~"T"^^ ' : Date 
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.. Undergraduate Admission Analysis. . *. ■ " , - 

* rUhit: Admissions and Records^ • / '* - 

■ •'■ . , ■; ' r' ' 

^. -Please^fwni-sh the followifig inforffl^^ ' '/ . - 

TotaV number of persons applying for admiss1t}n^ * 
^\ persons): ' * * ^ > ' " : ' ^ 
- ; persons * ^ . ' " . 



' % Caucasian Males 



Caucasian Females ^ ■ 
Minority fjales . 
_ % Minority 'Females, / . 



To tSl number of persons accepted for undergraduate admission: 
persons 

• ^ . ~ % Caucasian, Males 

—■ ' ' , s 

I'' J % Caucasian. Females 
. - % Minority Hales ' 
% Minority Females « 



•V 



^signature \ \ Date 



> 



Putli cl|Prons/Brochures^:.EVal uatlon Forjn 
Unit: Admissions and Records' 



Mam of Publication: 

Purpose of the Publication-. 

Uni t -Oi sseminating the PubH da t ion : 



Date Published! 



CRITERIA* 



Roles of Men and V/omen ' ^ - ^ / ' 

. K Men and women are tre^ed as people ^with conmon attributes; neither ^ex is 
, , . assigned arbitrary, ^stereotyped roles. ' ' ^« ^ 

2. Girls and boys are shown as having diversified careej;. options. ' 
2L. Women are depicted in a wide'variety of professions. . * 

4. .Women' and girls are shown as active participants with men and boys, not asL 

passive observers. ^ ' ^, , . . 

Portrayals of Men aad Women . ' . 

"^*'5.. Wopen and men are portrayed with *approx;imately equal frequency. ' . J j ^ 
' 6. Women and girls are showp as having the same abilities, interests, and anrt)itions 
as men and boys. . ^ * ^ . v , 

li/ Women ^re shown as independent, actfve, 'strong, competent^ capable of makiha 
" * decisions, "serious-niinded, and Successful* ' ' . * 

8. Women and men are treated with the same reSpect and dignity. 
9* . In recruiting materials, women are equally sought after as men. 

10. Women are portrayed --as- positive role models. \ * ^ " - 
Language Considerations : ' ' ^ - ' • . ' 

11. Use^of language includes 'both men and women, and is non-sexist. - ^ 
12/ Whgn possible, the pronouns he, him, and his are replaced by he or she, one,' 

yoxxy her or his, or the plurals they or them. ^ ' " , - . 

13. Use of the generic term "men" is shown to N'nclude women .through pictures 
; r .and examples. ' - ' ' 

Ethnic ?1inorities ' - . . • ' i 

Ethnic minority group members are^ portrayed in numbers appropriate to ^ 
ythefr representation in the population. ' ^ . - 

15, Ethnic minorities are depicted 'positively as citizens, students, and . ^ ' 
potential students. ' • • ^ 

• ' • - ' , V ^ 

*^ Baled upoh,McGraw Hill Book Company's guidelines fpr their publications^ 
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* 

Acceptable | 


Not ' 1 
Acceotable 


Applicable 


outstanding 


Acceptable 


Not ^ ' 11^ 
Acceptable- 11 


■ Not- ■ . i 
Applicable 
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Date 



^-^^on ri ^ 

Results of Analyses arid Corrective Actions- Projected 

^ POLICY STATEMENTS : 



: cb 1- Ndn-Appjipable • . 

y Q 2. Results of analyses indicate no corrective action ;» 
required 

: en ^* Further ana-lysis requirecl 
^ ^ ^ 'cu Assistance requested ^ ^ 

en b. , Assistance not needed a " 

_ , ' a. Date furtlher analysis will be complete: 



^ 'd. Person($) conducting further analysis ^ 



Q 4. Corrective action required 

a. Person(s) taking corrective action 



b» Time frame for correct! ve faction^;- 

• Beginning Date: , 

Ending Date: - . ; - - \ 



'.c. :Description of cbrrective cLctions(s) (Include 
actip^ already completed or in.progress,) 



e. Description of analysis: 



Comments: 



Date 



5:* 
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Sg^ctl on „^ (conti nued ) 
Results of Analyies and Corrective Actions Projected 

CURRE/5T OPERATING. PROCEDURES ' . 



CD 



1. 
2. 



3. 



Noj;>^Appli cable - ^ * ^ 

Ri^ults of analyses indicate no corrective action. 

/equired / — 
^Fiirtber analy^s required ^ ^ 

Q a. Assistance request^ ^ . 

• CD .Assistance not 'needed ' ^ 

c. Date further analysis will be complete!^ ^ 



d* 'Person(s) conducting further analysis 



□ 4. Corrective action required ' 

a, Person{s) taking corrective action 



/c. 



Hme frame for corrective action:- 
Beginning Date: , ^ 
Ending' Date: ' - ^ 



Description of corrective actions(s) {Include 
actions>*Slready completed or in progress,) * 



e» Description of analysis: 



-7- 



Comments : 



Co 



Date 



A 
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Section Tl (continued) . • 
Results of Analyses and Corrective Actions Projected 

"forms • ' . 



CD 



1, 



» 

C3 ^* 



^ Non-Appli cable 
ResultS^^of analyses indicate no corrective action 
required . 

Further analysis* required ^ — 
r-7 a. Assistance requested 
. czi Assistance not needed / 
c: Date further analysis- will be complete: 



Q 4. Corrective action required - ' 

ff; Person(s.) taking corrective action 



b. Time frame for corrective action: 



d- Person(s) conducting further analysis 



Beginning Date: 

V 

Ending Date:' 



c. Description .of corrective actionsTs) (Include 
^actions already c-ompleted or ipi progress.) 



e» Description of analysis: 



r 



SectlQiWR (continued) 
Results of Analyses and^^ornective Acttons Froja'cted ^ 

^ PUBLICATIONS/BROCHURES ANALYSIS. 7 : 



. 1> Non-^Apfil 1 cabi e . ^ ' 

Q Results of^awalyses indicate no corrective action 

/required < \ . • 
cfi 3* ' Further analysis required ^ ^ 
; rn ^* Assistance^requelted" / , 
- 'crj Assistance not i\eeded 

c. Date fjjrtt^r analysis will be complete: ^ 



Per^on{s) conducting, further analysis 



e. Descniptibp of .analysis: 
' ^ 



q|. Corrective action required ' 
a* . Person(s) taking corrective action 



Ix. Time frame for cqrrectfve action: 

Beginning Date: / ♦ ' 

Ending Date: ; " 



c, . Description of corrective actions (s) {Include 
'aetrbi^ already completed or in p^gress.) 



Comments: 



Date 



^ -2^.9 



(pontinued) ' ^ 
.Results of Analyses and^^Corrective Actlons^Projected 



analVses 



7 



^ ^ !>' - H6n>Appli€ab1e^ - - ; ^ 

*5 q2^^ Results -of analyses, indicate no corrective action ' ^ 
1. .required * 
^ 3V Further analysis required, 

C3 Assistance requested 
% • b» Assistance not needed ^ ^ 

y-'' ^ \ c. Date luirther^ analysis will be compTet'e: \ 



d- Perso'n(s) conducting further analysis 



e. Description of analysis*: 



.A 

7», 



□ '4. CorrectiN^e actiort required 

a. Pei*son{s) ^taking corrective action \ 



XT 

lorrqcti ' 



b.. Tiftie frame for corrective action: 

Beginning Date: " - J ^ 

Ending Rater . \ 



c, Desdriptigji x>f corrective actions (s)' (Include 
actions already cojnplfited-Vj^ In progress,)^ • 

' ■ ■/■< . ■ 



Comments! 



Date 
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^ SectioHTi (continued) 
► Results of Analyses and Corrective. Actions Projected 



'FORMS 



; :q llon-^plicabje ^ -.v.- y. ; 
Q,2/ Results of .analyses Indicate no corrective action 

':->ejquired ' ' \ ^ 
czi 3- Further analysis required . ' 
• en Assistance requested 
m .b.^ Assistance not needed" - / • ^ ^ 
V . • ^ c* Date fyrther analysis win be complete: 



□ 4» Corrective action required.' - , . 
:a. Persoh{s) taking corretftlveactlpn 



b. Time frame 'for corrective actiop: 



^d. PersQn(s) coriducting furtfifer analysis 



Beginning; Date: ' . ^ > 
Endfrig Dat^^ ,^ . . 



c. Description ,of gorrectlv? actlons.(s) (Incjude 
aetions alr^ac^ Cwnj^Te^^^ In progjr^seO 



^e* Descri pti on ^of analysis: 



Comments: * ' 




* Section ^P(contirtued) 

' - . . • ■ * Results of Analyses. and Cor^nective Actions Projected _ . ^ ' . . / 

r " ' " ^ PUBLICATIONS/BROCHURES ANALYSIS ' ^ . . ' 

r-,t: Mon-Applicable * ■ .» — . / „ . • ' e=i ^- Corrective action required ' "7 , 

r^nZ. Results' 0? analyses indicate no corrective aet Ion- - "a. Person Cs) taking corrective action 

required * ^ - « . . 

c-j 3, Further analysis required , ^ r ' ^ " 1 — \ l - . ^ — 

^ Assistatice requested ' * ' ' \. . , - 

" \|— J b* Assistance not needed^ 

c*. Date further analysis win be^compjlete: 



*so 



d* Pe'rson(s) conducting further analysis 



;b. Time frame for corrective action:* 



* Beginning Oatei 
Ending Date: _ 



c. DascrlptfofT of corrective actlons(s) (Include \ 
actions already, completed or in progress.) 

..A 



% 



e, ^ Description of analysis: 



Comments: 



CO 



4 



S§ct1on (continued) 
Results of Analyses and Corrective Actions Projected- ' 



ANALYSES 



■=1 1- 



rien- Applicable - , 
Results of analyses indicate no corrective action 
required ^ - 

Further analysis required" 
c—[ ' a. Assistance requested 
m Assistance not needed . ^ - - 
c. bate further analysis will be complete: 



d. PersdnCs) conducting further analysis 



e. Description of analysis: 



T 



- Comments 1 



Q 4. "Corrective action required 

• a, Person{s) taking corrective action. 



fa.^ Time frame for^corrective action: 

Beginning Date: ■ * - 

'.Ending Date: - ' _ 



c. Description of corrective actions{s) {include- 
actions already cornpleted or in progress*) 



1 . 



lature 



2M 



Date 



'23? 



Packet m 



Business O'fflce 



Worksheets in Packet #11 
llA: Stiident Insurance Policy ' 
IIB: Brochures/Publications Evaluation Form 



ERIC 



23B 



. < .. ■ TITLE IX . 

. .' Individual Packet of Materials 

- ' . for h 

. ' Institutional Self-Analysis^ 



"No person In the United States shaTT> on the basis of sex, be excluded 
from participation in, be denied the benefits of, or he subjected to 
discrimination under any education program or activity receiyThg Federal 
financial assistance • . . " . ' f • 



PURPOSE: Conduct the self-analysis required by regulatiop for Title IX 
of the Education Amendments Act of 1972. -J 



"Bach recipient education institution ^halU T^tMn one-year 
of the effective date of the Part: • ^ - , 

(i) evaluate . . . its ciirrent policies and practices' and ^ 
the effects thereof concerning admission of students j * 
. treatment of students^ and employment of both academic 
and ,non-academic personnel working in connection with ' ^ 
the recipient's education program or activity; - - ^ ^ 

(ii) modify ctny of these policies and: practices- which do not, 

or may not meet the requirements of this Fart; and 

- - » 

(Hi) take appropriate remedial stepfi .to eliminate the effects 
* of ary discrimination which resulted or -may haoe^ resulted , 
y from adherence tp these ^ policies and practices." 

^ _ i ^ Section 86.3(c) 

Title IX of .the Education Amendments of 1972 



PREPARED BY: _ ■ 

. . • Affirmative Action/Equal Opportunity Office' - 
Utah State University 

^ November 1975 ^ ~^ . 

. ^ - ./ - 239- • 



^ ^ * ' : - - ' * ' . * - ^. ^ V ' 

^ : ^ V Introduction , . ^ 

Onit: - " - " ^ , I , - — 

•Person Responsible:. ■ ' • 

Date Packet Distributed: " - 1_ *' 

Projected Date of Completion of Packet: 

J. ' ■ ' " - " '. \ ' ■ 

■. * - - ' 

- (All Packets must be returned to the Affirmative j\ction/Equal Opportunity 
Office by v - _•) 

Packet Contents " 

J - '■■ ■. ■ , : 

■ . Page 

Introductton - - • ^ 

' Instructions 4 

Implementing* Regulations . . • . I . . . • • ^ • * * ^- ^ 

. Section !: - ' * \ . 

Analysis Description and Planning Guide Worksheets . . * i^*, . 7 ^ 

Section H; , ^ • r - - ^ 

Results of Analyses and Corrective Action projected . r 

a) ^Policy Statements 

- b) Current Operating Procedures , 

c) Forms — ^ 

d) Publications/Brochures Analysis , . * . *" * i ; .la ^ 

e) Analyses v I . ^ - . v-. .... .^14 
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\'\ -'^ 2 - Instructions 

o ^"-^ — ' — ' — ^ 



^ V ' -A - ' ^ • • ■ - . - - - - 

The jcohtents of this packet have been prepared Jd assist you in ^ 

completing the required selfranalys^s for compliance' with HEW regulations 

^ for Title- IX of the^ Education Amentdmen^s of 1972- Cpmpletion .of the. r 

pacjcet will also served the necessary documentation for HEW. 
^ . ^ -' , " 

' The purpose of the first section of the packet is to assess where jn 

' your operation you may need to take corrective action to comply with the 
provisions of Title IX. Therefore, Section 'I dT*±he packet requests 
current policy statements, procedures, fprms in use,'and analyses, ^ Policy 
statements, procedures,. ^nci forms should be reviewed to ascertain whether 
or not they need to br revised to meet the. requirements of Title IX. 

. .Worksheets are provided for the required analyses. On each worksheet the 
source of the data used in preparation of the analysis is to be defined; , 

• « ■ 

where passible^ data from fall quarter, J975, should be used. Otherwise 
. -data from T974 will be acceptablfi. Section I ^f the packet is t6 be 
returned to the Affirmative Action/Equal Opportunity Office by 



■ ' ' .- • ■ r * - ' ■ -.■ .• ' ,. 

The' second. sect! on. of the packet define?* the corrective action tO-J,. 
be. tafen -within specified' tims periods in orcier to coinpl/ fully with._ . ... 
the^,regul-ations V July 1978. Where no corrective action 'is .anticipated. ; 
^subseqyent to. completion of Section.! of the aacket, appropriate parts o^^ 
Section II shbu'lid be completed and returVied. where minimal corrective 
action, is indifcated, ^od un^it^have de^^rminedj^hat they .plan to do, 
SectioiYlI can be fully compl^i|pfhci returned. For units dies i ring 



assistance with'^he project1%"n'K)f appropriate corrective actions fx is 
recommended Ihaj LSec tion I be completed and returned, and ^hat Section II 
documenting c^^P'^in foVm.s, policies, 'c 



5, 'and procedures td comply wi^" ^ 
Title IX ,regulati'0RS .be planned and. executed with the assistance (Jf the 
Affirmative^cti on/ Equal Opportunity OffiGe'^AfTER THE PRELIMINARY ANALYSIS 

.■ ' - . ■ . • 1, T- ■ /' _ . • 

IS Complete and has been carefully evaluated;.*- A11 sections of all-packets 

• <a ■ ^ ■ . ' V* • ■ ... 

)leted by ■;; . '■ '■ 



arelto 



is suggested that both female. and mate- staff, in your unit.be 



assigned/to work on the self-evaluation analyses included in your packet. 



• . ■ C X 



2i2 



4» 



/ 



^ §B6^9. IRftith ai^ Itisprance BencftU 
and services* . * 

, In providing a_incdical. hospital, ac- 
« cident, or life insurance, benefit/ servJop, 
policy; or plan to any of its studen'/ 1 
recipient shall not dlscflmlnate^ono 
basis of sex, or pr6vide such hcnerit. s^h 
* ice, policy, or plan In manner wxi% 
would violate Subpart Is if it were ,sc 
^ vided to employees of the recipient St i 
• ♦ section' shall not prohibit a re^ijics 
from providing any b^efit or seig« 
. ' ^ * which. may be' usee! hy a different? 

t portion of 'students of one sex than^ 
- ' " the other. 'Including family plannltc? • 
' ^ servjces. However, any reclaicnt'ivhlch* 
provldesjfuli coverage health service shall 
^ ^* provide gynecological care^. 
/ jfSecsr 90t. ff02. Education AmendmertU of 
4972. B6 St«t, 373, 374;' 20 U^.a 1881. 1682 J 



J 
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,~ ■ -■■->• ,■ 

** ' ; Section. I ^ r 
Analysis Desfpptlon and Planning; Gu^ide 



Person Respon 



i^ible: ^ 



Persons Completing the '/Analysis: > ^ 



Cofmments: (Ifxcpplicdblej include in youp aomments Of gerteMl 
■ * description of analye^^ and aetit>iti'es Ql7?eady imdeTWay.%r 
completed.} '\ . \ - \- y * . 



Contents -^of' Analysis: (check all appropriate boxes) 

1:/ Ciir^ent policy statement 

□ Attached. ^ / ' 

Non-existent . . 
en Applicable - ' / 
T—i Being developed; will be provided by 



2. Current operating procedures . 

(—1 Attached \ . ' ^ 
/a Not applicable - , 
* f77 Beinchdevel\)p'edr will be provided by 



3. Forms in use * 



Attached 

Q Not applicable; no forms exist 

r-i Forms being revised; will be provided by 

4. Publications in use.,, 

Q Attached . .' ; - / 
_ CD Not applicable; no publications exist 

" " cir Being developed; will be provided by- 
J . ■ ■ , . :.,-"-'■,> 

5. ^Worksheets' ■ ' . ■• 

r—j Attached ; ' . ' , i 

* czjNot applicable;.'- . 

Q Being developed; will be' provided by 



(date) 



(date) 



(date). ' 



(date) 



'-^^ (dtfte)': - 77 



.Signature- • 



signature 
ERIC 
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Worksheet f^^l A. ; 



Stu dent Jnburdiit;n-Pul i c y ■ 
Unit: Business "Services - 



1, In providing s,tud?nts. with the student insurance policy:, does the , 

• University provide anJI' medical, hospital, accident, or life insurance • 

' benefit that differentiates between men and women? . . . • : 

_Ves . ' ' . ' . " - . 

• - ■ • » • - . : \ -. 

. . ■ ^ ■ No ' ' • * 

2. Does the University discriminate on the basis of sex with regard to » 
. ftiakincf. benefits available to sRouses, families, or dependents. o^ 

"students differently on the Basis of the* student's sex? 



Yes 
No* 



3. Please attach any additional ^imients ^.descriptions {as well as an 
^e)famp1e of the sfoaent insuiiS'ftce policy) ' * * ^ . 



Signet 



une 




ii)ate V 
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Mhchur^mP^iblic^^ Evaluation Form 
^ Urfitr i^stfiess 

;Nanie 'of 'Publication: " - 

Pyrposfe of IHl Publication: 

Unit Disseminating the Pyblicatiort: 



Date PiffitsHed:" 



CRITERIA^ 



PHOTOGRAPHS 



Roles of. Men and Vfonien . ^ • 

1* Men and women are treated as people with comnfioq attributes; neither sex- is 

. assigned arbitrary, stereotyped roles. r ^ ^ ' ' . . * ' 

2\ -Girls and boys are shown as having diversified career options/ 

Women are depicted In' a wide* variety of professions. ' . . 

4. Women and glF|4 are ^ shown as active participants ^with men and boys, not as 
' passive observers. ' $ ^ ^ ...y^^ 

Pprtraya-ls of Hen and Women - * " , . 

. 5. Women and men are portrayed with approximately equal frequency. 

6. Women and girls ,a<re shfiwn as having the same abilities^ Interests, and ambitions 
as'Hien and boys. , ' ' - : . 

7. Women are Shown as.lndependent,, active, strong, competent, capable of making 
decisions, serlQus-minded, and siiccessfuU - , 

^ 8, Women and men are treated with^^he same respect and^digntty. ' _ I 
. 9. In recnrfting Tnater1al2% women are eqflally sought "^ftfer'^ msn, ; 
10. Women are portrayed^ as positive role models. 

Langtiaae Considerations : > / 

* 11. Use of language^ intludes both men and won^n, and is non-sexist* f , 

12. When possible, •the pronouns "he, him, and his are replaced^ by he or she» one,* ' 

'•you, her or his, or lhe-|^urals they or them. - * ' ' 

13* Use of the generic term "men" is shown to include women through pictures * : ^ 
and examples. ^ ' " '/ ' ^ ^ ' ' " 

E thh 1 c^^ M 1 no r i 1 1 es ' %- ' ' - . " ' * * * - 

14^ Ethnic minority group members are portrayed in numbers appropriate to ^ , 

their representation in the papulation^ ' . . . ^ . 

15/ Ethnic minorities are. depicted positively as citizens^ students, and 
potential studep.ts. ^ . ' - \ ' ; 

Based upon .McGraw Hill Book Company^^S guidelines for their publications. 



Outstanding 


Z 

u 
u 


, ■ ( 1 

■ 4 

O 

- Q) 
4-> U 

o o 


Aopliaable 


Outstanding ^ 


Acceptable || 


JQ 

a. 
o 

-P o 

o u 
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ID 



Date 



Results of Analyses and Corrective' Actions Projected 



POljiLf STATEMENTS 



CD 
CD 



T» Non-AppH cable 

2. Results of analyses Indicate* no corrective action 

required ; 
3* Further ahalj^sis required 

rn a» Ass1stance>requested 

m b. Assistance not needed 

c- Date further analysis w.lll be complete* . 



d. Persori(s) conducting further analysis 



XZ2 4, Corrective action required ^ 
a. Person{s) taking corrective action 



b. Time frame for corrective jictipn^: 



.Begirining Date: 
Ending Date: 



Description of cofrective 'actlons(s) (Include, 
actions ^ already. completed or in p-rogress.) 



e* .Description of analysis: 



Coirtofents: 



. - - 




.Date 



.■ ■"• ■250," 



(continued) 

Results of Analyses'- and Corrective Actions Projected \ 
CURRENT- OPERAtlNG-PROCEDURES 



C3 1» 
C3 



Non-Applicable . 

Results of analyses indicate no correct! ve'act ion 

requires - ^ 

Further analysis requirpd 

a. ^Assistance requested ' < * ; 

fa. Assistance nbt needed ^ 

c. Date -further analysis will be complete;. 



d.' Person(s) conducting furthir analysis 



y 



e. Description of analysis: 



Q 4. Corrective action required 

Person(s) taking corrective ^act4€«v* 



a. 



b. 



c. 



Time frame for corrective action: 



Beginning Date: 
Ending Date: _ 



Description of corrective actions(s)- (Include- 
actions already completed or In progress.,) *- 



Comments: 



-ER|c^2sri. 



V 



Date 
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Sectionlir (continued) 
Results of Analyses and Corrective Actions Projected 



FORMS 



! — } 1* 
t=3 2. 



en 



3. 



Nort-7\pplicable * 

Results of -analyses indicate no corrective action 
required 

Further analysis required . - 

. rn a, Assistance requested . 
m b. Assistance not heeded 

c. Date further analysis will be complete: 



d» Persoh(s) conducting further analysis 



m 4> Corrective action required 

a^ . Person (s) taking corrective action 



b. Time,^ame for corrective action: 

Beginning 'Date: . ^ 
^ -Ending Date:,. 



c* Description of- corrective actions(s) {Include 
' actions ll ready completed or In progress.) 



e. Description of analysis: 



Comments: 
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-ro- 



Date 
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Section^ (continued) 
' Results df Analyses and Corrective Actions Projected ■ 

■ PUBLICATIONS/BROCHURES ■ ANALYSIS ' 



- ' • --■»-'- 
- • ^ 



,£^11, Non-Agp-li cable ' , 

-r-i 2* Results, of anhVysBS indicate jio corrective action* 

^ required . , ; 

p 3. Further analysis required^ 
CD "^^^ Assistance requested 
r-t b» Assistance not needed ' - * 

c; Date fiirther analysis will be cofngTete: - 



d^ PersonCs*) conducting further analysis 



* q4. Corrective action required 

_ -a, Person(s) taking corrective action 

• " . > . « 



Description ofafialysls: 




.ft' 



• J 



b* time frame fo\corrective action: 
Beginning Date: 
' "fending Date: 




-5- 



1- 




q1 ^ Descr^iptioB' of corrective ^Vions(s)' (Include 
actiofis. alread/ completed- or in progress" ) 



Comments: 



CO* 



■^^^^^^^^^3 , ^3 



D$te 
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■ Section4P{^dntinu^d) 

Results of -Analyses and Corrective Actions ProjectejJ 



si 



C2 



3.- 



NoV Applicable - 

.Results of analyses indicate no corrective action 
required . ■ ' ' 

Further analysis required 
Q.-a; Assistance requested 
J— J b. Assistance not neededi- ■ 

c. Date 'fu'rtTier analysis vjill be complete: 



d, Person(s) conducting further analysis 



ANALYSES. ' 
□ 4. 




Correcti ve miction required ' 

a. Person(s) -taking corrective action 



b. Time fraipe for corrective action: 

Beginn'ins Date: • . • 

Ending Date: ' 



c. , Description of corrective actions{s} (Include , 
actions already completed or in ^gress.). 



e. Description of analysis: 



CommeDts-: 



Date 



.•25S- ■ . 



. ; ' ; title ix; v 

. Indiyf4ua^ Packet 0/ Materials 
' y r : - Jnstiifltionaf Self-Analysis 



"No.persoh irt the United States, shall, on the basis oi^sex, be^excluded ' 
i: from participation in, be ^denied the b'fenefi ts of, or be subjected to* 

'discrimination unrfer any education program or activity receiving JFeaeral 
r . financial assistance,* " ^ . " - - - « 



PURPOSE: y Conduct the self-anatysi? required by VeguUtions .for Tttle IX 
of the Education Amendments Actof 1972. ' ' , 



^^EacK^eaiyient edb^ication- instvtution khatl^ within one year ^ 
. * of the effective" date of the Pari: ^ . ^ , . ^ ^ 

(i} evdlnate * , * -its current yolicies^orui practices and t 
the effects thereof concerning ^<xctmission of students^ 
treatment of stuienis^ and ^urplqyment of bbtji academie 
and fion-academic personnel working in connection with 

^ ' the recipient's education progvgm or activity ^ 

CH) . modify any ^of these policies and practices which. do not 
'.' or^ may not meet the ^requirements of this Fart; and . 

Ciii.) take -appropriate remedial steps to eliminate the effects, 
- of 'any discrimination which resulted or map haoe resulted 

. from adherence to these policies and practid^*" 

- ^ * * ' 

SeaHon 86.3Xc) . , " *. 

, , Title IX of the Education Amendments of, 1972 



: PREPAREDBY; . • - 

^ . " Affirmative Action/Equal Opportunity Office 
■ :utafT State University ' 

November 1975^ ^ 



Introduction 



9erioh Responsible: 



Date Packet Distributed: ' 

- - _ _ - -4 

Kojecf^d Date of Completion pf Packet: 



^ <A1T Packets must be returned to the Affirmative Action/Equal i3p.por4:unitjr. 
Office by - - " • ' ; ' . -^ 



Packet Contents 



d). apalyses 



'Introduction \ * " 

Instructions * jS*- ^ 

implementing Regulations^. * ^ • ^ 

Section I: . . - , . * . 

,Ana>ysis Descrifition and Planning Guide Worksheets * * \ . . . • / 

* ' - « - * 

Section II: _ 1 ' . - . . - 

.Results of Analyses and CoVrectiVe Actibn Projected . ^ ^ 

' • ' ' -» , . ' 

a) ^Policy Statemarits ^^•^ • - * • : 

b) Current Operating Procedures .. . ...•...,...>.•* 

c) Forms . . - * - * * • - ^ • - • * • '-.^ % * • • * ' 

• • • • • * **% * * 20 
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. * The. conteats of this packet have been prepared to assist you in 
completing the required self-analysis for compliance with HEM regulations 
^ far Title IX of the Education Ainendments-of 1972. tompletioh of the 
padR^ will also serve as tjig necessary documentation for^HEW. 

' The purpose of the first section pFthe packet iV^tp assess where, in 
your operation you mgy need to" take corrective action to comply with the ^ 
^pjmlsjons of Title IX- Therefore, Section I of the packet requests 
current policy statements,' procedures, forms in use, and Analyses. Policy 
statements, procedures, and forms should be reviewed to ascertain whether 
. or not they neetf to, be revised to meet the requirerfients of Title JX^ ' 
Worksheets are provi ded for the required analysesy^ On each worksheet the 
source of the data used in preparation of the analysis is to be defined; 
where possible, data from fall quarter, 1975, should be used. Otherwise 
yilata from 1974 wilT be acceptable. Section I of the packet is' to be 
returned to the' Affirmative Action/Equal Opportunity Office fay 



NOTE : ^ , . 

The Analysis of Athletics Program' Works beets consists of two page5 for 
the various sports. Pages 10-14 need to' be removed from the notebook 
and taped togethers • . 



The second section of 'the. packet definjes the corrective act Jon to 

be taken. within specified, time periods in order to comply fully wftfr 

'the regulations by July 19 78^ Where no corrective actiort is anticipated' 

subsequent, to completion of Section I of the packet, appropriate .parts o,f 

Section II should be completed and returned. Where minimal corrective 

action is indicated, and units have determined what they plan to do,« 

Section II can be fully completed ^d returned. For units desiring 

assistance with the projection of appropriate. corrective actions it is 

recommended that Section I be completed and returned, and that Section II 

docuraenting changes in forms, policies^, 'and -pj;ocedures to compily with 

Title IX regulations be. planned and executed with the assistance of the 

Affirmative Action/Equal Opportunity -Office AFTE^^ PRELIMINARY ANALYSIS 

* .. * ' - ' ■ 

IS COMPLETE Af^O HAS BEEN CAREFULLY EVALUATED., AlT secti'ons of all packets 

are to be -completed by t 

- > It is suggested that both female and male staff in your unit be 

assigned to work on. the self- evaluation analyses inducted in your packet. 

' # • 



§0<Ut . Vlfili'lii;*. . . 

Uon ill. be denied ifjo baicfits o*. bo 

^trcnl'cd UiffercnU!/ fioin anoUiciM)crb»\n . 

'^r otherwise be discnmiiiatcd agniiut iii 
-anr fiitcrscholiisuc. iiucicxiJIcgiate. thil) 
orintnimurai altilctics offemi by jccip- 
fciu. ^iiiCtno recipient Muai provide any 
«irli ai]iici1e?i separately on .siirli bast^. 

till Separate teams. Ko^vititz^innchim 
ihe rcqiiircinonts of p^iraeraph 'ai y£ 
ihl^ section,^ a rcciiwnt iiray opcraje or 

Jsponsor separate t^inis for nictiibei^ ol 
each sex whcte^sckcllon fur such tcain=r 
Is hj&Qd upon competitive i^kill or the 

' activlly involved is a contact ^^porc How* 
ever, uherc a recipient op*'rat^ or spon- 
sors a team in a pariicuhir i>port i<xr 
members of onej^ex but operates or si>on« 
sors no Mich team for Jticnibem of iha ' 
other icx. and athletic opportunities lor 
nfcmber*{ of that .sex have vrfiviously * 
been limiictf, members of the excluded 
sex mnst be allowed *o tiy-out for the 
team offered unUss the sport invoked is 
a contact $|K>rt| For the purposes of tliis 
pari, .contact sports Include boxiii{,% 

wrestUnir. rugby, ice hockey, football, 
basketball and other sports the purpoi^e 
01 major activity of which Involves bodily 
* contact. 

<c) Squat opportuntiy. A recipient 
which operates or sjwnsors^Interscholas- 
tld. iatcrcolieglatc. club or Intramural 
athletics shall provide equal athletic op- 
portunlty for members of both sexe*^; In 
. determining whether equal opportunities 
ure available the Director wiJi consider, 
among otlier factors: 

{i) Whether t)ie selection of sports 
and levels of competition effectively ac- 
commodate the Jn.Cerests and abilities of 
mchibcrs of both sexes; 

<iii Hie provision of cquspment and 
supplies: 

^liU ^hedMfH>g ^J ^MmjtAjin;l n*.u UL C — 
'time; ' 

<iv) Travel and per diem allowance; 

<v) Opportunity to r<^ctve coaching ' 
an^ academic tutonng: 

ivis Assignment and t^mpensation of 
xbachcs and tutors: 

tvll) Provision of locKer rooms, prac- 
tice and competitive factlities; 
^ jviii^ Provision of medical iind train- 
ing facjlHtiesand scmccA{ 

fix^ Provision of liouMng And dauiig 
facilfties and services; ' ' 

tx» Publicity. 

Unequal , nfcgregaie cxpciiditui*e* . fur 
menjJtwrs of each sex or uiicnuai cxpen- 
turcj* for male ajid female teams if a 
recipient operates or spoii^^ors separate 
teams will not consUiule noncompliance 
wiUi this section, but the Directcif may 
coiisider the failure to provide nercK^ary 
funds for teams Yor one i-ex in a.s.ses^^iiiu 
equality of opportunity for members of 
each sex. , 

*di Adjustment period. recipient 
wm^i operates or 5ix}n,ors iiiterscholas* 
tic, ^ntcrcollciaat^ club or iiitramuial 
atlrlcllc^ h% the elcmefiUity sclioc*! level , 
shall comply fully with tliis^ section ns 
esi>cdttrmi?ly as jW^.ibli? biit in no event 
later Uiaiv one year fiom the eflectlve 
dale of tilts rct?ulaUon. A reeipicnt fthich 
operates or sponsors inter scholastic^, in- 
t^rcpllcglate. cliftj or nitramural nihlettcs 
at nJic segondary or , pasl-wonrtary 
school level sliall compl^ fully uitli tins 
s^ct>un a-% c3f?icditrously jibssible bul m 
no event' later than three-years from the 
effective dale of this regulation. 



§ 86.37 fjt%nnth%l 4i^l»f ante. 

_ fa) General Except as provided In 
paragraphs (b)and (c) of this sec- 
tion. In providing financial assistance to 
any of tts students, a recipient ^hall not; 
<J> On the basis of^ex, provide different 
amount or types pf suclr assignee, limit 
eligibility for such assistance -niiich Is of 
any particular type or source, apply dif- 
ferent criter^. or otherwise discriminate; 
(2> ChrougE solicitation. listing, ap- 
proval, provision of facilities or other 
seo'icesr assist any foundation, trus^ 
agency, - organization, or person which 
provides assistance to any of such recipi- 
ent's students In a manner which dis- 
criminates on the basis of sexj or <3> 
apply s^ny rule or assist in application of 
any rule concerning eligibility for such 
assistance which treats persons of one 
sex differently from persons of the other 
sex with regard to^, marital on parcntaT 
stattis. - ' 

<b) Financial aid established bp cer* 
tain legal instruments. (1) a Recipient 
, may administer or assist in the admmls- 
tration of scholarships, fellowships, or 
other forms of fihanciU assistance estab- 
. lished pursuant to domestic or foreign 
wills, trusts, ibequests, or .similar legal 
instruments or by acts of i foreign gov- 
- ernment which requires that, awards be 
made to members of a particular sex 
specified therein: Provided, that the 
overall effect of the award of such sex- 
res tiicfed scholarships, fellowships, and 
other forms of ilnanj^al assistance does 
not discriminate on me basis of sex. 

To ensure -nondiscriminatory 
awards of asslstance-ais required In subr 
paragraph cb> (I) of this paragraph, re- 
el men ts shall develop and use prqcedures 
under which? ' , 

h) Students are selected for award of 
financial assistance on the basis of non^* 
discriminatory eri tprla anrf ^nf y^tt ihtf. 



b asls -of-avatlability gf f tmds restricted 

to members of a particular sex: 

01) An appropriate sex-restricted 
* scholarship, fellowship^ or other forjnof 
fmanciai assistance is allocated to each 
student^selected under subparagraph 
^'^> C2> (I) of this paragraph: and 

m) NO student is denJgd the award 
^or which he or she was selected under - 
i subparagraph (b)c2)a) of ^thlir para- 
graph because «f the^absence of & sehol- 
a)^lp,« fellowship, or other form of fl- 
, nanciarasslstahce designated for a mem- 
ber of that studcnVs sex, 

'O Athletic scholarships, cu To the 
extent that a recipient awards athletic 
scholarships ot^ grants-in-aid, it must 
provide reasonable opportunities for such 
awards for members of e&cn sex }n ^p^o- ' 
portion to the num1?er of students of each 
sex participating in Interscholastic or 
intercollegiate athleUcs: 
^ ^i2) Separate athletic scholarships o^_ 
K grants*ln-ald for members of each -sex 
may be provided as part of separate ath- 
letic teams for members of each sex to 
tlie extent consistent witli this para- 
grap^h and | 86,41 of Uils part. 
IS4>^. 901. S02. &!ucatfon Atncndmcni* of 
1972. 88 Siat 373. 374: 2a XSJSjO, 1631. ^6S2j 
»nd Sec- $44, Educniioit AmexidmetiU of 1974, 
Pub. L. ^3-380. 88 SUt. 484) 
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mm 



, ; ^ Section I . 
Analysis' Description cind Planning Giilde 



Unit: ^ 



Person Responsible: 



. Persons : Completi ng • the' Anal ys i s : 



Xlomments^ . (If applicable^ inoli^, in yot4X> commenjbs a general 
description *of analyses and activities already imderway or 
completed*) 



.Contents of An^ilysis: {check all appropriate- boxes) 

1. Current policy statement . * , 

Q Attached , . , 

X3 Hon-exl stent ^ - 

r— 7 Nqt Applicable 

Q Being developed; will be provided by i_ 



2*' Ctirrent operating procedures 

Attached 
□ Not applicable 

.r-r Being developed; wilT be provided by 
3* Forms in use 



.(date) 



(date). 



j— 1 Attached y. . 

□ Not appltcable^ no forms exist - ' 

'rn-Forms being revised; will l)e proylded by 

— ^ • ' 

4. , Publications in use 

□ Attached ^ . ^- 
Not applicable;* no publications exist I 

HftvAlnpM; will bg provided^''" 



(date) 



5. Worksheets 
*l — I Attached 

en Not applicable . ; • 

□ Being developed; will be provided by 



(date) 



(date) 



' r Signature 

er|c . 



Date 
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-- -Worksheet: #12A ,. 
-"Assessment cff TiTterests; and Abilities 
^ Unife-lntepcoTlegiate. Athletics 



^^.The foMowing excerpt is taken from pages 5-6 of a September,,. ,1975, ' . 

. memorandum to College and University Presidents entitled "Elimination of . 

^^^I||iex Discrimination in Athlet^^ , / \ 

Requfretf First Year Actions ' / . ^ ^ 

School districts, as well as colleges and universities, are obligated 
^ to perform b self-evaluation of their entire education ^program, including ' 
the athletics program, prior to July 21, ?976. /S.chool districts-which offer 
interscholastic or intramural athletfcs at the elementary ^school l§^el must 
immediately take significant steps to accommodate the interests and 
abilities of elementaryvschool pupils of both se*xes, including steps to 
eliminate obstacles to compliance such as inequities ifi the provision of 
equipment, scheduling and the assignment of coaches and other supervisory 
personnel. As indicated earlier, school districts must conform their total 
athletic program at the elementary level to the requirements of section , 
86Ul no later than July 21, 1976. " ; ' - 

In order to comply with the various requirements of the regulation 
addressed to nondiscrimination in athletic programs, educational institutions 
operating athletic programs above the elementary level slioald: 

" m ffimpf^t^ iTf^^tfiymefi^^ ia ddressa^^4o^ 



nondiscrimination in athletic programs and ^equal oppor,tanity/ 
in^ the provision of athletic scholar^iiips with tfurrent policies. 
. and practices; 

(2) Determine the interests, of both sexgsjn the) sports to be 
offered by the institution and, where'^^the-spdrt is a/contact 
sport or where participants are selected on the basis 'of 
competition,' also determine the relative abilities of members 
of each sex for each such sport offered, i a order to decide 
whether to. have .single- sex teams or teams composted of both 
s^xes. (Abilities might be determined through, try-outs or by 
relying upon the knowledge. of athletic .teaching staff, adminis-. 

• tratoVs and athletic \onference anrf league representatives.)* ^ 

(3) Develop a plan' to accormnodate effectively the inj:erests and ^ ' 
.abilities of both sexes, which plan must be full^f implemented 
as expeditiously as pQssible'ahd in, no event later than 

July 21', 1978. Although the plan ne.ed- not be submitted to 
' *the Office for Civil Rights, institutions should consider 
publicizing such plans so as to gain i:he assistance of ^ 
students, faculty, etc. in complying with them. 



Worksheet #12A (continued)^ ' - _ \ 
Assessment of Tnterests ariT'Abili'ties ' 
Unit-:/ Intercollegiate Athletics ' 



PI e&se. .outline how the athletics program will accomplish 
an assessment of the iriterests, and abilities of both, sexes in regard to 
intercollegiate and club'sportsT Please include answers to the follQwing: 
\. Who will bejnvolved. in ^undertaking such an assessment? 



For what sports will the'interests ^nd abilities of students of both 

{ 

sexes be ascertained? ' 



3. Describe how student. interests will be assessed; 



^^"^ — '■ V; r 

itHa-^complij 



4." By. what. date v?tn this assessmentHa-^complished? 



: ()J copy of the results jof assessment needs to be sent to the* Affirmative 



Action/Equal ^Opportunity Office*) . 



L::iid'r^heet'Ji^c''tape. to adjoining sheet 



* , Provision, of - 
K Prov.l SI otJ. of Di ni ng . 

Housing ; Pacilittes- 
■ Ves:- . ^No ^Yes- , ."?io 



-ProvisiOB^of * 
^ liocker RoGiiT an^W 
"Other Fad 1 i t\ks 



4v 



4 ^ 



t > 



Provision^f Myical . 
and Tnairilng Services 
and Facilities- * ^ 



PubTicity , 



ERIC 





> 

— — ^ - » 














* 

t ' . , 


o * , ' ♦ 












^ ■ 'H -T^-^ — f 


/ 


J- \ 






















.-^ . ; ^ r ' ' 









- -* J 










» ; — 




* » w 


_ , ] 


I • r ■ i£_ 




:/ ' ' ^ ^' I 
i 












— : J-^^ 


* 






~ ^ *t- /'^ 




A » • 





7 __Vv-» Ir- 
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Analysts o^thletlcs Program j 
^Tkfti Athletics (Men's.) . 




. Provide Speeific Descrtptfon , . ' ' . 
l./BT£R'C0LLE6IAfE Provision of Equipment , Schidul ing jof Games 

SPORTS^ ' and Supplies 



and Practice Times 



(contlnuatid^f^^^^^^ 
tape toifeth^^^ 



' Travel Per Diem^ Coaches ^ ^ - 
Allowance Allowance' How Many? Academic 
Yes No' Yes ' Wo Yes No Tutorinc 



> Football 



Basketball; 



3 



T 



Golf 



1 — " J" . 



9 




vaoricsheet^^^ tcr adjoining sheet 



' . , Provisioji of 
,PToyisioxi;:of ' Btnlng ^ ; 
* Housing Facilities 
Yes ' Ho Yes No 



Provision of . 'Provision of JIedica] 
Locker Room and - .and Training Services 
Other facilities and Facilities 



Publicity 



Other Coniments. 









— \ •. , - 


~ 

* 




^ : \ 


• V 






♦ 










- ' 4 ' ' 










\ : 


# 

I * - 


r ._, 

" ( ' ' ♦ 








k. 




* 




* ' 1 


" * ** • 






/ • * / 






1 0 — ^ .-^^ 5-- 


/ » 




■ i" 

^ - "4 


















• 






\ * - 








.X • * 




. V- 


















• ■ -i 




f ^ ♦ * ' ^* 















ERIC 



^tforksheet (continued) 
MalSPSls df^hlettcs Program 
tlirfti Athletics (Hen* s) . ^ 



iHTERCOLLEGlfATE 
SPORTS ' - 

Tennis 



^ Pro.vide Specific Description 
Provision of Equipment Scheduling of, Games 

and Supplies ' • and Practice Times 

t 



.1 



Track' and 
Held 



Wrestling 



ERIC 



(conl^mic^ 

tape, t^tffflir - : 7- v^?^ 



. Travel Per Dienr ■ Coaches- 
Allowance Allowance How Many? Academi 
Yes JjQ Yes No Yes /No Tutorfe 



✓ 






■ J . 








^ : ■ 






• 




















1 III, .7., ^ j»i,»iL uui 1 M».j p^i, ■> ir.i«^__ 


^ - ' z ^ . — : — ^ 


* 


* - 




..1-^^ : ^ ^ _ : Ll^ 








r r ^ " "■■ 1 — ■ 

• ♦ * 




^ ^ ^ ^ 1 1 ■■ ^ |» 1 . 

/ ... •. 


» 









J 



■ '.7 
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•»-^ — 



?^ jfb**sfieet i^fc^^p'fe to adjoining 'sheet' , 



Provision of 
^ Housing 



Provision of 
.Dining 
♦Facilities 



• Yes- 



No Yes 



No 



Provision of 
locker Room and 
Other Fad 1 1 ti es 



Provision of Medijfar" 
and training Serfvices 
and Facilltifes 



^Publicity/ 



i 



other Tooments 



f 



< 


> 






* f 




* 








• * 




■ - . - ^ . 










» ' ' ' * 


* i 

* 1 






# 








\ 












\ 


-^T-n: ^ 


9 ^ 

■■ ^ ■ ' 






» 

» / 














* 










i • 










• * 




<- 


/ 








* - A • » ' 


• « . 


* * 








J — * 




- 1 - . _* ' . 






• n - 


^ V 

* 









■ J 
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iAnalysf s of ^ffl-etrbs Program 

mitt " Athlete cs {Hen ' s) v 




4 -» 


( con tinuation^p pager TEj 
tape together^^ " 


\ * / ' Provide Specific 'Description 
^INTERCOLLEGIATE Provision* of Equipment \ \ : Scheduling" of Games, 
SPOITS- ' and Supplies ' and Practice Jimes 


Tra'vel Per Diem Coaches ^ . * 
Allowance Allowance How Many? Acadeftiic 
Yes *.No Yes- 'Mo Y^s No Tutorino 


€ross-Country 






— ' 


















, ^ - 










♦ 


• 




* 


• ^ # 

ji 








' , ^ — * ' ^ ^ " 

• - ** * 

^% ^ - — » — ^ ' —_ — 








i 










• 


- 




. ■ - - — : — ^ 











> 






— - — 


— r 


















iW 1 . r ^ 

: ■ .;' ■■ - . :■ • ■ - • • . . 


' ■ 

— - — : — — 
















» 


* 






# 






























■ w 






fli 




f—i- =^ — = ' ■ — • — > 

L . . . , 






9 

f 










- t 






' / * — — ^ — - — '—1 ' ' 1 ^ 














-r-ir — v-^ : — ■ 

"■'■■('' \. . 

N • f * 


« 






# 


ERLC ; ^ / ^ . 




; * " ■ ■ „ 








< --*'-= 



Worksheet tape to adjoining sheet 



Provision of 

Housing 
Yes ^ ♦ No 



Provision of 
Dining * ' 
Facilities 
Yes No 



Provision of 
*Locker Room and 
Other Facilities 



Provision of Medical 
and Training Services 
and Facilities ^ 



' Publicity 



Othfer Comments 







* 




1 ' ■ • : 










• 






- * - 










1" - ■ - 




#■ 


1 




















V- 


> ~ J - 


( 
















< • 


• 






' 'r '-' -^ 
























* 










t ' 































ERIC 



-Analysis of^hleiics Program ' , 
Unit:" Athletics (Men's)- ^ 



CLUB SPORTS 



Sfcijng 



Lacrosse 



Soccer 



Provide Specific Description 
Provision of Equipment , . 

and Supplies : * 



Scheduling, of ^ Games 
afid Practice' times 



ERIC 



^ * 



tape togetM 



TraveJ :-Per Di^m Goaches 
•AlTovfSnce Allowance How Tiany? Academic. 
•Yes /No Yes * No >Yes No Tutorinr. 



4^* 



8 S3; 



V ^Wdrlcshee^l^pptap^e~W'^aaj6tfif ng' sheet 



. Provision of 
Pfovisionof 'HTnincf 
Housing.' Facilities 



Provisian of 
Locker Room and 



No Yes 



No - ' Otfier Facilities 



. 'Provision of Medical s 
andx;Tra i hi ng» Servi ces 
and Fadilitieg 



Ifcity 



Other Conmenti 



/ 











: ' f 








< 




« 






-• 








■ 










i -. ■ ■ ■ 


' 






J, 

» ' <■ 


1 ■ ' 


* - « ' =#= 








r ■ - ^ 


, ' 7 — * 








. .y — . 


- * 










K 






* * 




*■ ' 


• 

• * 


i 














\ 
















* 




* * » . 


' »^ ' ^ — . . ' ^ ^ 








: — = — A 




}- 




* • 


N 

* • ' .* 


* 




f" ■ 

• 
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--'Worksheet^^iSlll (cbnItTiued) 
• Analysts, o-Wiftl?t1cs P.rograro 
Unit: Athtetics (Men ' s ) . ^ 



tape togetnBf ;. - : 



CLUB SPORTS 



Field Hockey 



■/ : \ 



ERiC 



2SG 



Provide Specific Description 
Provision of Equipment Scheduling of Games 

^ andJ ^nppHfig ^..^ - — — - afi^-Prattice Times 



^ Travel v Per Diem Cpacfies 
Allowance Allov/ance How Many? Academic 
Yes 'No Yes * No Yes No Tutoring 



-. :. \| 


1 










» 






♦ 

r— "-•^-T — 


— ' — f 

I 


♦ V 






~ : y 

. . ■ . \, 


- - - 1 

** " 

<# . " ' 


m 

l»t / 


' : ^ : 1 






T i ^ 












* * -1 


* 


\ / ... 












... . ' • — r- 
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Worksheet #12C ^ 

CdNFIDENTUL^ Compensation ahd Assignment of Coaches 
Unit: Intercollegiate Athletics ^ . * . . 



r. 



Years of hjul l-Tlme "^a1 ary . 



Name of pach * --^Sex -Coaching Fleld/s ^Exper^ence Part-Time (12-Mon€h Base)' * ' 



Comnients 



A- d 





















• I 












• 


\ 




i 










— ' •* ♦ 


* 












4 


1 


/ 

♦ 














• 






* 












ir-^ ; . . \ ^^r • 






^ . : 










It 

* 












1--.^ ~, «— : i-— 














* 










',1' 


















- ^. ■ -)•■■•' 


\ ' • - ^ 
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— — - — — — - 














* ^ 
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> 




♦ 















^ ^•'nnature 

1^ /233-. 



Date . . ■ 
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• WorJcshee't #t2D- • : * . . ' 
Athletic Scholarships:;^ Academic Year 1975-76 
.{Jnit: Intercollegiate Athlefics 



Sports 

• Basketball 

• Football 

' ' Track and Ftel d 
Tennis 
' -Wrestling 
Golf 

Cross Country * 

• Volleyban 
. (spftbair 

Gymnastics 



Skiing 
Soccer 
La6rosse • 
Field iiockey 



SUMMAR^^TAL 



1 CT 


\ 

f 


















* 













































Jotal Number 
of Students 
Participating 



* Include Women's Intercollegiate Ath 



PARTICIPANTS 



Male . . ^ 
Number Percent 



\ 



Fema^le 
Number "Percent 



etics Program here* 



Total Number, or 
Students Receiving 

Scholarships 
or Grants-in-Aid 



SCHOb ARSHlR WINNERS 



Hale 
NumBec Percent 



J. 



^ Female \ \ 
Number Percent 



-a- 



O >ignatur# 



Date / 



1. HQn->Ap p1i cable 



. SectWiI 

Results of" Analysers and Corrective Actior>s Projected 



id Coi 
fOLlCY'STATEMEKTS 



r-^ 2. RgsuUs of analyses indicate no corrective action 

required* v - . ' , ' 

Q 3* Further analysis required' 

1—1 a/ Assistance reqtjested • , ' . 

CD ^* Assistance not needed ' . ' ^ 
' ,c?^ Date- further anSTysis wi\ll be complete: 

■ ■ - ; '■"■■r 

^ ^ . . 1 : . L 

\ds ^Person(s) conducting further analysis 



(— I 4. Conrecti've' acti on reqjj'ired^ 



liT Person (s) taRing' Jborrective- actTon* 



' b. Time fram? for corrective action: 

Beginning, Date r --^ > . 

Ending Date: - 



c, ' .pesferip'tibn of corrective ^ctiansCs) (Include 
' actio'ns already completed or in progress!)' 



I SectTwII (continued) - \4 ^ 
Results of Analyses and Corrective Actions Projected 

^ ' 'CURRE^Tr OPERATING PROCEDURES 



(— jl;' Non-Appli cable ' ^ — . , * 

V-i 2. Results of* analyses indicate np coVrective. ?<^tion. ; 
^ ' , required^ , 

'q3. Further analysis reqiil red ^ , ^ 
' r-1 Assistance requested ' 
Assistance.. not heeded * 
c» Date further analysis will be complete: 



d. .Person(sy conducting further afialysis 



Q 4, * Corrective, action required . ^ . ' 

a* Person{s) taking' ^rrective action 



4- 



b.- time, frame for correctfvfe^^ction: 



Beginning Date: 




ing Date: 



ic^tAtix\ of corrective actipns(^ (Include 
actlpns ^already completed or in iDrogress.)\ 



e* Descri|5ttion' of analysis: 



Comments: 



t 




^ 



C3 1- Non-^Appli cable r - , 

m 2* Results of analyses indicate no corrective^ action 

. ; reauired . 

3. Furit^er analysis required ' 

f— ; a^'^ Assistance *reques ted • . > 

/ b. Assistance not needed' , ' ^^c^ 

\ . * c. bate further analysis>wi11 be complete: ' . 



f ' ' ' SecttoflPI (continued). 
' Results of Analyses and Corrective Actions Projected 



. FORMS 



^ l4. Person(s) 'gonducting further. analysis ^ 



< a*. Description -of analysis: 



Comments: 



Q 4* Corrective aktion required 

a* Perspnfsv taking corrective action*. 



b, TinieKQ^me for corrective action: 
Beginning Date: ^ ^ r - 
Ending Date: ^ 



■■X 



Cv = Descriptton of corrective aCt1ons(s). (Include ^ 
> actions a Treacfy completed or in progress.) . 









V ' 












ft* ^ 
























\ 

^ 


*- 
















* * 












* • . . * ^' ' ' 




. . i ... . , . . . 


V 


J..- 
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Date 



: 237, 



(continued) 

Results of Analyses and CorrectfVe Actions Projected 



Nqn-Applf cable ^ - • 

' Results Qf analyses indicate no corrective action 
'required ^ ^ ^ 

' Further analysis required - * * ♦ 
: CD ^* Assistance requested 



Q • b. Assistance not needed. . ^ . * 
c* Date ' f urtW analysis will be complete: 

. * ^ * 

3; Person^s) conducting further analysis 

S = : 



ANALYSES 



Q 4^. . Corrective action required . ^ ^ * . 
a, Person(s) taking corrective action 



b. Time frame for corrective action: 

Beginning Date: / 

' Ending^ Date-; . ' > 



c.^ Descriptioi;^ of corrective actionsifs) -(Include , 
- ^actions already, completed or ir progress.) 



e* Description^ of analysis:^ 



Cpnpents^ 



Date ■ 
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Packet "#13 



Director, Women's Athletics' 



» * 



' Workshe|{ in Packet #13- . ; 
- '* 

,,13A:'^- Ana'lysis.'of fAtMetics Program* 



The Analysis of Athletics Program Worksheets consists, of two pages 
,for the various sgorts. Pages 8-10 ^e'ed yto be renfoved from the - 
'notebook and taped together. * ' ^ 



. N 



300. 



TITLE IX . • ^ 



^1* : Individual Packet of Materials 
/ » for , 



d - 



Institutional Self-Analysis 



^0 person in thof United States^ shalU on^ the basis of sefx,J)e excluded 
from 'Participation in, be denied the^ benefits of, or b.e subjected to 
discrimination ''under any education pfogram or acttvlty -receiving Federal 
financial assistance . . *' ^ . 



PURPOSE: Conduct the self-analysis required by regulations for title IX 
of the Edifcation Amendments *Act of 1972, 

X ' ' . ^ 



"Each -pedpiervb education institution shaVLj within one year 
of the effective date of th^ Part: 

(i) evaluate \ . * ii>B current policies and practices and \ 
■She effects thereof concerning, amission of .students ^ \ 
' treatment' of students^ and employment of both .doademio 
and non-^aca.denyic personnel working in connection with ; 
' the recipient's education program or ^activityj 

(ii) modify any, of these po tides and practices which do not 

or may not meet the j^uirements' of this Farts an5 , , 

(iii) take appropriate remedial steps to elimtnate the effects / 
. ^ : of any discrimination which resulted or may have resulted 

from adherence to these policies and practices*'^ 

- p 

' . . • .Section 86.3(c) 

Title IX of the Education MetuMents x>f 1972 



J'REPAREO BY: . / ■ ^ * . 

.Affirmative Action/Equal Opportunity Office 
Utali State ^Jniversity ^ 

■ Novetnb§r 1975 



• J > ; ' ^ ^ 3 » 

* - \ «jt - 

. . * Introduc e i on . - > * ^ . 

. Ufiit: ' ' ^'^^ ' = 1 

Person Responsible: 1 : ^ 

bate Packet Distributed: Li_ ' - 

'Projected Date of Completion of Packet: : y ^ 



•{All Packets must be returned to the Affirmative Acti-on/.Equal Opportunity 
Office by ' ^ ^ ' " •) 



— ^ 



' ^ ' Packet Contents - ^ ^ 



Page 



' ' Instructions - . . ^ 4 * 

"Section I: - • 



Imp! ementi^ Re'gul ati ons 



Analysis Desgription and Planning Guide Worksheets 



Section 11:^' > ^ V" l 

flesuHs of Analyses aq4 Corrective Action Projected \ . - 

aT 'Policy Statements ♦ . . ..i, . . , , . - 

b) Current Operating ProceStjres v JitJ^ 

c) Forms .......... .'3 ^ 

» d) Analyses '.. T.? ...... 14 ■ 



\ 



» ... . 



ERIC , . ■ , • . ^-"^ 



4 - . ^ Instructions ' 

'The contents, of 'this packet bave been prepared to assist you io 

, ■ ' •■ . • " . "» ' 

completing the required self-analysis for compliance with HEW regulations 

■ " , »« . • * ~* , - • 

for Title IX of the Education Amendments of 1972. Completion of the . . 
packet will also serve as the necessary documentation for HEW./ • 

The purposerof 'the first section of the packet is to assess where in 

your operation you may need to ta'ke corrective action to comply with the 

•i :■ , - ■ 

provisions, of Title IX. , Therefore, Se^tton I of the packet r,equests 

^. % 

current policy statements, procedures, forms in use, and analyses. Policy 
Statements, procedures^ and- farms should be reviewed to ascertain whether 
or not. they 'need to be revised to meet the- requirements o^riitle IX* 
Worksheets are provided,.for the required analyses* On*each waf1<sheet the 
source of the 'data used In preparation 'of the analysis is to be defijied; 
where possible, data from "fall quarter, 1975., should be used. Otherwis^ 
da'ta from 1974- will be acceptable. Section I~of the packet is to be 
returned to the Affirmative- Action/Equal Opportunity Office by 



TheiAnalysis of Athletics^ Program Worksheets consists of two^^ages 
forttfie varous sports. Pages 8-10 'heed to be-removed froU the - 
notlbhok and taped- together. . .** ^ - 
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The second section of the ^packet defines the corrective action to 

' , be talfen within specified tiine pSiods in order to comply flrlly with ^ 

the regulations 'by Jul} 1&78. Where no corrective -action is anticipated 
W ^ ' - ^ " ' * ' - . ■ ^. " 

subsequent to completion of Section I of the packet, appropriate parts- of 

Section II should be completed^ and returned- Where minimal corrective 

T— actiori ts^dicated/and units have {ietermined what they plan* to 'do. 

Section II pan. be^fully completed and retui^ned. For units desirirfg 

/ "^"^srssistance with the projection of appropriate corrective 'aotions it' is 

recommended that Section I be completed and returned^ and that Section II 

. ^ docianentlng changes in ^forms, policies, and procedures to comply with 

fitle'^IX regulations be planned anc| executed with the 'assistance of the^ 

* Affirmative Action/EqUal Opportunity Office AFTER THE PRELIMINARY ANALYSIS 

IS COMPLETE AND HAS BEeIT CARE'fULLY EVALUATED. All sections of all packets- 

are to be completed by' ; 

It is suggested that both 'female and mal-e staff in your unit^e 

.... ' ■ . . ■ ^ -\ ;-. 

asstgned to-work on the self-evaluation analyses included in your packet: 



§86.41 AtUUtU&r 

(a) General. No' person shall, on the . 
basis of sex, excluded from participa^ 
tloxi in, be denied the benefits of, be 
treated differently from another person 
or otherwise be dlscrhninatwl^amst in 
any interscholasUc, intcrcollegtatCj^club^2- 
b>4otramural athletics offered by/recip-^ 
lent, and xio recipient shall provide any 
snch Uhletics separately on such basis. 

ibnlS^rate teams. Notwlihstandlng 
the reQUlrexnents ^f paragraph ta) of 
this section, a recipient may operate or 
sponsor separate teams for members of 
each sex where selection for such^teams 
is based upon competitive skill or the 
activity involved is a contact sport. How- , 
ever, where a recipient operates or spon- 
sors a team in a particYiIar sport for - 
members-of one sex but operates or spon- 
sors no such team for members the 
other SQX, and athletic opportunities for 
members of that sex have previously 
been limited^ members of the excluded 
sex must be aUbwcd to try-out for the^ 
team offered unless the sport involved is 
a icontact sport* Fdr the purposes of this 
part, contact sports include boxingt 
wrestling, rugby,, ice hockey, footbaU, 
basketball and other sports the purpose 
of major activity of which involves bodily 
contact. * 

(cY 'Equal opportunity, A r^ijjicnt 
which operates or slx>nsors interscholasr 
tic, intercollegiate, .club or intramural 
athleUcs shall provide equal athleUc op- 
portunity for members of both sexes. In 
detenhlning whether equal opportuniUes 
are available th^ Director will consider, 
among other factors: 
* <i) Whether the selection of sports 
^and levels of competition effectively ac- ' 
commodate the interests and abilities of 
. members of both sexes: « 

(ii) Th^ppvision -of equipment and 
supplies^ V ^ ^ * 

Sch^dufmg of games and practice 

time: 

(iv) Travel and per diem allowance r 

(v) Opportunity to receive coaching 
and academic tutoring; ^ , 

(vi) Assignment and compensation of^. 
coaches and tutors^ 

(vii) Provision of locker rooms, prac- . 
•tlce and compeUtlve faciliUesr 

(viii) Provisipti of ^medical and train- . ^ 
,^g facilitiesand services; 

(ix) {^revision of housing' and dining 
facilities and services; 

(X) Publicity. • , 

Unequal aggregate expenditures for - 
members of each sex or unequal 6xpez|- 
ditures for^ale and femaje teams if a 
recipient operates or sponsors separate 
teams will noC constitute noncompliance- 
with this secUoh. but^ the' Director may - 
consider the failure to pVovide.n^essary 
funds for feams for one sex In assessing 
equality of opportunity for members of > 
^ch sex. , - 

,(d> Adjustment ^period, A reciplenf 
which operates- or sponsors interscholas- 
tic, intercollegiate, ^lub or intramural 
athletics at the elementary school level 
shall comply fully with this section as 
expeditiously as .possible i^ut In no ^ent 
later than one year from the effective 
date of this regulation. A recipient which 
operates or sponsors interscholastie, in- > 
tercoHegiate, club or intramural athleUcs * 
at the secondary or pgst-secondary 
school level shall comply fully with ^is 
section as expeditiously as possible butin 
no event, later than, three years from the 
effective date of this regulation* / 

{S«ct. 001, 90^ EducAtldn AmendiMnu of 
9$ SUt. 373. 374; SO VJ$.C, 1081. idSdl 
and 0tce44« £ducAtlon Amendmenta of 1974. 
Pub. L. g M80« 88 SUt. _ - , 
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Section I 



Analysis^ De§cnptton and Planning Guide* 



- Unit: - 



Person Respoffsible: 



tersons Completing* the Analysis: 



Contents of Analysis: Jjcheok all" appropriate boxes) 

1.' Current policy statement . . 

□ Attached . . d 

m Hon-ex1$t6nt / . ^ ,^ 

I— I Not 'Applicable _ 'V' ' 

»* tZD Being developed; will be provided by ^ 



2. Current operating procedures 



Comments: (If applicable^ include in y.our corments a gentval 
desaviptian of amlysea and activities already imderwcy or / '3** Fornls- in USB 
completed.) * - ^ • . * _ 



C23 Attached 
CO Not applf cable 

Being developed; will be provided by 



'4. Publications iri use 



13 Attached / - 

Not applifcable;^ no publications exist 
Q Being developed; wiTl be -provided by _ 



5* Worksheets V - . - 

□□•Attached ' ^ ■ 
(f3 Mot applicable , 
□□Being developed; will be provided by 



(date) 



* CD Attached' ^ - - 

Q Not applicable; no forms exist ^ 
rH Forms being revised; will be provided by ^ 



(date) 



(date) 



(date) 



Signature 

ErIc 306; 



Date 



fiofksfie^t tape tb -ad; Joining jheet 



' ' • Provision of" 
^-Ppovfsion? of '" Dining 
" ousfng . Facilities 



s. - 



No Yes 



No 



Provision of 
^ Locker Room end 
Other Faci Titles 

- -4: 



ERIC 







* . T , ~ -1 - 


^ Pmytsion qf Medical 
^and'^Tr^ining Services 
and Faci litres . 


. PubJicitv 


♦ *i * ' " ' ~ 

' ' ' * ' ^ ' ' ^ ; - 
* Othpr f!Qn¥npn+^ 


^.^ * 














•V. 






— — — r: 




' : y * i 






— ■ ■ ■ •* ■ - 






• * 




s ■ 






* 








_ . _ " ^M- : - - - 












-1^^^ ^ 




* / . ... 


\ ■ . . ■ ■ . 




















f 






i ^ ' ' 










f 
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■\Anatyjs.fs o^thletics Program" 
Mitt- AthTStfcs (Women "s) 



- . . Provide Specific Description • " " 

fc IMTERCOLLEGIATE , Prc^vision of Equipment ] Sghedul ing of Games 



SPORTS 



Track 



VolleybaTl 



BasketBall 



ERIC 



■,3io 



and Supplies 



and Practice Times 



1 



Travel ^Per Dim ^ CoacH^s ^ I 
Allowance Allowance How Many? Academi. 
No Yes -No Yes' Ho Tutorir.: 



— — ' ^ T~ 






* 




/ % 


. : — 




# 


/ , 










— : X , : 


■ ■■ ■ -V ^ ^ 


- - . _ ^ • ^. 




— -- -- - ~ - — ^ ^ » 




- — — — ■- — 


^ _^ 


• ' ■ f" '■ 


r - • ' 






• ■ ; ' ° ' ■ — --v 





















1^ 



3i i ^ ; ■ 





" - . " . ^- - . _ ^ - » 

||; . tape. to/ adjoining sheet ' 




' '-. -V : ''-^ - 'i 




-Z " * 

Provision of 
" : H6us1ng 
\Yes . Nb 


Provision of 
, Dining 
^ Fdcilitiesi 
Yes No 


/' Provision of 
Locker Room and - 
Other* Facilities 


Provision of Medical / 
and Training Services 
and Facilities' 


f- 

PuBlicitv 


Other* Confluents 










- , 1 








m 




1 




: 






A ^ - \ — 
















It 










' - ■ 




< 








* 


; _ 






- 


















♦ 






















' ■ " V . 






■ I ■ 


1 










■ 0 








* 




* 












■ ' 












» 




- 




.>=- * 








/ _ _ 








^ , 
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V^nalys is ol^hletfcs Program , \ 

-UnSt: Athletics (Women's) . • ' \ * 






tape tdgetnl^^^^^^^- ; 




- . ' Provide Specific Description 
. |flt£RC0LlE6IATE Provision.of Equipment Scheduling of Games 
SPORTS . and SuDolies and Practice Tiroes 


Travel . Per 01 em 'Coaches ^ -:i 
Allowance Allowance. Hpw Many? Academic 
Yes ' fio Yes _ No Yes„ No TUtorin^ 


SottbiaVl - ' • ■ ■ 1 




— 


— — 






— — — — _ ^ ^ 


- — • 




*■ 










■ 








* 

If - - > 


- V 








- • - * * 


' - % 












< - t. ' 










Gymnast! qs 








— 




* * 






— — , 












• 
















f 








* 








* 

i 


















• 






r ■ 










* f 

— 








• • 
















— 
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• 











/*/ojefeh^et ta^^ ^ ^ / v . . . " ' 

- - ' • " " *' . - • • ' ^ ' ' - 
\ . ^Provisicfn of " . ■ 
: Provtsion of ■ Dining Provision of • Provision of Medical' ' - . - 
^- Jlousihg . Facilities locker, Room and-. and Training Services - - * ** 
, Yes : No .Yes N5 Other Facilities and Facilities ' Publici^v 




♦ ' * ^ 
• - * 

















■-5 




» 




>^ - 


f 






ij . - 










f — — ^ . -. 


^ — — 
















* 

ERLC 


.. J, - — 

* 


* 


^ J - 


X 










^^^^^ 1 






r 


- . 1_ - * - — - 










• , - - ^- ' _ 

^_ - _^ - 








• 4 


< . , ■ "' , : 




3ie ^ 








. . . ■ 










4 










• 


. - -T 














• - ■ ■ m 


* 

„ 1 lU-'-^ 


^ ' ' ' ^ 



-lUnfe - Athletics (Women's) ^ 






{contiiiuatfifcp^^^^ 
tape togethWrv^ 




L^" ;' ^ ' ' ' . PTOvlde Specffic Des.cription ' . „ - ' 
^v;- Provision of Equipment Scheduling of Games ^ 
^ CLUB SPORTS and Supplies > ^ and Practice Times % 


Travel Per Diem Coaches 
Allowance' Allowance How Many? Academic 
Yes No Yes No Yes No Tutorinc 


SkiinQ 






















- 

f 






-w'- 




• '* , 


> 










'. 






^? ' -* — ^ 
















• 






Meiu HocKey * # ' * 








' ' '" - ■ 






























^ -^^ ^ 


V 


* 


















. . ""^'^ ■ ■ , 
/ # __ 


















. 








■ - ■■ ' — - , ' 

' ' ' - \ * . 


^ 




A 

3/ 










■i 






: '- ' — 
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- Sect^II 

Results of An.a-15^ses and Corrective Actions Projected 



POLICY "STATEf€NTS 



Non- Applicable * - 

Results of analyses indicate no corrective action 
required >>v 
Further analysis required ' ' / \ 

□ a. Assistaace requesB^d 
r-i Assistance not needed ^ 

€• Date further analysis. will be complete: 



d. Person(s) conducting further analysis 



e. "Description of .ana lysis : 



Corrective action required 

a* Person(s) taking corrective action|, 



b» Time frame for corrective action: - 



Beginning Date: 
id-?f?q D< 



End-?frg Date: 



c. Description of corrective" actions (s) (IncWde 
actions already ^completed oi^ in 'progress*) , 



0^ 



Comments: 



:ER1C 
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Date 



Section^F (continued) 




r : 

. E3 2. 

a 3. 



KofH\pft]i cable ; ' ! . . . 
Results of analyses indicate no^rrectiv.e actions- 
required/ ' . / 
Further analysis required 

a*. Assistance requested * . 
c-j\b* Assistgnce not needed* 
.-•/c. Date'^further analysis will be complete: ^ 



• Results of Analyses qnd Corrective Actions Projected 

♦ 

CURRENT OPERATING PROCEDURES ' • " ^ 

rn^4. Corrective action required 



d *^^JEl£r ?on(s) conducting further/analys.>s 



. Description of anajysis<" 



a: . Person(s) taking corrective action 



b. Time frame for. correctivaa^tion: 
Beginning Date: - - - 

Ending Date: ^ ^ 



c. Description of corrective actions(s) (Include ' . 
jcMons already completed or in progress,*)^ 



-ti — 



Comments : 



k 



\ Date 



^- ^ - Sect! Oil (continued) " ^ 

Results of-Analyses 'and Corrective Act1onsr?rojected 



FORMS 



3*. 



Non-Applicable . • 
' Results" of analyses indicate no corrective action 
required 

Fu^ther analysis required - 

rn a** Assistance requested . ^ 

C3 b» Assistance riot needed 

Bate- further analysis will be completer - 



. d- PersonCs) conducting further analysis 



^. Description* of arftt^y^is: 



1123,4. Corrective action required 

a. PersonCs) taking corrective aetioii 



'b. Time .frame for corrective, action: 

\ Beginning Date: ,^ : 

Ending Date: 



c* Description of corrective actions(sf {Include 
actions"^al ready completed or in progress^^jK" 



Comments: 



O' iatur324 



V ■ 



Date 
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^— - - . . ; •- * : : : - i;^ i^;^^^^ 

(continued) . ,J^' 
" , Results- Qf j^ialyses^and Corrective Actions Projected 



ANALYSES 



A — I 



czi 



3. 



Non-Applicable / ^ ^ 

Results of analyses Indicate no corrective aefion * 
required - ' ' ' " ^ 
Further analysis required 

p-y- a. Assistance requested ^ ^ ^ 
en ^bl'^^^si stance not needed 

c/%Date further analysis will be.compTete: -r' 



d, Person{s} conducting fiirther analysis 



Q 4., Corrective action required 
• ^ - s» . Persbn{s) 'taking Corrective action 



b- Time frame for corrective action: 
Beginning Date: . 
Ending^ Dater , - 



c. Description of corrective actipns(s) (Irtclade 
actions already compTeted or In progress.) ' 



: e/ Description of Analysis; 




Comments 1 



Date 



1^ 9* 



,. Packet #14 



Health, Physical EducatiofTarifd Recreation 



•Worksheets' in Packet #14 - . 

34A:, Comparable Facilities ^ 

<^ 

14B: Access to Course Offerings » . ^ ; - 

y ' ' ' ' ' 

14C: Analysis of Course Offerings and Activities and Programs 

140: Analysis of Intramural Sports Program* " ' 



* The Analysis of Intramilra]* Sports Program Worksheets consists of two. 

pages ^r the various sports. Pages 20-23 need to be removed from the 
- -noteboofe^nd taped together, ^ ' ^ ' ^' ^ 




TITLE IX 



Individual Packet p£iJMateria1s - '-\^ 
' for 

Institutional Self-Analysis / ^ 



'*No person in the United States, shall, ;on the^basls of sex, be excluded 
from .|5articipation in, be denied the benefits of, or be Subjected to ^ 
discrimination under any.. education program or activity receiviry Federal 
financial assistance * ^ 



PURPOSE: Conduct the self-analysis required by' regulations for Title IX 
of the Educatfon Amendments Act of 1972. 



"Each vecVgient education insHpiHoji. shall^ within one ylear 
0f the effective date of the Part: , ' ( " ' 

(i) evaZiiate * . r its current poHcies practices and 
the effects thereof concerning" admisBion of students^ 
treatment of stu^^nts^ and entploymeni of both academic , 
and non-academie personnel .working in aonnectidn with 
the recipient's education program or activity; ' 

(ii) modify any of these policies and^raetiaes which do not 
or may not meet the requirements of this Part; and 

* * ' 

(Hi) take appropriate remediat sieps to eliminate the effects 
of any discrimination which resulted or may have resulted 
from adherence to th^se* policies and practices ^ ^ ^ 

' - Section $6.3'{c) 

Title IX of the Education Amendments of 1972 



PREPARED BY: 

""ATHn i rdl iv e Act^ eflT^qual Opp or- t unity Offic c- 



Utah State University- 
November 1975 



3 



• " . ' Introduction 



Onit: ' 

Person Responsible:/ - 

Date Packet Distributed: ' - 

Projected Date of Completion of ticket: 



(All Packets must be returned to the Affirmative Aption/Eqiial Opportunity 
Office by ' ' ) 



Packet Contents 



* . ■ ' Page 

* / , 
Introduction 2 

Instructions . i * . . - J^- - * - • • - -j * ' - * • * 

Implementing Regulations . . • : . - *. * - ^ • • * * •* * i • * ^ 

Section i: l ... ' • * , ' 

Analysis Description and. Planning Guide Worksheets . . . ^. * . . 7 

Section II: • ' \ - — ~. ^ . 

Results of Analyses and Corrective Action Projected . ' 

a) Policy Statements J. . , : * *,24 - 

b) Currtent Operating Procedures * . ; 25 

^c) Forms ..♦•'•,.#♦•*..••♦**••••••*•• , * 

d) Analyses V 27 



33^ . 



^Instructions: 



The contents of this packet ha//e been prepared to assist you. in* 
completing the required , self-analysis for-cornpliance with HEW regulations 
for Title IX of the Education Amendments of 1972. Completion of the 
packet will also serve as the necessary documentation for HEW* 

" The purpose of the first section of the packet fs.to asses^ where in 



your operation you may needio take corrective action to comply wi.th t 
provisions of Title IX. Therefore, Section 1 of the packet reques'ts 
current policy statements, procedures, forms in use, and analyses. Policy 
statements, procedures, and forms should be reviewed to ascertain whether 
or not they need to be revised to meet th8 requii^ements of Title IX^ 

Worksheets are -provided for the required analyses* Oh each worksheet the 

= - - ' • _i ^ 

source of the data used in preparation of^the analysis is tp be defined; 
where possible, data from faU quarter, 1975, should be used. Otherwise 
data from 1974 will be acceptable. Section I of the packet is to be 

CI ^ 

- , - / 

returned to the Affimiatlve Action/Equal Opportunity Office by , 



The Analysis of Intramural Sports Program 'Worksheets* consists, of two 
pages for, the various sports. Pages 20-23 need to be removed from the 
notebook, and taped together. ^ - >- — 



The second Section of the packet defines the ^corrective action to" 
be taken within specified time periods In order to cojnply fully with 
the regulations by July 1978. Where no corfective;actiorris anticipated 
subsequent to completion of Section I of the packet, appropriate parts of 
Section II should be completed and returned. Where minimal corrective 
action is indicated, and units have determfned what tbey plan to do. 
Section II can be fully completed and returned. Fqr units desiring 
assistance .with the projection of appropriate corrective actions it is 
recomnended that Section I be completed and/returned, and that Section II 
documenting changes in forms, policies, and procedures to comply v/ith 
Title IX regulations be planned and executed with the assistance of the 
Affirmative Action/Equal Opportunity Office AFTER THE PRELIMINARY ANALYSIS 
IS COMPLETE AND HAS BEEN CAREFULLY EVALUATED. All sections of all packets 
are to be completed by [ - 

It is suggested that both female and male staff jn your unit 'be 
fissigned to work on the self-evaluation analyses included in your packet* 



f 8MS~ Coniparcble facllllics, 

A recipient may provide separate 
toiIet» locker room, and shower facHUl^ 
on the hasis ot sex,^ but such facilities 
provided fojT-students of one sex shall be 
comparable tasich iadlltles provided for 
students of the vther sex. 
tSecff/ dOi. 902. Education Amendment of 
1972, 863tat.m^4> 



§ 86*34 Acctt* to course oftcrtngf. 

A recipient shall not provide any 
course or otherwise carry out any of Its 
education program or activity separately 
on the basis of sex, or require or refuse 
participation therein by any of its stu- 
dents on such basis, including health, 
physical education, industrial, business, 
vocational, technical, home economics, 
music, and adult education cours^, 

(a) With respect to classes and activi- 
ties in physical education at the elemen- 
tary school level, the retlpien't shall 
ccHnply fully with this section as cxpedl- 
Uously as possible but In no event later 
than orte year from the effective date of 
this regulation. With respect tq physical 
education classes and activities at the 
secondary and post-secondary levels, the 
recipient shall comply fully with this 
section as expeditiously as possible but 
in no event later than three years from 
the eflective date of this regulation. 

cb5 This section does not prohibit 
^ grouping of students in physical educa* 
tion classes and activities by ability as 
assessed by objective standards/of in- 
dividual performance developed and ap- 
plied TVlthout regard to sex. 

CO This section does^ not prohibit 
separation of students by sex within 
physical education classes or activities 
durlng.participatfori In wrestling, boxing, 
rugby. Ice hockey, football, basketball- 
and other sports the' purpose or major 
activity .of which involves bodily contact. 

Cd> Where use of a single standard of 
measurinsT skill or progress In a physical 
education class has an adverse elfect on 
membera of one sex, the rccipfeat shall 
use appropriate standards which do not 
have such eilect* 

.(c) Portions of classes ^n elementary 
and secondary schools which deal exclu- 
sively with {luman sexuality may be con- 
ducted in Separate sesstos for boys and 
girls. ^ ' 

Cf > Heclpfcnts may make requirements 
based on vocal range or quality which 
may result iri a chorus or choruses of 
one or predominantly one sex. 
(Sec». 901. 902, EducAtlon Amendments of 
1972, 86 Stat. 373, 374;,ao U^C. I68I. 1662) 



§86.11 Alhlctlr*^ 

Ca) Oeneral No person shall, on the 
basis of sex, be exclujied from partlcipa- 
tloh In, be denied the, benefits of; be 
treated dilTerently from another person 
or otherwise be discrlmixiated against in 
any Interscholastlc. intercoUegiat e> club^ a, 
or Intramural athletics oftered byi^clp^ 
lent^^ndno recipient ^hall provide any 
such athletics separately on such basl^, 
<b) Separate team. Notwlthstandhig^ 
the requirements of paragr^iph (a) of 
this section^ a recipient may operate or 
sponsor separate teams for members of 
each sex where selection for such teams 
is . based ypon competitive skill or the 
activity hivolved is a contact sport. How- 
ever, ^here a recipient operates or spon- 
SOYS ^ team in a particular sport for 
members of one sex but operates or spon- 
sors no such team for members of the 
other sex, and athletic opportunities for- - 
members, of that sex have previously 
* been limited, members of the excluded 
sex must be allowed to try-out for the 
(earn otfercd unless the sport Involved Is 
a contact sport. For the purposes of this ^ 
part, contact sports induda Ijoxing, 
wre^tlin^, rugby, ice JiocJjey, football, 
basketball and other sports the purpose' 
of major acUvlty of which involves hodily 
contact. 

(c) Bquat opportunity, A recipient * 
which, operates or sponsors interscholas- 
, tic, IntereoUegiate, club or Intramural 
athletics shall provide equal^thletic op- 
portunity for m^bers of Iwth sexes. In 
determining whether eqixal opportunities 
are available Gie Director will consider, 
amonr other factors: 

a> Whether the selecUon of sports 
and levels of competition effectively ac- 
commodate the interests and abilities of 
mcmlf rs of both sex^; . - 

fU) The proWsIon of equipment and 
supplies; 

UiU Scheduling of games and practice 
time.' ♦ 

dv) Travel and per diem allowance: 
Cv> OpporUmity to receive coachinr 
and academic tutoring; 

Cvl) Assignment and compensation of 
coaches and tutors,' 

(vU) Provision of locker Tooms, prac* 
iJce and competitive facilitiesr 

(vlii) Provirfcm medical and train- 
ing facilities and services^ ' . 

{Ix) Provision of housing and dining 
facaities and service; 
Cx> -Publicity, 

Unequal aggregate expenditures for 
memhers of each sex or unequal expen- 
f ^ ditures for male and female teams If a 

rec^ent operated or sponsors separate 
teams will not constitute noncompliance 
with this secUon, but the Director may 
consider the failure to provide necessary 
lunds for teams fof one sex in Bs&ts^ix\s 
equality of opportunity for meml^rs of 
each sex. 

*- Cd) Adjustment period, A recipient - 
which operates or sponsors inteKcholas- 
tic, intercollegiate, club of intramural " 
athleUcs at the elementaiy school 4evcl 
shall comply fully with this section as 
expcdiUously as possible hut in no^evcnt 
later than one year from the effective 
date of this rcgulaUon. A recipient which 
operates or sponsors int^rscholasUc, in- 
tercollegiate, dub nr intrft^ttrftf pf|^fptfC5 
at the se^ndary or post-secondary 
school level shall comply fully with this 
section as cxpediuously as possible but in 
no event later than throe years from the 
effective date of this regulation, 

CSeci, 90J, 902, Edi!c*tion AmendmetiU of 
1972, S« Stat. 373. 374j 20 XJM.C* IflSl, 2602; 
and Btt, 844. BducaMott Amendm^at* of 1974, 
f Pub, h. 93-^eO, 88 SUt. 484} 



Section I - 
Analysis Description and Planning Goide 



Unitr 1 



Person Responsible: 



Persons Completing the Analysis: 



CoflHTients :* (If applicable^ inotude in youp aorments a generdt 
description of analyses and activities alveaj5y underuay or 
completed.) . ' - 



Contents of Analysis: (check all appropriate boxes) 
1* Current policy statement 



rn Attached 

Hop-existent 
□ Not Applicable^ 

1^ Being developed;, will be provided by 



Z. Current operating procedures 

dJ Attached . ^ - 

□□Not applicable * % 

Cj:Beilig developed; will^be provided by 

3, Forms in use ' 



|— I Attached" \ ^ 

□ Not applicable; no forms exist 

i — i Forms being revised; will be provided by 

4* Publication? in use - _ * - 

CD Attached , « . 

r-n Not applicable; no publicfations exist 

CD Being daveldped; wi n ^be provided by 



/ 



5. Worksheets " • 
ri Attached- . * - 

(-3 Not applicable; , ' J 

r— i Being developed; will be provided by 



(date) 



(date) 



(date) 



.(date) 



(date) 



8 



, - - WorRsheet #r4A r — ' — - 

' Comparable Facilltfes : ^ 
-T^/ Unitt ..Health, Physical Mucati on, and Recreation ^^ . ^ 

1. Are thfi following facilities which are provided to .students separately^ , 
. . ^ ^ on the basis of sex, comparabter for both sexes? . ' \ U 
* 1*/ Toilet facilities? 

-/ ■. . . Yes . , 




I > 



*"t. Locker room facilitjis?. 

- Yes 



G. Show£j(^ci 1 H^s^^' 
r&s 




0. 



No 



2. 



DescciDe arij^ facilities that are not cofliparAble: 

^ Q r— - — 1^ « 




.1 



■ k 



33€ 
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'jWorbhfeefc #14B- . _. . . ... i . _ . / 

r. Access :tp Course ''OffeHngs- . . 

,-\ r tjnitj" Health, Physical 'Education and, Recrcfetion ' ^ 



K Does, the Oepartineat of Health, Physical Education and Recreation provide 
any class or course or carry out any of .^s education'programs^.^xH^ 
activities, or require or retySja-particijiation'in education programs^ 
or activities separately on the basis of sex? ' 
Yes 



No 



If "Yes," please .proceed to Worksheet #14G. 



% * 



■J 



ERIC> 
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»orlcsheet #14C . „ • • • 

fiiiaTysts of Course O'ffer-fngs and Activcities and Programs . 
iSnit: Heal th i Physicar Education and i^ecreati on 

-------- , 



Catalog 
flumber 



Activity Courses 
Title 



1 ♦ Men .and -Women 

2. >len, Only ^ 

3, ' Womed Only 
{Note # ^at Applies^ 



Comments. 



ERIC V, ' 
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"Date" 



^Inalysis.olLCourse Offerings ana Activities and Programs 
i Unit: H^sTth, PhysitaT Education and Recreation 



Catalog 
I* Number . . 



Activity Co ifTses 



Title 



, 1 / .Men and Women 

/2/ Men Only 
3V Women Only / ^ 
(Note # that Applies) 



Comments 



■>/-. 



-rr- 



333 



Date 



Hbrkihe^t #T4C {contfnied) : - ; 

Arra^ysis of Course Offerings and Activities and Programs 
Unit: Health, Physical; Education affd Recreation 



Courses Required for" 
. Teaching Major and Minor 
Catalog . ^ _ ^ 

Number * f Title 



1 • Men and Women 
2. Hen Dnly 
3* Women Only 
(Note g that Applies) 



Comments 



^ rl*€ure 
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Date 



3ftrteheet^^4C' (continued) , r ^ 

Analysis ^ of Course Offerings and Activities and Programs 
Urrtt^ Healthy' Physical Education and Recreation 



^Courses liequTf ed for 

. .Teaching. Major and Minor 
Catalog - - 

Humer Title ' 



1 . Men' and >/omen 

2. 'Hen Only 
'3. Women Only 
(Note » that Applies) 



'Comments 



O atore 

.ERIC - 



Oji_ 



Date 



^tforksheet #14C (cofitlnued) 
:^5nal^sis of . Course Offering^ and Activities and ?rognm 
ifnit:i Healthy Physical ^ucat ion and Recreation 



Courses itequiVed for 
' . Compp^te Major in 
Physical ^Education and Health 
Catalog 

Number . ' ' Title 



1. Men and Women . 

2. Hen Only 

3. Women Only 
(Note # ^hat Applies) 



Comments 



future .. 

ERIC . - • •. 



Date' 



|orfeshBet l14C (continued) / 
Sn^^lj'sis ofU^urse Offerings and Activities and Programs 
Onit: Hea]^, Physical Education and Recreation. 



Catalog. 
Number 



Courses Required for 
Composite Major in 
Physical Education anid^Health 



Title 



,1 . Men snd Women 
2. Men Only^ 
3i Women Only 
(Note # that Applies) 



Comments- 
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Date 



^feheet #14C (continued) ' ' ^ . 

Analysis of Course Offerings and Activities anti Programs 

Jnit: Health, Physical Edudation .and Recreation 



r 



. ♦ 'Coittses Required for 
|Elementary'4'hysical Education Minor 
[for Elementary Education Minors 
|Catalog 

dumber Title 



1 . Men Tind Women 

2. Men Only' 

3. Women Only 
(Note f that Applies) 



Comments" 



7^" 



-TJr 













* 


' r 




J' * 




{■ 









J 







/« 
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Date 



ItfOFksheet .#14C {contfnuad) . ' ^ 
[Afia^ysis of Course Offerings and Activities and Programs 
lUnfU Health,. Physical Education and Recreation . 



"J 



I Catalog 
I Number 



Courses Required for 
Health Education 
Major and Mitior 

' Title ' 



tv. Men and Women 

2. Hen Only 

3. Women Only * ^ 
(Note # that ApjTles) 



* ■ >' ■■ 




• 




»■ 








. eomments 









> 



lAnaiysis of Course Offerings and^Actlvities and Programs 
Itfrrift: ' Health t Physical Education and Recreation 



jCatalo^ 
(Number . 



Courses Required for 
' .^Oance Education 
Major and Minor 

^ Title/ 



1. Men and Women 

2. fien Only * 

3. ^ Women Only 
(Note*# that Applies) 



Coiroents 



d ture 
ERIC 
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Date 



Ijiiftsheet .#f4C (conti^iued) . 
Mnalysis of Course Offerings and Activities and Programs 
Vitnti Health,^ Physical Education and Recreation 



Courses Required for 

, ^ Recreation Education Major 
\ Catalog : , 

ifNumfaer 'Title 



1. Men and Women' 

2. 'Meji Only 

3. Women -Only 

(Note # that Aoi^liek) ; 



Comments 



6 



O ture 

-ERIC J 
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Date 



to adjoining sheet ^j. 



^- - ' Provision of 

Pi'ovision of^. Dining 
: Housing Facilities 
Yes Wo Yes ' No 



Provision of 
Locker Room and 
Other Facilities 



Provision of Medical 
and Training Services 
anif Facilities 



PubTicity 



Other Comments 



























• * 


" f 
















































* - 






- ^ 






























4 - * • 
/ ' 








o 






J 








/ 






s 






* 
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^>Har>sheet 

tJ^Analys1§-oWPhtramura1 Sports Program ^Men*s) 
^VUnitr Health, Phy'sica J Education and Recreation 



-..i ' ' . ' ^ Provide Specific Description * . • 

-INTRAMURAL ^ , ^Provision of (^Equipmept ^ ,S^e4ul lag of Games 

- SPORTS . . ^ and Supplies ' ana Practice Times 



tape tog^Rr)-^<;^:T;^J^^ ' 



Trav'el Per Qierif Coaches. , • ^- 
Allowance Allowance. How Many? Academic 
Yes ^ No Yes No Yes . No Tutoring 



Volleyball 




Basketball 



1 



.Softban\ 



-4^ 




■ & 



■J 
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^^^•{^fieert^l^^ to adjoining iheat 



- \ ^ . Provision of 
:P*0v1si on of - D1 ning 

Housing Facilities 

Yes . Ho Yes > No 



Provision of 
Locker Rooni and 
StherFaci 1 i ti es 



Provision of Medical 
and- Traiping, Services 
and Facilities 



Publicity 



Other Cooments 



352 



.ERIC 



353 



W^Ssiil:^$H bWmtrB.mmal Sports Program (Men's) 
^^Ifftitt ■ flealtfev Physiol Education and Recreation 




1 - 


tape- tag JPI^^ ^ 


page* 21 


: - • - . . " " . ' Provide Specific ■Description ■ . 
^ INTRAMURAL Provision, of Equipment Schedulinjg of Games 
' SPORTS * and'SuDDlies- ' / ' and Practice Times ■• 


Travel Per Diem Conches 
Hllowance Alldwance How Hany? Aca^enifc 
Td^-^ No Yes- No Yes "No futoHnq 


Flag Football ' 






\\ - 




t 


' ■• • . • ' ' 




IT 






t 










• 
















' ' 4 


■ ♦ ■ , ' - 










■ ■ ■ . , , , 

' ' * * . / 












lenms 






• 

- 


• 

— * ,* ' 








. ^ , ^ 




— e 
















- * 


- r- 

i 

/ 




i 






\ . — . , _ 






















i 


Swimniwg \ . • 






, , 





f 












• *» 


-.1 " ' ? - ' * - 












* 


s 
































• 


■'' ' , 

- o' - • 354 ~ - ■ ' , ■ 


' /\. ■ , 


1 • 




. ;35 


5 . •' 



Wbrlcsfieei tape to adjoining sheet 



^ " Provision of 

provision of Dining 

Housing Facilities 

Yes ffo Yes ' No 



- / 

/ 
/ 



-Provision of 
Locker Room and 
Other Facilities 



Provision Of Medical 
and Training Services 
and Facilities 



Publicity 



Other Coiiinents 



1 



r 



35G 



IS? 



m 



5vJlna1y$is a-^ptraraural Sports Program , (Women's) 
^Urrftr Healthy- Physical Education and Recreation 






(conttn 
^ iiape to 






;B ' . ^ Provide Specif ir'Descrlptlon ' '- ' \ 
r.: INTRAMUEy\L Provision of Equipment Scheduling of Games 
SPORT'S and Supplies and Practice Times 


Travel Per -Diem Coaches 
/V'Mowance Allowance How Many? Academic 
Yes ( No Yes No Yes No Tutoring 


Flag Footbflll 






— — 

















* 


\ ^ \ 


t 














I ^ 










* 


♦ 










^ 










Tennis 




« 


— — 


^ 








— — — 


/ - ^ 






r ^ 


3 — ^ 










I ' - - I .. 

„. 


* - - - 
















— 


I 




^ ' ' • ' , " - - 


^ 1 — ; : 


■ - 








• 

SwInmfnQ 


* 












- — ' . - ' — 












ix — : — . — 


//* 






\ 




« 














4 








' , ' ~ » 






i 


4 
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f 

* 






35S 


1. ■: . 



g^SrJu^fieefe^j^^ tape to adjoining sheet 








% Provision of 
noiising 
■ Ye"s No 


1 

rrovision of 
Dining 
raci nties 
-Yes No 


Provision of 
...Locker Room and 
Other Facilities 


Provision of Medical 
and Training Services 
and^^^U 1 1 es 


Piihlicif \/ 


U LI J CI wUiiSlicil 
























"""^ ' - - 




- 




^7^- 




t ' - 


* • 










- 






■ 














f 














\ ■ . . • 










; a ■ - . - . ■ 


- V ^ — 




















- 










_ 


' ^ ' . 








^ - 


V 




* 


- 








































- 


































* 






> 






- - ■ . ... 
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/ Analysis oPRitramural Sports Program (Women's) 
VC Otnt: Healthy Physical Education and Recreation 



tSpe tog^PIr) : ;^fD 



INTRAMURAL 
SPORTS 



VolleybalT 



Basketball 



Softball 



Pro vi (le . Speci f i c' Descri pti on ^ - * 
Provision of Equipment Scheduling of Games 

* and Supplies - and. Practice Times 



Travel Per Diem Coaches ' \ 
Allowance Allowance How Many? Acadenii 
Yes ■ No Yes . No Yes No TtJtbrifrl 
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7^ 



" ResciUs- of Analjsses ana^rfecti vfe Actior^s Projected ! 

V. > - POLICY. STATEMENTS. / " " " ^ 




€=3 



1\' iloJi-App11 cable 



X 



.n^ 2* Results of analyses m^licate no corrective acti 



required 

m 3/^ Furthrar analysis yjeqiii red. , r^' 

ril ^ Assistanee fsquested ; ^ : 
• ^-czt /Assf stance not naeded^ ' / ^ 

- ^' c, Oate<:*further analysis -will be complexa- 



CO 



Q 4* Corfettive action required * \ -- . 
a. Person{s) taking corrective .a^ti off 



^<£' ^cv-,Rers^{5) coA^.ctlna /urtn^c analysis 



fci. 'Time frame fiDr corrective action:. 

Beqirrnfna Dafe: - 

Endmg J3atet ' ^ ^ / ^ s 



3 



Description, of corrective actions(s) (Include 
actions alreevfJy completed or.'im.pVogress* ) 



4. 





< 








1 ' 






=4 










— ^ , . s-..^ 




1 — i— t 

*>- 






. - » - ' f 

r 





1b- 




Signa£#e 



LERIC. 
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.-o 



' ' Oat.e 



> ---- 



1^1/ flOn-Appli cable 



* \ Sectiorr II {continued)* ' ^ 
Results of Analyses and Corrective Actions ^Projected 

; ' CURRENT OPERATING PROCEDURES \ ^ ^ 



a 2. ^ Results of analyses indica^ no cQ4?re(^fve action 
required ^ ^^'^ ^J/ J^ ' . 

" czi?- ,Fiirther analysis required,^ 

cii; ^' Assistance ^quested. ^ 
\ cri Assistajyce not needed' ^ » ' 

/ , c. Date further analysis 'Mill be*coiipleU>i 



q4.- Corrective action. required . / 

a. Person(s) Jaklng corrective action 



.^ersonCs) co^^ductino further analysis 



b* Time, frame for corrective action: 

- Seginnijig Date: *_J ^ 

£ndiag! Dater \ / ' ' 



^e* Oescriptlon of analysis: 



^c. Description of corrective aGtioYis(s) {Include 
^ V action^ alreSdy^completed or in prog-ress.J 



7 



0 








■ * ■ ' , 






i^-- 










" . . * 






























■ < ■ r' 










------- ■ , !LJ^ 






J* 














^_ ^ 







Comments: * 



ERIC. 




Section^^ ^contin&ed*) ; < • 

'' Resulta of Analyses an^orrectlve Actions Projected- 



FORMl 



I— Won-AppJ1ca|>le ' / : 

Q 2. Results of^analys.es indicate^no ciVrectivie action 

required. 4 ^ ' 
f— 1 3> Further Analysis regyi red . 

•r-i a, ^sslstance^r^quested ' • 
'qz] J>i ^Assistance not needed " ' 
^^^^c-^^ Date further, analysis will' be complete: . 



tm.^^'^ Corrective action re^juired 

\ a. Person (s) taking corrective action 

. ^ ^ X- 



f 



Compents : 



Signature 



Person(S) ccnducting 'further .analysis 



Tim^ frame for corrective action: 

Beginning .Oate: ^^ ' 

fn<i1ng Dtfte: ; . 



Description of corrective action§(s) (fljicTude 
actions already completed , or vn progress-..) ' v 



Oescriptio*^ of analysis: 


* * 








9 




































T 


























- . " , ; ' 












* 






-^-^ — " w^' — " 








— n 

~ - ! 




























-^«5-- 

« ■ ! ^ 1 




< * 














* 
























1 












t.- . ^ . . , ^ : = ^ 



Date 
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Sectlori^P (continued) 
• Results- of Analyses anTcbrrective Actlong. Projected , 



Npn-AppH cable 

1^2.* Resylts^of ^analyses indicate no correptive action' 
required ^ ' ' 

,Cii 3* Further analysis required 
^ . ' a. Assistance requeste^d 

1—1 b. Assistance not needed ' > • ^ 
/ . - c. Date further analysis will be eoRT^let^e: 



ANALYSES. . 
CD 4. 



\ 



d. Pers0n(s) ccrrduCtinQ further anaWsis 
. ^ 1^ 



' Corrective ^action required" 
^. Person (s) taJ<:lng corrective action 



6". Tinie frame 'for' corrective action: 



legmmnc 



ig Date: 
Ending Date: 



Description of corrective actions(s)* |Inclyd'e 
actions already co^ipleted or in\l3ragr^ss.O * 



■ V ... 



Coreents : ' 



Signature. 
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Date 



J 



or 



Packet' #15^' 



Personnel Services Office/Office of Student .Employment 



Worksheets in Packet #15 



' 15A: Forms in ,Use ■ " ' 

15B: Recruitment, Advertising, Compensation * Job Cla^rsifijatfon 

. ' ' ' ^ ^ - * ' . V ^ 

15C: Student fmploynient Ar}Slys\s , ' 

150: Rubli cations/Brochures Evaluation Form 



-ERIC; 



3i2- 



ITLE 1% - / 

IndividuBl Pacfcet of Materials 
> - for * 

Institutional Se]f-Ana1ysis 



. ^ "f^o penson in the United States shaJl, on the^bas^s of sex, be excluded 
from participation in^ be denied the benef^ts^ of , or be subjected: to 
discrimination under any education program or activity receiving Federal 

^^jEinancial assistance^. . / " * ^ ^ t * — 



PURPOSELj, Conduct 'Che self-analysis required by reg 
'*^'0f the Educitlon An^ndments Act of 1972. 



ulations for Title TX 

s 



' "Each recipient^ education imtituiipfi shaVL^ bitkpn one year 
of the effective date af^the Fart: 

(i) evaliuxte , a . its current policies and practices' and,^ 
t the effects thereof concerning adnimion of students^ 
treatment of stuidnts^ and employment Of DOth academic ' 
\ * and npn-gcqdemic personnel working in connection with 

recipient's education programmer activity; * * ■ * 

i Hi) m^ify any of these pdlicpeB and pmctices Which, do not 
' .or may rtOt meet the requirements of this Partj'dnd t , 

(iti) take appropriate vcmedial^tcps to etimivate the effects 
. of any discrit^ination which resulted or may hcwe resulted 
from adherence to these policies and practices."^ - ^ / 

oec Hon 86 . 3 (aX ' 
. Title IX of the Education Amendments of 1972 



* PREPARED BY: ' ■ • ' . 

^ Affirmative Action/Equal Opportunity Office 

■ • ■ Utah State University ^ * * . 

, . November 19*75 ' n . . « 





* 




3 . ■ ; 


■ 


. Introdu^ Hon 

* . - *r- — 

Unit: ^ * - " , ' 






r " - 


. t ' - * 
Person Responsible: 








Date Packet Distributed: / 








Pro^iected Date of ComOletion of Packet: 


» / 


• V . 




... . . • . • . ^ 

(ftfl Paickets must be returned to the Affirmative Action/Equal Opportunity 


- • 


'Offfde'by 


* \ 

.) 


' -*■-- • . 




' . • ^.-Packet epnteiits 




* \ 
















Page ' . 




l#fcro^uctjon ^ •••• « 


» * • • • • 




' ♦ _ 


Intpl^enting^ Regulations . . . - * v - • • • - * 


mm**** 


• ■ " . .. -i : ■■ 
. . 6 ' - ^ ■ .V 




Se.ctiQ.n Ir • 










* * - 




Section 11:* ^ . ' * . ^ - 






i 

\ . 


^ Results ^^nalys^es" and ^Corpcti ye, Action Projecl 
a) Pol fey Statements - * 






■ t 


^b)' Current Operating Procedures . \ - ^' * * 
c) * Forms .... . U • 


• • • 'F' * * 


■':'/" 

. . 15 • - • 


«* V 


• d) PublicatlDns/Brochures AnaTysis 


# c • « V * 

1 1 


. . 16 - * , " \"' r 


* 


' e) Aniilyses , ^ * . * . . * . * . , 


. .. .1 . 

* * 


.",■17 ' . 
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' ■•■ ■ .:>■• . 



Instructions * ' _ ' , . ^ 



The GOTfitfints of this packet have been prepared to assist you in 
completing, th^ required. sel^-analys is for conipTfanc^ with HEW regulations 
'for Title ix'of the Education Amendnients gf . Comj^letion of the 
packet wilLalso serve as the necessary docuroentatlon for^€W* 

'Tbe purpose of the first section^of the^packet is^ to assess where in 
your operation yoti may need to take corrective action to comply with the 
provisions of Title IX. Therefore, Section' I of the packet requests 
* current policy 'statements, procedufes / forms in use,^ and>anatyses* Policy 
statements, procedures,, and forms should be reviewed to ascertain Aether 
or notvtRey need to? be revised to meet the requirements of Title -IXr 
Worksheets are provided for the required analyses. On each worksheet the 
source of the data- used i^i preparation of the analysis is to be defined; 
where possible, "data from fall quarter, 1-975, 4ould be used." Otherwise 
data from 1974 will be acceptable*. Section I of the packet is to be 
•returned to tJie Affirmajtive Action/Equal Opportfihity Office by 



The second section of the packet defines the corrective action to ' 

be "taken within' specified time periods in order to comply fully with . 

the regulations by July 1978/ Where no corrective actionis anticipated 

suB^quent to completion of Section f of the packet, appropriate parts of. 

Section II should be completed and returned. Where minimal cdrrective 

action is irfdicated^ and unitSjhave determined what they plan to do, ^ 

Section II can be fully Completed and returned. For units desiring 

assistance-with the projection "^f appropriate corrective actions it is 

recoimended that Section I be completed and returned, and that Section II 

documenting changes in forms, policies, and procedures to comp-ly with 

• , . • • ' ■ • ■ ■ 

.Title IX regulatlons^be' planned .Bnd executed with the assistance of the 

Affirinative Action/Equal Opportunity Office AFTEB THE PRELIMINARY ANALYSIS 
IS COMPLETE AfiD HAS BEEN CAREFULIJ EVALUATED, All sections of all packets 

are to be completed "by • j^^^: 

It is suggested that both' female and male staff in your umt be 

* 

assigned to work on the self-evaluation analyses included in your packet. 




Ssbpart E—DiscfFmrnation on tbf Basis of 
Sex m Employment in Education Pro- 
gr«m* and Activities Prohibited 

§9l».31 £iHp!oynient. 

^^T"*^' personShall. on 

the basis of sex, be excluded from partici- 
pation In, be denied the benefits of/ or 
bfr subjected to'dlscraiiinatlon in employ- 
ment, or recnilUnent. cx)nsideraUon. or 
selection therefor, whether fuli-tlme or 
part-time, under any education program 
or activity operated by a recipient which 
receives or benefits from Federal finan- 
cial assistance^ 

<5) A recipient shall make all employ- 
ment dcclslonj** In any education program 
or activity operated by such recipient 
in a nondiscriminatory manner and shall 
not limit, segregate, or classify applicants 
or employees In any way wmch could 
adversely affect, any applicant's or em- 
ployees employment opportunities or 
status because of sex. ; 

<3» A recipient shall not' enter Into 
. 'anr contractual or otljer relationship 
fthlrU directly or Indirectly has the cfTcct 
of subjecting employees or students to 
dLscrlmlnaUon prohibited by ithls Sub- 
parfT including relationship with em- 
ployment and- referral agencies, wfth la- 
•bor unioh«. and with ornanl^tions 
providing or admmLstenng fringe bene- 
fits to employees of the, recipient. 

^4* A recipient Shall not grant prefer- 
encGs to applicants for empltjjfment on 
the bn-^^s of attendance at aii> educa- 
tional mstiluiion or entity -Ahicli adinils 
students only or predominantly mem- 
bei^ of one «ex tf the glvm^ of J>uch pref- 
erences has the elTeci of discnmiuating 
on the basis of sex in violation o^ thii 
part V s 

th* Application. The provisions of Uds 
subpart applv to 

«Ij Rccniitment. advertising, and^lie 
process of application for cmpIO%nient. 

^avHiring- upgrading, piomotion. con- 
^iderfjijon for and award of tenure* dce 
motlon;Transfer. layolt» termination, ap- 
plication of nepotism policies, right of 
retui n from layoff, and rehiring: * 

*»3 » Rates of pay or any oUier form of 
comfH»fKaUon and changes in compen* 
satlon: ' ; ' ' 

»4» Job a.^^ignnicnis. classiriralion^ 
and struriure, including nosition descrip- 
tions, iiucs of progression, and seniority 
ilsts; 

»S* Tlie Icnns of any coUcctiv^s bar- 
gaining ni»reement: 

Granting and return from leaves 
of absence, leave for pregimncy. rhl Id- 
birth, false precimncy. lermuwtmn of 
'pregnancy, leave ftw persons of eillier 
sex to care for children or dependents, or 
any otiier leave » 

«7) Fringe benefits^ vailabfe by virtue 
of employment, whether or not adminis- 
tered by the-rocfpient: 

'B» Selection and fniaiicml support for ' 
training. includlnJr apprentfccshlpj. pro- 
fessional meetings, conference.'L and 
othar related activities, selccUo.n for tiil- 
tidn asst^tanco, scltct'ion ffr sabbatlrals 
'and leaves of absence to pursue training: 

fOi Employer-sponsored attluitits. in- 
cluding sociar or recreational programs; 
and ^ 

'IXM Any other term, condition^ or 
Pflvifegc of emplo/ment. 

(Scc5 501, Educftlfoil AmendfiieriU of 
1972. 80 Slat. 373. 354r 50 U^ a lOSl. l£m 



§ 06.32 Eni^lo;^iiif m ffUcria. 

A r^iplent sliall not administer or opr 
» erate any test or other criterion for any 

employn^ent opi>of tumty w}nc|i has a dis- 
proportionately adverse effect on peisons 
on the basis of sex unlCisi 

<ft) Use of such test or other ^rltc'rlotr 
is shown to predict validly successful pc r - 
ibrmance in the position in Question, and 

*b> Aitematlve tests or criteria for 
such purpose, %hlch do not ha\e such 
di^propc^rtionatcly adverse' effect, ar0 
shown to be unavaUnblc, 



§86,53 Hr«'Mii4aicnl. . ^ 

«at ► Nondiscriminatory recruitment 
and hiring *A recipient shall not dis- 
cruninato on the 6asis of sex tn the re- 
cruument and hiring of employees, 
Wliere a recipient hns*been found to be 
presontiy discriminating on the basis of 
sex m the recruitment or hiring of cm- - 
ployecs.^r has been found to have in the 
imst so discriminated, the recipient shall, 
recruit members of the sex so discrimi- 
nated agaiiL^-t so as to overcome the ef- 
fects oj such past or present discrimina- 
tion " - ^ 

<b» RecrmOhent patterns. A recipient 
shall not recruit prlmaniy or exclusively 
at entities uliich funiuh as applicants 
onl^ or predominantly members of ^ one 
sex if Such actions ha^e the ellect of dis-. 
crtifttnatrng on the basis oT sex in viola^ 
tion of tlns*sabpart. ' 

§ Bfj-il' f Villi pfiiiiiiitnilt 

plpiciit shrill not make or enforce 
Icy or practice fthichj on the Uasis 

Takes distinciipiis lu rales of pay 
or omer compensation; 

lb* Resi^lL^ in, the payment of uages ta 
empioyces p( one sex at a rate less than 
that paid io employees of the opposite 
sex for equal woik on Jobs the perform- 
ance of -Ahkh rcquhes efitial skiiL oftort, 
and £csi>onsibility/ and uJucli^ate per- 
foi mcd under similar working conditions. 

§ Jo|» rln%«tfir;{lfoii and *trifr!iirr. 

A recipient sliall not: 

ia» Classify a job as being for n^les or 
for females; - • ; i> 

fb» ^folntain or x^tablisli separate 
lines uf progrcshion'. seniority lists, career 
ladders, or tehuie systems b?sed on 0e5U 
• or , « r ' " 

fc» Mainram or e&tabysh separate 
lines of progression, seniority systems, 
career lAddcis. or . tenure systeihs for, 
smiilar jobs^pomiion dcscripttons,. or job^^ 
requircmeiilj>^luch classify p.^rsons on 
ihe^iias|5i of ^ex. mile^- sex a boiia«flde 
occiipaiional ^uahfiratmn for the i>osl»^ 
tions in question n,^*set forth in I 86,SL 




I 



?if*,^f> f'riiiRcTicnr fiU* * . 

Jm » -- _ - ♦ « 

ia> 'Tringc l)cnfTil3"> dc fitted. For 
pui;pcy;es of this part, "fringe Jj^efils"' 
rabans: any incdicnK liospital. accident, 
life Insurance orrctircmcnt^benentiserv- ^. 
ice. i>olicy or plan, any proflt-shanng oc 
bonus plan, leave, and any other T>eiief^t 

or scrt'lce of employment not subject la-., 
the provision ^f 1 86 54. _ - " 

tb»* Pro/itbiftort5, A recipient ^hall not: , 

Hi DjscrlDi;tiate on the basis of sex 
ulth rei!ai4 to making fringe benefits 
available, to employees or make fringe 
boiwrnts ava^ble to spouses, fomdir. . or 
dependents of cmployccV dilTcrentiy ui)on 
the basis of the cnfploycc'^scN; 

'^j Admiilfc^ter. op(u;ate. offer, or l^'^r* 
'iicipale In a fringe benefit plan which 
does not provide cither for cqjual i>eriodlc 
benefits for membeVs of each sex. or for 
equal conrtibutjons to the^jjlan by such 
recipient f^r numbers i>f each sex*, or = 

£3^ Admmisler. oi>crat^. offer, or par-^ 
ticipate In a ijcnsion or retjremei?t plan 
-^hich establishes* different optional or * 
compulsory retirement ages bnsed on ^ex 
or which otherwise dlscrlmlnat^sjn ben- 
efits on the basis of sex. 

g O'j.^T Marital or pnrpfital Main*. 

fal Oencrah A rerlpfent shall not ap- 
ply any policy, or take any. employment 
action: 

iV Conceniinr? the potential marital, 
parental, or family status of an employee 
Or applicant for employment which treaty 
pei^xjiis diflei enlly on the basis of sex: or 

i2* Which i?^ h35cd upon v.-hetlier an 
cmpin>ee or apphcant for emj>lo>mcnt is 
the -head of houseboid-or pnneipal \\ago 
earner in such employee s or,a|2piicant*s 
Xajiuly uiiil. -~ * ^^''^ 

ih } "Prcanatffif. A lecipicnt shall, not 
di5cr1minalc against sr exclude from em- 
ploy me^it any emploCce or applicajit for^ 
empioymenj, ou the ba^ls of picgnaney. 
childbirth, false pregnancy, termination 
of prcgnancjcor reco^ciy Uict^froni. 

iJv. A recipient shall tieat i»icnnarc\% 
. childbirth, false pieenancy, Iciminntjoir 
of pregnnncy, and reroiCLy tlicicfrGm 
and any temj)orary disabiTlty re?nitlnir 
ther^rom as any other tcnipoiary ills- 
abiilty for all job related purposes, in* 
z eluding commencement, duiation and ex- 
tensions of leaved payment of «hsabllity 
' income, areiunl ^f :sCnioiity miff any 
other benefit or-pbr^fc^ and reinstate- 
ment, nud nmlcr any fmipp hcnent 
dlfered to employees by ".irtuc of 
cniployment, J" 

fd^ Prconancv U^pie. In Ihe-cnSe of a 
TCCipinit wnlclKfocs n'atTq^itnlii a leave 
policy for cniployct^. or hullio case 
of iin employee 'u.ith insumclent leave or 
nccrucd ei^ployment tune iC qualify /<ftr 
'^ Irave under such polirv a recipient 
shnil treat piegnniiry, chrid^lnlis falser 
^egnnncy. termhiAliQit of preirtiancy* 
ond recovery thexcfroin as a jiijiiricatlon 
ftfr a leave of absence '\vJih«^iJt^|)ay for a 
rcasonaljle peiiod of time, at Ihe^onclu* 
sion of ^Uncll |he cnipioyeo shall he Ve- 
-inslatcd to tl!e status ^hicli^she held 
^ whan the leave began m 'toa cSmjmi^W^ 
fjQsidon, withoutxiccrcnf e In rale of com- 
'pensai^i or te^ of proniotionnropiJor* 
tiinieies. or ^nf other right or privilege 
of moloymchk 
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,t 8(»,5tt, Effect of Stole or forol Uw-9y 

^ rarPro/ii&iiorj/ rei^wireJ/icnfs. The ob- 
Ji^tfon to compJy with this subpart Is 

* _^not obviated or. alleviated by the exist- 
ence of ahy State orjocal 3aw?or otliei* 
requircmeut which imposes proliibitfoiis 

^ I or limits upon employment- of mambcr^ 
of one sfex which are* not imposed upo;i 
members pf the otlier sex. 

<b> Benefits. A recipient which pro-' 
vides any eompeiisatfon. service, or bene- 
fit to members of one sejf pm^suant to a 
State oV local law or other requirement 
shall provide the fame compensation, 
servipe, or benefit to members of- the 
other seK. . 

Atccipicntshall not in any adveiti.^iHC 
related to employment indicate" prefer^ 

, enee. limitation, specifier tiotf. or dts- 
crimination bhse;! on sex mUess sex is a 

' bo?irt-/?d^ occupational qualification for 
the particular Job J'n question. 

- § 86>00 * rrc-cn»ployiiiciU inquirtcN. 

rai Marital status. A recipient shall 
not ft^aJke pre:-employn\ent Inqniir as to 
'tlic marital status of an applicant for 

^ employment, including whether such ap- 
plicant 1^ "Miss or Mrs.'' _ 

*b», Scj. A recipient may make pre- 
employment Inquiry as to the scn of an 
applicant for employment, 'but only if 
such inquhy, 1*^ made equally of such ap- 

*plieantsof both^^cxes and if the results 
0/ such inqiiiyr arc not used in corfnec- 
t)on witii discrimination prohibited by 

this part. ^ ^ 

, - ' ^ .j« 

5cx .'IS « lHMi,i«ifilr o»'rnfnilM>iinl 
qunlitiriition. « ' , 

A recipient may lake aciipn otherwise 
' prohibited by this subpart provided it is 
• shown that s^x is a bonar-fido occupa- 
tional qualilicaticn) ^or that action, such 
that consideiation of sex with rcfjaid lo 
such actlOH is e.^scntial to ^ucFcssful op- 
crdlion of the employment function con- 
cerned; A rebtp.ent shall not take action 
^ pmsuantto this section which is based 
upon alleged comparative cmpbyment 
characteristics or steicotypcd character- 
' 'ixations of one or the othA* isex, or upon 
preference based on sex of the fcclpi^n^t, 
employees, students, or other person^, 
but nothlng^ contained in ihU sccHon 
shall prevent a recipient fi-om considcr- 
' Ing an employee's sex in relation to em- 
ployment in a locker room or toilet fa- 
cility tiscd only by members of one ses% 



* 



§ 8t$.3$ Employments A^aistancc 'lo_ «>Iu« . 
, denis. 

(a) As*sistanne by recipient in TTiiking 
/tLv^ilable outside employ ment A reclp* 
lent which assists any agepcy, or^niza-, 
tion or person in making employment 
available to any of its students: -i- 

(1) Shall assure itself that such em- 
ployment Is made available wtHbut dis- 

* crimination on thej)asls of sex; and : 

<2> ShalJ not render such services to' 
any agency, org^rifjatlon, or person* 

* which discriminates on the basis of sex in 
its employment practices. } 

<b) Employment of students by recipi^ 
ents. A recipient whleh^^m ploys any of 
its students shall not do so In a manner 
' which violates Subpart E,. ' / 

(Gees. 901. 902, Education Amendmeat^ of 
1972, 86 6Ut, 373. 374; 20 U.StC. (682) 
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.Section I 

, Analysis Description'and* Manning Guide • ; 



7 I 



Unit: 



Person .Responsible: 



Persons Completing the Analysis i 



Comments: (If applicable/ include %n your* comments ix^ general 
' description of analyses and activities already mdevway or 
completed.'} ' . I \ . ^ 




Contents of 'Analysis: (check all appropriate bo*xes) 

In Current policy statement 

: Q Attached ^ , . . 

Non-existent 
Not AppJ/f cable ^ 
C3 Being deVeloped; will be provided by 



2./ Current operating procedures 

:> . ^ ^ 

' CD Attached ; . - f 

□ Not applicable ^ 
rr Being ,develbpeti; will be provided by 



(date) 



fS. Forms in .use y 



(date) 



ch Attached ; ^ - \^ 

□ Not a*pplic?ible; nO; forms^ exist 

i — j Forms beitig, revised; will be'provided by 

4*' Publications in usel* 

• 'CD Attached r , * 

□ Not applicable; no publications -exist 
' \ CD Being develofied; will 'be provided /by _ 



(date) 



5» Woiflksheets-- \ - - / ' 

, pri .Attached - 

^ a-Not applicable ^ . 

cri Being developed; i/ill be provided by 



(date.) 



. (date) 



00^ 



. • Worksheet #15A " ■ • _ X. 
T&rms in Use . " * 
*Untt* Personnel Services Office/oMce' of Student Employment' 



\ ■ 



1. .'Please complete- the following table: 



Names of Forms - Used by 
Personnel Setrv'ices that are 
Completed by Students , 
' Seeking- Employment 



r- 



Is 

•Marital'status 
Asked on form? 
Yes/No 



V-/ 



Parental Status 
Asked on Form? 
YesyNo 



■I . 



V 



Signature 



Oate 



ERIC 
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Worksheet #15B . y , 

■Recrnitnent, A,dvert1 sln^,.. Compensation, Uob Classifi cat I'on . " . 

Unit: Personnel Services Office/Office w. Student Employment* - 

■•■ • . . > ' 

-->..^ - , , ' ^ . . • • • 

1. Please describe how students- are infonngd of the availability of , 
on-caippus and off-campus part-*tinie*or temporary J euip-lbyment. Please 
' include? any pertinent written information* 



2. 'If recruitment lor advertisiji^ is conducted for , part-time or temporary 
, Student employment, please describe: * ^ 



J. 

V 



3j Does the University make arty distinctions' in rates of pay or other 
compensation to ^itSf student employees by sex? ' * 

- Yes . ' . ■ ' 

' - No * . . 

If , yes, please describe; , . • * 



Worksheet #15B (continued) . • . V . 

Recruitment, Advertising, Compensation, Job Classification 

Unitt Personnel Services "Office/Office of Student Employment 

" - ^ - - - ■ . * " ■ - • - ^ 

' -• ■ - . - . . ' ■ 

'4.. In making employment available to University students, does the 

Persbnnel Services Office/Office of Student* Employment elassi-^ a 

» job as being for males or females? • 

_ Yes " ^ ' ■ • "* ■ - ■ 

If yes, please explain: 1 







r 




V ■ 


1 ■ > 2 







l5. What steps.has the Personnel Services Office/Office of Student Employnient 
tdiken to ensure that ^ny agencies, organizations, or perspns'which 
are assisted by the University in informing students of off-camp u's . 
employment do not discriminate on the basis of sex? Please describe. 

f ■ — - 



1 — 



Signature ' : ' T^^ ~ I Date 

- . ■ • 333 ■ ■ . 



• - V 



Part-Time Payroll Empjoyees (Students k 
UNDERGRADUATE ' ~{ , ^DUATE** 

Male w I^emale 



Total . 

Number Number Percent Number Percent 



- Wonkstieet/#13C ' . 
' Student Efnpli)yment Analysis* (1975-1976) 
Unit: Personnel Services • 

' Campus Units 
College Agriculture . 
College of Business 
College of Education 
College of Engineering 

9 

Xollege of Family Life 

College of Humanities, 
Arts & Sooial Sciences-' 

^College of Natural Resouwcils 

College of Science * 

Central Admin is tratton 

Academic Support (Library) 

Auxiliarie's 

Business Services 

Extension 

Physical Plant - - 
TOTALS '■ . • . . 

I 

* If) is information may be avaiTable in the Affirmative Action/Equal Opportunity Office.' 
** IncluSes^anly tho?e.on payroll* graduate assistants are documented in 'Packet 9. ' 



r. 



Total f^a,Te , Female 

Number Number ' Percent Number Percent- 
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Date . 



Results df Analyses -and Correctnve -Acttons Pyojected> 



POLICY 



c^l.. ilojv-Appli cable . • ■ ^ ' ; 

17-7 2i . Re^^ults of analyses indicate no corrective .action 

* Tequireff . ' ' . * 

Cfi 3.^ FurtW analysis required,^ ^ 
- ' £3 a. Assistance requested (^ '1 
. f— 1 b. Assistance not neejded 

•_c. Date further analysts, win be .complete: 



4. .Corrective action required 

a* Person(s) taking correotTve action 



tf; Person(s) conducting Turther analysts 



b,* Time frame .for correeti^e action: 



Beginning Date;- ^ \ 

J ^* 

• 'I 
Ending Date: 



. - ' _ ^ . * ^ 

Descripticyi of ^corractiye act'ions(s), (Include 
jactions already, completed or. in progress.) ^ ' 



^e.v £tescr1pt1on of analysia: 



Comments*: 



' Signature 

ERIC-- .^.3d 




c^^L Non-Applicable./ ' , 

j^2. Results of analyses indicate no corrective aation 

^ ' neqiiired ' • ^ . * 

r^i 3. Further analysts required . ' ' , - 
rr) ^* Assistance requested 

^cn Assistance not needed . . - ; 

c. Dat€ further analysis will be complefe: • ^ 



. SectioriJ^ Ce<>|^tijiued)^ / * / ^ 
Results of Analyses 'and Corrective .Actions Pro.iected \^ 

' tURRENT 0|i>ERATING PROCEDURES ' , *' ' 

. 7 ry^- ' ' 



^^^^^^^^ 



O' 



o 4. Corrective acti'oji required . 

a. Person(s) taking corre.ctive action 



d. Person(s) conducting further- ana%s is • 



T 



t. ^Description of analysis; 



i 



Time* frame for corrective 'actiorri: . 

Beginning Date: ' 

Ending. Date; • 



c. Description, of corrective a^ctions(s)' (include 
actions already completed or in progress.} 



Comme/itsj 



Signature 




Sfecti-or^P '(continued) , 
Results of Analyses .and Corrective Actions Projecfed 



V.3v 



. . ■ ■ ■ • . ' ^- FORMS 

Non-AppH cable , ^ 

Results of^ analyses indicate no corrective action 
\ requi reel ' > ^ v * * 

'Further ana.Tysis required ^ 
I — r a.^:^. Assistance requested - . 

m b^' Assistance not needed ^ 
' c. Date further analysis will be complete: 



d. Pfersori(sI conducting further analysis 



Oescnction.of analysis: 



4. 



Corr^ective-action required * - 
a, * Person{s). taking corrective action 




b,' 'Time frame for corrective .action 



Beginni^n§ Dpte:* * 




Ing Date: 



cription of corrgctiv^e actions.(i^ (Include 
' actions^already completed 0/ .in* ^progress. ) 



Qommenj^ST 



Sfgrtature 



396. 
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r • 



.tZD^- Non-Appll cable* 

Results of analyses jndicate ^no corrective act*ion 

required . 
en 3» Further analysis required^- 

□ ci- 'Assistance requested 

czj . Assistance -noV neq^ded. - 

0/ Date further analysis will be coniplet^4 



d. Pers-cm(s) mnducting further analysis 

' ^ % ■' . , 



< ' ■ Section d^continued) ' ^ . 

RisuUs^of Analyses an'd Corrective Actions Projected 

PUBLICAirONS/BROCHURES ANALYSIS 
^ 



Q 4. Corrective' ac'Morf required ' - 

a. Personis) taking corrective action • j^. , . 



b. Time- frame for. corrective action: 

Beglrming Date: ^ 

Ending pate: , ^ 



c, .DescHp4dQjf.X)f* corrective actionsCs) (Iritlude 
* actions' already completed or in progress.)" 



^e. Description of analysis: 



Comments: 



Date 



393 



■* jSignature /■ . 



r 

I 



— 

Sectior^^ (cbntinued)' ^ ^ 

■ ^Resu^ts of Analyses and Corrective Actions Projected 



'-czjl- mNoh- Applicable > : 

czj2. Results of analyses indicate' no- corrective action ' 

\ -required '- . ' #. ^ ' ' 

cn 3. Further analysis required 

CT* a. Assistance requested ; . - 

' cm b*. ^5si stance not ^needed , \. ' 

' ^ ^ c. /^te 'further analysis will be complete: , 



ANALYSES . 



d*' Personfs) .conducting further ai^ a ly^if 



Corrective actio'r), required- 
a. Person(s) taking corrective ^action 



b*. Time frame, for corrective action: 
Beginning Date: - - 
. Ending DSte^ ; ^ ; ^i- 



Description of corrective actions Cs) {Include, 
•actions already completed or in progress*} 



Description of ana.lysls:^ 



C<5nments : 



^ .signature ' • // 



Date 



-3^ 



f I 
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Packet #36 



Academic .Deans 



WorksTieets in Packet #16 -.^ 
16A: Admissioa of Students to Graduate Programs: Policy and Procedure 
^,16B:. Forms in Use 
- * 16C: Programs not Operated by Recipient 
^ 16D: Access to^ Goyrse Dfferings - ^ . ' ^ ^ 

16E: Financial .Assistance . \^ ^ 

16F: Financial Assistance Restricted to Members -of a Particular Sex 

# •* * 

16G: Pyblications/Brochu)res Evaluation Form 



Note: One complete packet is being suppJ^d. Please dupl4cat^ copy 
for each academic college at your lmij/ersity-. > 



r 



J 



id 
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TITLE' IX 



Individual Pa*qket* of Materials 



l/istitut^'h^ Self-Analysis 



' "Nd per§^ in the U/ited States sli^ll; on the basis of sex, be excluded 
from parficipation in^ be denied the benefits ^of, 'or be subjected to 
•discrimination under any e^ducation program or 'activity rfeeeiving Federal 
^financial assistance , , . " . ^ * 



PURPOSE: Conduct the'sel^f-analysis nequired by regulations for Title 
of the Education Amendments^ Act of 1972, 



^^Each recipient education institution shall^ within one year * 
of ihi effective date of the Part: 

(i) evaluate * T - . its ' current policies ^nd practices and 
the\ef feats thereof concerning admission^of siudents^^ 
treatment of studBnts^ and employment of both academic';^ 
and non-academic* personnel working in connection with 

^* the recipient's education program or aatiyityi ^ . 

(ii) modify any of these policies and practices which do not 
* or may, not meet the requirements of this Partj and^ 

any take appropriate remedial steps to elimimrts-'iiie effects 
• ^^of any discrimination which resulted or rmy have ^resulted 
^ from adherence to th^ese* polioi^s and practices J* 

Section 86*3(a} " - 
, ^ Title IX of the Education Amendments of 197^2 



■PREPARED BY: ■ / 




Affirmative ^Action/Equal Opportunity Office 
Utah State University 

November 1975 



ERIC 



» ' ' ' " ^ * ^ 3 * : . 

* . ' Introduction - . . ) ^ * 

\ Person l?esponsit)le: - . - ^ t ^ — 

Date Packet Distributedr \ * \ 

- - - • - * ^ ■ . 

Projected O^ie of Completion of Packet: - : > \ 

(All Packets must be returned to the Affirmative Action/£qua1 Opportuntty 

• ' - W ^ ■* * 

Office by - 1 *) 

■ . . . . - / ■ , M 

■ Packet C ootents . ■ ' , - ' 

: ■ ' ' - . 

- ^ Page , 

Introduction ^ 

'Instructions / . 4 

Implementtng Regulations ^6 
. Section I:\ > , • 

Analy^ia Description and Planning Guide Worksheets 8 
Section II: - ' / . ^ 

Results of Analyses .and Corrective Action Projected 
a) Pbticy Statements 17 
^ b) . Current Operating Procedures*. . : J . * . . * ' 

c-)-t Forms . * - • * • 

d| Publ i cat ions/Brochyres^ Analysis . ... . . • . • - • • • 20 

^ Analyses ; • * . * ^ ^ 21 ^ 

' - : • . ' ■ . » ^ • 



_ V- 



Ijistructl 



ons 



The' coatents af this jacket have been prepared to assist you in 

-Completing the,j^equired self-analysis for complianpe with HEW r^ulations 

/ " ' ' * ' 

^or Title IX of the Education Amendments of 1972,. Completion of the ^ . 

^ packet win also serve as the necessary documentation for HEW, * ' 

The purpose of the first section of the packet is to assess vfim4 in 
^our operation you may need to take- corrective action to comply with the 
provisions of Title IX. Therefore^ Sectliyi I of the packet reauests 
-consent policy statements, procedures, forms in. use, and analyses. Policy 
Statements,* procedures, and fgrms should be reviewed to ascertain whether 

' or not they need, to be revised to meet the requirements of Title IX* 
Worksheets are' provided for the required analysesT On each worksheet the 
source, of tKe dg'ta used in preparation of ^he analysis is to be defined; 
where pD|»ib1e, data-from fall quarter, 1975, should be used. Otherwise ' 
data from 1974 will be acceptable. Section I of the packet is- to be 

'i 

returned to thei Affirmative Action/Equal pppotttunity ^Office by 



\ 



The second section of the packet defines the corrective action to 
be taken within specifiei^me periods in order to comply fully with / 
the regulations by DulyM978. Vlhere no corrective action is anticipated 
subsequent to completion of Section I of the packet,^ appropriate parts of 
Section II' shou-ld be completed and returned. . Where minimal corrective 
a<;tion^^indica|:ed, and units have detennined what the^ plan to' do,' 
Section II can. be fully completed and* returnee^* *For units desiring ' 
assistance with t+ie projection of appropriate corrective actions it is 
recommended that Section I be corifpleted and returned, and that Section II ^ 
documfenting changes in forms,. policies, and procedures to comply with 
Title IX regulations be planned tind executed with the asststjance of the 
Affirmative Action/Equal Opportunity^ Wf ice AFTER THE PRELIMINARY ANALYSIS 
IS COMPLETE. AND HAS BEEN CAREFtiLLY EVALUATED^ AH sections of all packets 
are to be completed. by - 

It is suggested that both feraale-and nrale staff in your unit be. 
assigned to work on the self-evaluation analyses included in your packet.- 



Sttbi»art O-D!s^im!rmt{0D on Ihd 8dsU 
of Sex lit Admtesforr and Re^nittment 
Prohibited 

§86.21 idmwiion. ^ 

(ft) GeneraU person «ha2f, on the 
bails of sex, be denied admission, or be 
subjected to dlscrtbaluaUop in admission. 
I by any recipient to wbich this subpart 
applies^ except a« provided J" MB0.1$ 

(b) SpeclUc prohibitions, (1) In de- 
termining whether a person satisfies any 
policy or criterion tor admission, or in 

f makUig^ any offer of admission, a recip- 
ient to wtiich this Subpart applies, shall 
not; . * 

(i) Give preference to one person over 
another on the basis of se^. by ranking 
applicants separately on such basis, or 

' othenvise; " ♦ 

(ii) Apply numerical limitations upon 
the number or proportion of persons of 
either sex who may be admltted;«or 

(lii) otherwise treat one individual 
diXfercaitly from another on . the basis 
of sex. 

V (2X A recipient ^ball not administer or 

* operate any t^t or otjier criterion /or 
admission which has a disproportion- 
ately adv^e effect 'on persons on the' 
basis of sex tmless the use of such test 
or criterion is shown to predict validly 
success in the education program or ac- 
tivity In Question and alternative tests 
or criteria which do not have such a 

. ^proportionately adverse effect are 
shown to be unavailable. 

(c) PrdhtbiOons relating to tTiarital or 
parentcl status. In determining whether 

, a person satisfies any policy or criterion 
^ for admission, or in making any offer of 
admission, a recipient to which this sub- 
part applies: 

(1) Shan not apply any rule concern- 
ing the actual Vr potential parental, 
family, or marital status of a student or 
( applicant which treats i>ersons differ- 
ently on the basis of sex;* . 

<2) Shall not discriminate against or 
'exclude any person on the basis..of preg- 
' nancy, childbirth,, termination of preg- 
nancy, or recovery therefrom, or estab- 
lish.or follow any rule or piactice which 
' so discriminates or excludes; 

^^haU treat disabilities related to 
prea^fcfcy» childbirth, termination Of 
^pregnancy, or recovery therefrom in the 
same manner and under the same poli- 
cies as any other temporary .disability 
or ph'yslcal condition: and 

(4) Shall not make pre-admission in- 
quiry as to the marital status of an ap- 
plicant ior admission, including whether 
such applicant is "Miss'^ of "Mrs." A re- 
cipJenfe raay.make pre-admission inquiry 
" as to the sex of an applicant for admis" 
slon. buf only if such inquiry Is made 
equally of such applicants of both sexes 
and If the results of such.inqtilry are tiot 
used in connecUoi) with discrimination 
prohibited by this part * 
iSecs. SOI, 902. Bdqcfttloit Amcndmenu ot 
" 1972. J8 SUt. 373. 374; 20 Ujg.C. IMU 1682) 

§ d^22 • Preference In admission. 

A rccio^t to which this subpart ap- 
plies, sh^pot give preference to appli- 
cants for admission, on the basis of at« 
tepdance at any educational Instltutloij 
or ^ther, school or entity which 'admits 
as* students or predominantly, members 
of one sex^ If the giving of such pr^fer^ 

* ence has the effect of discrfminating on 
the basis of sex in violauon of this sub- 
part. ^ 
(S€Cft. 90!. 902, Eduction AmendmenU of 
1972, as 6Ut. 373, 374;, 20 VB.C, 1681. J682) 



§86.23 Recruitment* 

(a) Z^omilscrtmfnatorjf rccfttlfffteiif. A 
recipient to which this subpart, applies 
shall not di^riminate on the basU ox sex 
in the recruitment andadmlsslon of stu- 
dents. A recipient may be required to 
undertake additional recrxUtment efforts 
tor one sex as remedial acUon pursuant 
to 5 86.3(a), and may choose to under- 
*take such efforts as affirmative -acUOn 
puj^uant to § 86.3(b) . ^ , ^ 

-<b) Recruitment at certain instttU' 
tions, A recipient to which this subpart, 
applies shall not recruit primarily or ex- 
clusively at educaUonal institutions, 
' schools or enUtles which a<}mit as stu- 
dents only or predominantly membere of 
. one sex. It^ such actions have the effect, 
of discriminating on the basis of sex m 
violation of this subpart. 

901. 902. Education AmendmenU of 
1972. 86 sUt. 373, 874; 20 1«81. Xe82) 



§§ 86^24-86.30 [Eeserredl . * 

Subpart D — DIscrfminatTpn on the Basis of 
, Sex In Education Frogrsms and Ac^ 
ties FVohlbtted 

§ 86.31 Education proerAma and.aetivi- 

(a) ^General, Except as provided else- 
where in this part, no person shall, on 
the basis of sex. b^ excluded from par- 
ticipation in, be denied the benefits of, or 
be subjected to dlscr|;ninatlon under anj^ 
academic, extracurricular, research, oc- 
cupaUonal tr&ining. or other eduction 
program or activity operated by a recipi- 
ent which receives or benefits from- Fed- 
eral financial assistance. This subpart 
does not apply to actions of a recipient 
in connection with admission of its stu- 
dents to an education program or activity 
of (1) a recii?ient to which Subpart C 
does not apply, or W an entity, not ft 



recipient,' to which Subpai t C would not 
apply it' the entity were a recipient. 

ibr Specific prohibitions' Except as 
provided in this subpart, in providing any 
aid, benefit, or service to d student,- 
Recipient shall not. on the basis of sex: ^ 

ill Treat one person differently from 
, another in determining whether such 
' person satisfies any requirement or con- 
; ^Ition for the provision of such aid. bene- 
fit., or seirvice: 

W Provide different aid, bjsnefits. or 
services or provide aid. benefits, or ser\'i'' 
ices in ^a different manner; 
• (3) Deny any person any such aid. 
benefit, or service: 

<4) Subject any person to separate or 
different rules of behavior^ sanctions* or 
^other.treatment: 

(S) Di^rimlnate against any person 
in the application of anv rules of appear-, 
ance; 

' . (6) Apply any rule concerning the 
domicile or residence^f a student or ap- 
plicant. Including eligibiirty for In-state 
fees and tuition; * 

(7) Aid or perpetuate discrimination 
against any person by providing signifi- 
cant fisslstance to any agency, organiza- 
tion, or^ person which discriminates *on 
the basis of sex in providing any 
aid, benefit or service to studen/b or 
employees; ^ 

{8) Otherwise limit any person in the 
enjoynjent of any, right, "privilege, ad^ 
vantage, or opportunity. 

CO Assistance administered by a re^ 
cipient educational iTi^titution to sttidp 
at a foreign institution, A recipient edu- 
- , cational institution may administer or 
assist in the administration of scholar- 
ly ships, fellowships; or other awards estab^ 
; lished by foreign or domestic wills, trusts, 
or similar legal iti^trumeynts. or by acts 
fr * of foreign governments and restricted to 
members of one sex. %1|i<jh are designed 
to provide opj>ortunlties to study abroad, 
and which are awarded to. student§ who 
* are already matriculating at or»who are 
graduates of the recipient institution: 
Provided, a recipient educational insti- 
tution which administers or assists in tUe 
administration of such scholarships, fel- 
i lowship. or other awards which are re- 
stricted' to members of one sex provide^, 
or otherwise makes available reasonable 
obgortunlties for similar studi^ for 
members of the other sex. Such oppor- 
^ tunitlcs xnay be* derived from , either 
' domestic or foreign sources." 

t (d) Programs not operated by' re- 
dptont, (1) This paragraph applies to" 
any recipient which requires partfcJpa* 
tio^ by any applicant,. student, or em- 
ployee' in any ^ucation program or ac- 
tivity not ^bperated wholly by such re- 
cipient, or which facilitates, permits, or 
*^ considers such participation as part ot or 
equivalent to an educati<2l^4>^gram or 
activity operated by sucn^atijbient^ in- 
cluding participation in educatpSial con- 
sortia and cooperative cmpbwient and 
. student-teaching assignments, f 

(2) Such recipient: * ' , 

Ci> Shall develop and rmplcihcnt a- pro- 
cedufe designed to assure Itself that the 
operator or spoii5M3r of such other edu- 
cation program or activity^ takcs^no ac? 
tlon affecting any appltcai^. student, or 
ejnployee of such recipient which this 
part wpuld prohibit such recipient from 
taking; and _ 

411^ Shall not faciiiiate. require, pcr- 
^mit. or consider such participation if 
such action occurs.. 

(Sees.. 90i. 902. Education Amendment? of 
ID72. 80 SUtt 373, 37*. 20 C. 1681. 1082) 



A rcciiJioht shall mi provide any 
co\ifse or oUicnvise jSSiy onl atiy of lU 
cducnlion program cfJyicUvilyicnamldy 
k*oa Viio basis of s«?xv-^%ef|UiVe rcUisc 
fpnHioimUoa thcj^ni^^ any of dti f^iu* 
ticuis oil f uch basiSt m^ludmu hcniUi; 
physical cducaUon? mclustriai. bu^.incss. 
_ vocaiioiinL UchuicnK home economics, 
music; and adult education courses. 

fa^ U'ith respect to cla^s^sc^ and ftctivU 
^ lies fii physical education at Uic clemcn-^ 
tary school level, the rcciiacnt shall 
^ cowply^fully with this section as exi^edi- 
trou^l^v as iK«siblc but In no cert Ui^T 
than one yeer from the PiTri. live dale of 
Ihb; rcf,ub*jon With rCsiKaio ph>,sit,il 
education and acUviliCA at. the 

serondnrj and i)ost-»sctoii4ao ic%cis. tiic 
recipient KhnlProfiy4> full^ %uiii iiu,- 
5ecti'>n exiKditbu.-!.. .i. pu.^^ii^le bat 
in no c\cnl later tb"\u Uurcitaf.s Iium 
the cftiVlHc dai^* of tins rcp/ial:oti 

«b» TiM ^rtfu«i dops not pini»iWt 
KjoHping of Xtiidcnl. ia i/U>.«,u.il rijiu^t- 
tion rla artniti ai/i.,i> .Is 

a^se^sed br objefUu- .staiid*tid> ul in- 
dnfdu.il iJ'^rf^Hiiuuice dcwioiitct iuid ap- 
plied ^Mthiul lu.ird loscx. 

'C» ThU vcu.iu . di^iN liot pi.jhibtt 
^rp*v.ifiuu <^f Unacnt.^ bv .,c% \uHim 
phy 4 .li c.lu. ahtin el.ixsij> oi aUuiltc^ 
clUlltir p.iitif itiatiMit ui j'.tc^UtnjT. ijo\llm, 
nmbvi i. litnKo,, luolbaii. l>.i .Kctl>aU 

and mhii .',#04t> the pui|kim- or majiur 
actiiiU t.f rthtfh iii^«Uc5 buUTl> Contact. 

tdi WhJir li-eof a Mnjjle standard oi 
rnea.^tiinie ^ktll oi piogrcj^s in a physical 
ediif jiion class has an advcr^^c cllcct on 
incniljer,^ of oi>e ^ex. the r<'ei|iif'iit shall 
ase OtipioiHi.ao Atandaids wbtcti do 4iot 
have sucli effect. 

fpf PoitiOiK of^cLusscs in riiiiienlaiy 
Piid ^econdiu vHiooC^ \Uiieh dqai oxctu- 
^ivcH V nil hiuiiaii ^cvuallty in iy be e*^^- 
diU'lcd in •.eparalc scsmoju for bovs and 
gtrls 

^ «f » I^r*"irjienL, in-^y iiial:c ijomu cm^^iif*? 
based on vorai range or fin.dily uinrh 
niav r**-nif ip a cbnrus or choiii^c'i of 
one or prcdoinfnr|iifly one .nexi. 

i&Tl.'Bn^^t^ 173* 374, 20 y S,C i',8i Pi82| 



§ ^6.37 Filifincitil «««Kian^ef ^ 

(a) Qeneral. Ztccv^ provided In 
paragraphs cb)antf u ^ of this sec- 
tion, in providbig flnanutil ^Istancp to 
any of its students, a recipient shall jtott 
the basis of sex. provide different 
amo^t^ or types of such assistances limiti^ 
eligiblirQf for such assistance wliich is of 

«any pjirtlcular type or source, apply, dlf- . 
^erent criteria, or^therwise discriminate; ' 
i2f through solicitation, listing.- .ap- 
proval, provision of facilities or other 
services, assist any foundation, tnist, 
agency, organization, or person which 
provides assistance to any of such recipi- 
ent*s students in a manner which dls- 
' <rimina|es on the basis §f sex, or <3> 
apply any rule or assist in application of 
any rule concefTlmg ciigibility for^juch 
assistance which treats persons of one 
sex differently from persons of the, other 
^ sex ;,with regard to mawtal or parental 
status. ^ 

^ ihi Ftnancial aid established by cer-^ 
tain legal instruments, ilf a recipient 
may administer or assist in the adminis- 
tration of scholarships, fellowships, or 
other forms of financial a^istance estab- 
lished pursuant to domestic or foreign 
wills, trusts, bequests, or similar legale 
instruments or by acts of a foreign gov- 
ernment ^'hich requires that awards be 
made to members of a particular sex 
specified therein. Provided, that the ' 
overall effect of the award of such sex- 
restricted scholarships, fellowships, and 
other forms of financial assistance does 
not discriminate on the basis of sex. 

To ensure nondiscriminatory 
awards of assistance as required In sub- 
%^ paragraph ib) U) of this paragraph, re- 
cipients shall develop and use procedures 
under which: " 

U) Students are selected for award of 
financial assislaiKe on the b^^ls of non- 
discriminatory criteria and not on the 
basis of availability of funds restricted 
. # to members of a^pariicular sex; 

^n> An appropriate' sex-restricted 
scholarship, fellowship, or other fot^n of 
financial a5:slstance Is allo^^atcd to each 
student selected under subparagraph 
*bH2Ki) of this paragraph, ^d 
Jilii No student is denied *the dward 
for which he or she was selected tmder 
subparagi^ph (b)t2}CD of thb para- 
graph because of the absence of a schoU 
^ arship.. fellowship, or other fonn of n- ^ 
nanclal^tssistance designated J[or a mem-, 
ber df that student's sex, 

(c) Athletic scholarships, n) To th(» 
extent Uiat a recipient awards athletic 
scholarships or grants-in-aid.. It mtist 
^ , provide rcas<Hiab)e opportunities' for such 
awards for members of each sex In pro- 
portion to thenumbcr of studcnta of. each 
.<ex participimng in interscholastic or 
intercollegiate atiilcLics, - • 

<2> Se|)ai*ate, athletic scholarships or 
grants-in-aid for members of each sqk 
• may bfe provided as part of sepsamtc ath- 
letic teams for members of each sex to 
the e;jtent consistent with this para- 
graph and I 86.41 ot this part, 

* CS«es. 901. 902, EdticaUon Amendment*, of . 
1972; 86 Stttt. 373, 374; 20 VB.C. 1681. A6621 
Sec. 844. ^ucfttran Aroendmctits of 1974. 
Pub. U 93-380, 88 SUt. 484) 



§86.40 Marital or parental fUtus. , 

<a> ifatu*^cncralf jr. A recipient' shall 
not apply |iny rule concerninra student's 
actual or potential parental, famUy, or 
marital status which treats students dif- 
ferently on the basis of sex. 
V ibl Pregnancy and related conditions* ' 
il) A recipent shall not? discriminate 
a*gainst any student, or exclude any stu- 
• dent from its education program or 
actlvitjf, hacluding any class or extra* 
currlcuiar' activity, on the basis of juch 
student's pregnancy, childbhrth; false 
pregnancy, termination of pregiwmcy or 
recovery therefrom, unless the student , 
Requests voluntarily to participate in a 
separate portion of the* program or 
activity of the recipient. 

t2> A recipient may reqtilre stvh a 
stiidenyto obtain the xertification of a 
physiclini that the student is phjfslcally 
and emotionally able- to continue partic I- 
patlop in the nqrmal education program 
pr activity so long as such a certJflcaUon 
'is required of all students for other phy- 
sical or emotional conditions requiring 
the attention of a physicfan. 

c3} A recipient which' opefates a por- 
tion of its educatlonjprogram or activity 
sen&rately for pregnanjt students', admit- 
tance to which Is 4<^»tcly voluntary 
on the part of Uj|U*tua6ht as ;>rovlded 
in paragraph tb) (1) of this section shall 
ensure that the instructional program in 
the separate* program is comparable to 
that offered to non-pregnant students, 

f4) A recipient shall, treat pregnapcyf 
childbirth, false pregnancy, termination 
of pregnancy and recovery ther^ef^om in 
the same manner and under the same 
policies as any other temporary disability 
with respect to any medical or hospital 
benefit, service, plan or policy which 
'such recipient' administers, operates, 
offei^, or participates in With rjjspect to 
students admitted to * the recipient's 
educational program or activity. 

<5) In the case of a reclpientf which 
docs not maintain a leave policy for Its- 
^ studeAts^ or In the case of a student who 
does not othcncise qualify for^Jeave 
under such a policy, a. recipient shall 
treat pfegnancy, childbbrth, false prcg- . 
nancy, termination of pregnancy and re* 
' c^very therefrom as a JtisUflcatlon for 
a leave off absence for so long a period of 
time as is deemed medically necessary 
. Dy the student's physician, at the con- 
clusion of which, the student shall be 
reinstated to the sUtus which she held 
Wr^en the leave began, | * * 

iStcs, 901. 902. Education Awendm^nU of 
1972, 86 StfiC 373, 374: 20 1681', 1683) 



. •-. , Section r ' , : 

Analysis Descnptibn and Planning Gttide 



Unit: 



Person Responsible: 



Persons CompTet'i ng . tfie' Anal y s i s : 

i > 



Comments: (If applicable, include in your comments a general 
description of analyses and activities already underway or 
completed.) . . * " 



Contents'ibf Analysis:, (chieck all appropriate boxes) 
.1. Current policy statement • ' 
□ AttacTied 

cb Non-existent ^ * ^ 
- ' O Not' Applicable ■ 1^ - , \» * 

C] Being* deveToped; will be provided* by 



2. ' Current operating procedures 

rn Attached . , ^ ^ *■ 

^ Not applicable, ' 

czr^eing '^developedj will bef provided by^^ 

3, Forms in use ' * 



a Attached ' ^ \ 

^g^Not applicable; no forms /exist . 
a Forms being revised; will be provided'^b^^ 

4^ Publications in use * 

Attached - ^ ^ 

□ NOIPf^icable; ho publications exist 

□ "Be'i^g -developed; will be provided by , - 



TdatiT7 



(date) 



Wate) 



5. Worksheets . 
^ . CZJ Attached^ ^ - . \ ^ 

I — r Not applicable ' / . 

\ — r Being developed; wfll be provided by 



TdateJ^ 



(date) CO 



.9 



Wqrfesheet .#16A _ ; ' \ 
5(dmiss1on of Students to Gratlutfte Pro 
Unifc. CplTege of . « 



mt Policy and Procedure; 



1. PTease complete, ths following chart: 



Names of Tests 'Required 
'to, be Taken by *Appli cants 
Prior to ffdmission to 
' Graduate Program 



Is' Test Validated 
Against any Sex Bias? 
Yes/No ^ , ^ 
(PTease Attach Documenta^n 





\ 



Zl Does your college numerically limit-ar rank by sex any applicants* for 
admis"sion to graduate programs m any» department? • ' . 

Yes / • . 

No" ■ ' '» • ' . 

3. In advertising or dlsseminatijrig infonnation about graduate degree 
programs, do any departments* within your college utilize -flyers, 
posters, .brochures 3» memoranda, letters, etc* ' . - , 

■ ■ ^ ■ No . _j , 



If "Yes," please complete worksheet #16H—Brochwre"s/Publi cations Evaluainon 



Form. 



Signature 



Qate 



'■ 405 



ERIC 



• Worksheet #16B 
Forms fn Use' . 
^„ Unltj C41Tege of 



* - 



Please Tist.names of a1] fdrmsc originating in your college and in ' 
departments within your college that arfe coftipleted by students or prospec- 
tive students: ^ ; ' „ - . 



.Name 



Does Form ask' for >Does 'Form ask for 
Marital S^^us? Parental Status? 
Yes/No^ Yes/No 



r 



signature 



Date 



lERlC 



J?L_-. CI* 



■ Worksheet #16^ ^ , 

Programs not Operated by Recipient 
- Unit: College of 



J. Does your college, or departments within y6ur college, require , ^ -/ 
' participation ;by an applicant, student, or employee in any education 

program or activity not , operated wholly' by your university or college 
I (examples: educational consorti?i, cooperative employment, student-/ 

^ teaching assignments)? ^ - . ' * ^ 

^ ^' Yes • , . 



; No 



If ''Yes," please answer the following: Does this requirement .include 
partfcipation in:^ , . ' / - . . ^ 
a), educational consortia? ' ' 
: Yes ^' ' 

■ - No ■ ■ ' ; ■ ■ - * - 



b) .cooperative employment? 
Yes> 

• No ' . . ^ 

c) studfent teaching? 

^^Yes 

^ " ' No 



If you answered "Yes" to any of the above, have .these cooperating 
institutions, consortia, etc.7 assured your college and departments 
in writing that selection and f lacement of University students take, 
place without regard to §ex? 

Yes . - - \ ' ^ ' K 



No . . • - 



.(Ple'ase attach any correspondence or cofiments.) 



12 



Worksheet #160 . \ 
Access to Course Offerings 
. ynitt. College of j; 



1. Does your college, or departments within your college, provide any 
. course or carry out any of Its education programs or activities^, or 

require or refuse participation in any education programs or activities 
\ on the basis of sex? \ , ^ ^ ' * * - 
Yes - / . - 

If "Yes>" please describe fun:x or attach^/ptten descrfptiofi'. " 



Signature 



Date 



|er|c 



Worl^heet niSE ; ' 
Ftnancial Assistance 
Uoit: College of . 



The following questions, and worksheets apply specifically to those _ 
types of financial assistance' that are admin isftemi--0R^^y the academic 
colleges and not through' Financial Ai'ds. ' u 

1. How are students and prospective studdlits notified of available 
finantial assistance {scholarsKips^ loans, awards, grants) that 
is admijjistered through your college (please describe; include any . 
pertinent written information such as brochures, memoranda, letters, 
etc.)-- 



t 



•2* How do eligible students %pply for this financial assistance? 



ERIC 



409. 
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Mprfcsheet #16E\ 
Ffnapcial Assistance 
Unit: Collage of 



3, How are studentsj* applications for financial assistance evaluated, 
and how are final decisions made? " * ' 



,4, t)oeS''your college administer any firtancial assistance to students 

> 

that is restricted to members of a- parrticular sex? 

; 1 ^Yes ^ • . c 

No ' ' - 



signature 



Date- 



w 



410 



--Worksheet #16F 



7 



Financial Assistance Analysis {1975-76 School Yearl 
Dnft: Coflege of ^ , — ^ 



FINANCIAL AID, 



Names of Scholarships^, ' 
LoapS). Awards^ Etc. 



Sex Restricted? 
l/T Hale Only 
2. Female Only 
3..._Jlale & Female 



' - Tocal Nufnbar^of - 
- Ntfn-Sex- Restricted 
" ScholarshipsJ etc. 



Dollar 
Amount 



411 - 




S Awarded 
to Hal es 



Dollar 
Amount 



# Awarded 
to Females 



Dollar 
Amount 



t 



recipients: 



Male Female- Dollar Value 



Total Nutjiber of 
Sex-Restricted 
Scholarships > etc. 



Dallar 
Amount 



Corments 



# Awarded 
to Hales 



.Dollar 
Amount 



1 



1 



Datr 



'#« Awarded.^, 
to Females;. 



Dollar 
Amount 



1 



412 
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Pu^TTcl^hs/Brochures Evaluation Form ' 
Unit: Col lege of • 



Name of Publication: - - 

Purpose of the Publ 1 cati on: 

Unit Disseminating the Publication: 



Date Published: 



CRITERIA* 



TEXT 



PHOTOGRAPHS 



Roles of Men and Women ' , -"' » 

1. Men and women, are treated as people with common attributes; neither sex is 
assigned arbitrary, .stereotyped roles. • - ~, 

Girls. and boys a^e shown as "having diversified eareer options. - ' 
Women are depicted in a wide variety of professions. 

Women and girls^ are shown as active participants with men and bpysv not as \ • 



2. 
3. 
4. 



pass^ive observers". 
Portrayals of. Men and Women 

5. Women and men are portrayed with approximately equal frequerfcy* 

Women and girls ^re shown as having the same abilities, interests^ and ambitions 
as men and boys^ / ^ - 

Women are shown as independent, active, -strong, competent, capable of making 
decisions, .serious-minded,. and successful* - . 
Women and men are treated with the same respect and dignity. ^ ^ 
In recruiting materials, women are eoyally^ sought after as men*^ " 
Women are portrayed as positive role models* ~ ' * 



6. 
7, 

9. 
10, 



language Considerations , 

11. Use of language -includes both men and woTOn, and is non-sexistT" 

12, ,When poss1bl;e, the pronouns he, him, and his are* replaced by he or she, one. 



13, 



you, her or his, or the plurals they or them. 

tfs.e^of the generic term "men" is shown to Include womgn through pictures 
and ^examples. 

Ethnic Minorities ' , ' ' ^ * 

14. Ethnic minority groUp mernbers are portrayed in numbers appropriate to 
^ ^their representation In the population. 

15. ^ Ethnic minoritifes are depicted positively as citizens, students, and* 
' r potential students. * . ' - ' * ^ . " 

* Based upon McGraw yill.ffdok CSmpbny^.^guidellnes for their 4}ubl1cations. 

J -_...„^L— L^-.^^ 



O Signature 



■ Date 
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' Outs-^andihg ■ 


' Acceptable 
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Secti Al ^ 
i Con 



Res-ults of Analy^es^ and Corrective Actions Project 
' ^ POLICY STATEMENTS - = ' 




Non-App11caM€ 

i::^ 2, Results .of analyses indicate no corrective actior> 

required , . ' 

cn 3* Further analysis required 

a* Assi stance 'Teques ted ^ 
. ' b* Assistance not nee^jed ' ~ - --^ 

c. Date further analysis \dl^e complete: 

d. PersDn{s) conducting further analysis 



Q 4,. Corrective action required 

a. Person(s) taking corrective action 



b* Time frame for corrective action: 

Beginning Date: - 

Ending Date: * ' 



c. Description of corrective actions{s) '{Include ^ 
actions already completed or iir progress,) ^ 



.a. Description, of analysis: 



Comments : 




Signature 



ERIC 



4XS 



Date 



416 
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Section IiPcontinued) 

d Con 



Results of Analyses and Corrective Actions' Projected 
\ CURRENT OPERATING PROCEDURES ■- . ., , 




t:z3 2. Results of analyses indicate no cprr'ective ,action 

required , f- . ^ 

cp. 3: . Further analysis required ■ - ' \ 

./ Q 9* Ass istan-ce. requested. , 
' ■ 'o A'ssistance.not ngedeci . - --r^. 
■ , i . .c- Date '^thev analysis will be complete: . 



CZ3 4. Corrective -action required ' - 
t - a.' Personfs) ta^ljing. corrective actioih 



d. PersQn(s.) cbnductina further analysis X 



Time frame for corrective action: 

i 



Beginning Date; 
Ending Datfe: ^ 



Description iDf corrective actions(s) (Include 
actions already completed or in progress,). 



e. Description of analysis:/- 



.Comfnents : 



.'Signature , 



ERIC 



Date ' 



— ll ' ■■ ■ „— ^ . t ' — - 
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: ' ' . / Section I^pontlnued) , . ^ ^ 

Results' of Analyses" and Correetivg Actidns'l^rojec^ 



W: 



Konr^pplt cable 

i^tii2* Resi^ts^of analyses indicate no corrective action 
■ required 
q;3* Further analysis required 



c. 



Assistance requested ^ _ 
Ass1st!ance riot needed 
Date further analysis-^will be collate; 



d, Person(s) conducting further analysis 



a 4. Corrective action required } ^ ' 
a/ Person(s) taking corrective action 



Time frame for corrective action^: 
^ : Beginning Date: , 

Ending Date:: 



Descri>ption of .corrective actions { s )' ^Include^ 
actions ial ready completed or in progress.) ' 



» • - 

el Description of and«^s<is: 








* - \ 












r 




^ = ■ ' •- — — ' =-r 
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" . * ' ■ 




} '% ' ^ - - . ■ : . ■ 
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Comments: 



"nature 



Date 



Section M[continued) 



--'^"^ , IE-.'--'" 



- Resirltgroi^Analyses Ma^!^recf1ve Actlonsl'roilected 
: ■ yUBLICATtONS/BROCHURES ANALYSIS > ^ 



Tzn^-r ResuTts of analyses indicate no corrective aption 
" .;Fequired . ' . ' " ' 

r- 1 3, FuRther- analysis* req4ji red " ^ 

trj*^: ^» - •Assi'standg' V-equested 
• czj'^* Assistance not needec^; 
" ■' Date further analysis will/be complete: 



d. P"erson(s) cgriducting further analysts 



Corrective action required 

a. Persbn(s) taking corrective action 



Time fram^ few* corrective action: 
Beginning Dater . ^ 

Ending Date:._ ^ 



c. 



Descriptiojri of corrective, actions (s) (Include 
actions already. completed or in proflress.) 



e*. Description of analysis: 



^ Comments: 



o 



^ . :^'onatyre , 

ERIC ;/421 ■ - . 



"* Date 



422. 





ii' W (rnrifinfrnl) . . : 

^ Results of An a T ysPs fm TCorrectlve AcHnnc P>-H^'.^trrf 




I -Non-Applicable ^ 



3. 



iSSS/^ ^naly^s -indicate no correct! vVactf on 
further analysis required 
CD ^s- Assistance- requested 
n3 A^ssi stance not needed 

c. Dafe further analysis will Ue complete: 



|NALYS£S 



Corrective^ action reqJtKed ' • . 
a.- Persoft(s). taking correctfye action' 



d. Person(s) conducting further analysis 



Time frame for conrective action: 

Begijining Date: ' ^ 

.Ending Date: - - ^ . - 



e. Description of analysis: 



St^rf-" °t corrective actions{s) (Include 
acuons aiready completed or in progress.) , 



/ 




Comments 



